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OPPORTUNITIES AND STRATEGIES TO SUPPORT ADULT LEARNER SUCCESS

e Executive Summary

This report was prepared by the South Central Coast Center of Excellence (SCC COE) to inform the
development of programs, pathways, and services that advance adult learner success across the SCC
Region. This report integrates quantitative population and labor market data with a qualitative literature
review to examine adult population characteristics, identify advancement occupations for adults
currently employed in Low-Quality jobs, and analyze barriers adult learners face alongside evidence-
based strategies to address them.

As California community colleges face a projected decline in the population of traditional college-age
students, institutional sustainability will increasingly depend on their ability to engage and support
adult learners. At the same time, rapid technological change, including the growing use of artificial
intelligence, is reshaping labor markets and accelerating the need for reskilling and career transitions.
These trends underscore the urgency for colleges to adapt program design, delivery models, and
support structures to better meet the needs of adult learners.

These findings highlight the importance of intentionally engaging adult learners to expand economic
mobility across the SCC Region. Future SCC COE research will deepen this work through partnerships
with regional community colleges, workforce development partners, and employers to center adult
learner voices and co-create equitable, workforce-aligned pathways to opportunity.

Key Findings

Adult Population

- Adults represent 66% of the SCC Region population, with approximately 530,000 adults

holding a high school diploma or less and approximately 325,000 that have completed some
college but not a degree.

- Labor force participation and unemployment rates vary by race and ethnicity, with higher
rates of unemployment for Black or African American and Hispanic or Latino adults. These
groups also have the longest commute times across the region.

- Hispanic or Latino adults have the highest rates of limited English proficiency and have more
children than other groups, suggesting they may have more caregiving responsibilities.

Occupational Advancement

- Approximately 14% of adult workers are employed in Low-Quality occupations. These jobs are
concentrated in the Retail, Hospitality and Tourism, and Advanced Manufacturing sectors.

- The SCC COE identified 48 in-demand advancement occupations that offer higher wages
and benefits compared to Low-Quality occupations.
- SCC community colleges currently offer programs aligned with 45 of these occupations,

creating opportunities to leverage existing programs to enhance career mobility for adults
across the region.

Barriers and Supports

- Adult learners face distinct barriers related to financial aid policies, scheduling, recognition
of prior learning, campus culture, and enrollment processes.

- Evidence-based strategies to address these barriers include flexible scheduling, Credit for
Prior Learning, adult-centered Strategic Enrollment Management, targeted financial aid
outreach, and institutional practices that affirm adult learners' identities and experiences.
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e Introduction

Community colleges across the nation are navigating a period of significant demographic transition.
Enrollment among traditional college-age students, defined as undergraduate students ages 18 to

24 who typically enroll immediately after high school, has declined. Educational pathways for these
students typically assume full-time study with fewer work and caregiving responsibilities. At the same
time, there is growing employer demand for postsecondary credentials that demonstrate workforce
readiness and skills.!

Within California, commmunity colleges face declining enrollment among recent high school graduates,
placing fiscal pressure on institutions and intensifying the need to engage new student populations.?
This issue is likely to persist for the foreseeable future, as the share of individuals age 24 and younger
and age 25 to 49 are projected to decline throughout the state. Conversely, the percentage of individuals
age 50 and older is projected to steadily increase, as shown in Exhibit 1.

Exhibit 1: Projected Percentage of Population in California by Age Group, 2020 to 20703

2030 31% 33% 37%

2040 27% 33% 40%

2050 26% 32% 42%

2060 25% 30% 45%

24 or Younger @25-49 @50 and Older

Despite these challenges, recent research and reporting indicate that adult learners are returning to
education in increasing numbers, driven by labor market instability, wage stagnation, automation,

and the growing influence of artificial Intelligence on employment pathways.* Nationally, more than
one million individuals in their 40s are enrolled in undergraduate or graduate programs, often seeking
career transitions, higher wages, or increased job security.> According to one study, “in recent years,
career transitions are more common than before as employees seek to gain knowledge, skills, and
abilities that are in demand.”® Additionally, “workers find themselves needing additional postsecondary
education to earn family-sustaining wages, and companies find themselves unable to fill talent gaps at
every level."”

The decline in enrollment among traditional college-age students and increased demand for
postsecondary credentials provides an opportunity for community colleges to focus on adult reskilling
and align postsecondary education with workforce needs.22%" Adult learners represent a significant
population that can help stabilize enrollment while addressing workforce shortages, underscoring the
importance of centering adult learners within institutional planning, workforce alignment, and equity
initiatives.
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e Defining the Adult Population
and Adult Learners

For the purposes of this report, the SCC COE defines the adult population as all individuals age 25 and
older, while adult learners are defined as undergraduate students age 25 and older who are enrolled
in postsecondary education. This population includes returning students, first-generation college
students, parents and caregivers, veterans, career changers, and recent immigrants.? Adult learners
are not a monolithic group and their needs differ from traditional college-age students due to the
complexity of balancing education with work, caregiving, and financial obligations.®

The number of potential adult learners represents a substantial opportunity for institutions to expand
adult-focused pathways.”* Nearly 5.5 million Californians age 25 and older have completed a high school
diploma as their highest level of education.”® Additionally, over 5.3 million Californians have completed
“some college, no degree” as their highest level of education, having accumulated credits without
completing a credential.’”® Within the SCC region, 35% of adults (nearly 530,000) have a high school
diploma or less as their highest level of education and 22% (nearly 325,000) have completed some
college, but did not obtain a degree.

Adult Population Demographics

To understand the challenges adult learners may face, it is important to first understand the
demographics of the adult population across the SCC Region and its counties. This section considers
several characteristics of the adult population including race and ethnicity, sex, education and
employment, English proficiency, and transportation usage.

Race and Ethnicity

Across the SCC Region, white adults remain the largest racial and ethnic group, accounting for 48%

of the population, followed closely by Hispanic or Latino adults (37%), as shown in Exhibit 2. Notably,
Northern LA has a higher concentration of Hispanic or Latino adults (41%), while San Luis Obispo County
has a substantially higher white adult population (71%) compared to the overall SCC Region.

Exhibit 2: Race and Ethnicity of Adult Population

Northern LA (8% L0 41% 3% 37%
1%
San Luis Obispo 3% 20% 4% 71%
2%
Santa Barbara (5% 41% 3% 49%
2%
Ventura | 8% 38% 3% 49%

4%

SCC Region (7% 37% 4% 48%

Asian or PY Black or Hispanic Y Other Race/ ® White

Pacific Islander African American or Latino Ethnicity
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DEFINING THE ADULT POPULATION AND ADULT LEARNERS, CONTINUED

Sex

The adult population across the SCC Region is split nearly evenly by sex, with women making up a slight
majority (51%) of the population. This near parity is consistent across all subregions, as shown in Exhibit 3.

Exhibit 3: Population by Sex

Santa Barbara 50% _
San Luis Obispo 50% _

Male @ Female

Education and Employment

Approximately 31% of adults across the SCC Region have completed some college or an associate
degree as their highest level of education, the largest share of any education level. Additionally, the
percentage of adults that have completed a high school diploma or equivalent (21%) is equivalent to
those that completed a bachelor's degree (21%), while a smaller percentage have completed a graduate
or professional degree (12%). Notably, 15% of adults have completed less than a high school diploma.

Examining differences across the four SCC counties, Santa Barbara and Northern LA counties have

a slightly higher concentration of adults without a high school diploma (18% and 16%, respectively).
Conversely, San Luis Obispo County has a comparatively larger share of adults that have completed a
bachelor’s (24%) or graduate or professional degree (15%). The educational attainment for adults in the
SCC Region and its four counties are shown in Exhibit 4.

Exhibit 4: Educational Attainment

Northern LA 16% 25% 32% 18% 9%

San Luis Obispo | 8% 19% 34% 24% 15%

Santa Barbara 18% 17% 29% 22% 14%

Ventura 15% 19% 30% 22% 13%

SCC Region 15% 21% 31% 21% 12%
Less than HS PY HS Diploma P Some College or ° Bachelor's P Graduate or
Diploma or Equivalent Associate Degree Degree Professional Degree
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Exhibit 5 shows how labor force participation rates across the SCC Region are generally high across
most racial and ethnic groups, particularly in Santa Barbara and Ventura counties, where participation
is consistently around 80% or higher for all groups. Notable disparities remain in Northern LA and San
Luis Obispo counties, where Black or African American adults have lower labor force participation rates
relative to other groups.

Exhibit 5: Labor Force Participation Rate

° 29 84%
79% s 0% 80%  79% 82%80%80% 199,709 2%~ 81%82% 799,
72% 73% ° 72%
67%
I | I 49% |
Northern LA San Luis Obispo Santa Barbara Ventura
Asian or Black or Hispanic Other Race/ .
Pacific Islander L African American ® or Latino o Ethnicity @ White
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The adult unemployment rate across the SCC Region varies by race and ethnicity, with Black or African
American adults consistently experiencing the highest unemployment in each subregion, ranging from
4% in San Luis Obispo County to 11% in Ventura County. In contrast, Asian or Pacific Islander and White
adults generally have lower unemployment rates across the region, as shown in Exhibit 6.

Exhibit 6: Unemployment Rate

11%
9%
7%
6%
O, O,
6% M .. 59 6% 5%
4% 4% oy 4% 4% 5%
O,
' 3%463%3%| | i' " |"
Northern LA San Luis Obispo Santa Barbara Ventura
Asian or Black or Hispanic Other Race/ .
Pacific Islander ® African American ® or Latino ® Ethnicity ® White

English Proficiency

Exhibit 7 shows how Hispanic or Latino adults have higher rates of limited English proficiency across the
SCC Region, reaching particularly high levels in Santa Barbara County (22%) and Ventura County (19%).
Approximately 10% of Asian or Pacific Islander adults have limited English proficiency across the region.
In contrast, less than 1% of White and Black or African American adults have limited English proficiency
across all subregions.

Exhibit 7: Limited English Proficiency

24%
22%
19%
1% 1% o
8% 8% 8% 10%
5%
.39 1% 1% 29 1% 4% 1% 5% .39 1% 1%
O << UNaONaA U Nna @ S a0 220 U0 22
Northern LA San Luis Obispo Santa Barbara Ventura SCC Region
Asian or Y Black or PY Hispanic S Other Race/ ® White

Pacific Islander African American or Latino Ethnicity
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Transportation and Commuting

Exhibit 8 shows how adult workers overwhelmingly rely on personal vehicles as their primary mode

of transportation to work across the SCC Region. Approximately 81% of adult workers in the region
commute by personal vehicle, with rates ranging from 79% in San Luis Obispo and Santa Barbara
Counties to 83% in Northern Los Angeles County. This pattern aligns with other regional data that shows
nearly all adults in the region have access to at least one vehicle.

Other forms of coommuting, such as public transit, biking, or walking, account for a small share of
commuters, generally less than 5% across counties. Notably, 16% of adult workers across the SCC Region
worked from home.

Exhibit 8: Mode of Transportation to Work for Adult Workers

1%
Northern LA 83% % 14% 1%
1%
San Luis Obispo 79% 4% 16% 1%
2%
Santa Barbara 79% 4% 13% BEA
2%
Ventura 82% % 15% 1%
1%
SCC Region 81% 2% 15% 1%

Personal Vehicle @ Public Transit @ Bicycle or Walking @ Worked at home @ Other
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DEFINING THE ADULT POPULATION AND ADULT LEARNERS, CONTINUED

“Additionally, ‘workers find themselves needing
additional postsecondary education to earn family-
sustaining wages, and companies find themselves
unable to file talent gaps at every level.””

Exhibit 9 shows that average commute times for adult workers vary by both region and race and
ethnicity, Northern Los Angeles County adult workers have the longest commmutes overall, particularly
for Black or African American and Hispanic or Latino workers, whose average commute times are
approximately 35 minutes. In contrast, adult workers in San Luis Obispo and Santa Barbara counties
have shorter average commmute times across all racial and ethnic groups, generally ranging between 16
and 22 minutes. Adult workers in Ventura County have more moderate commute times, clustering in
the low-to-mid 20-minute range for all groups.

Across the SCC region overall, Black or African American and Hispanic or Latino adult workers
experience longer average commute times than White workers, which may be reflective of regional and
racial disparities in access to nearby employment opportunities.

Exhibit 9: Average Commute Time, in Minutes, for Adult Workers

35 35
24 2 @
4
21 20 2 23 23 5,
1817||8 19 |161'7 |||| I|
Northern LA San Luis Obispo Santa Barbara Ventura SCC Region
Asian or ° Black or ° Hispanic PY Other Race/ ® White

Pacific Islander African American or Latino Ethnicity
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Children and Family Composition

Exhibit 10 shows that 55% of adults in the SCC Region do not have children while 45% have children. The
proportion of adults with children varies by county, ranging from 35% in San Luis Obispo County to 52%
in Northern Los Angeles County.

Exhibit 10: Percentage of Adults With and Without Children

Northern LA 52% 48%
San Luis Obispo 35% 65%
Santa Barbara 42% 58%
Ventura 46% 54%

SCC Region 45% 55%

With Children @ Without Children

Exhibit 11 shows that across the South Central Coast region, adults with children have an average of
approximately 1.6 to 2.1 children, with modest variation by county and race and ethnicity. Hispanic or
Latino adults consistently report the highest average number of children across all regions, reaching

2.1 children in Northern Los Angeles and Santa Barbara counties and across the SCC region overall. In
contrast, Asian or Pacific Islander and White adults tend to have fewer children, ranging between 1.6 and
1.8 children across counties.

Exhibit 11: Average Number of Children for Adults With Children

2.1 2.1
. 2.0 o2
I 1.7 L7 16 I I 1.7 17 1.6 I I I 1.7

1.9 1.9

01
2.0 2 2'0
1.7 L7 17

1.7 1.6 1.7

Northern LA San Luis Obispo Santa Barbara Ventura SCC Region
Asian or Black or Hispanic Other Race/ .
Pacific Islander ® African American ® or Latino ® Ethnicity ® White
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o Identifying Potential Opportunities
for Adult Learners

Occupations for Advancement

As shown in the previous section, the adult population represents a diverse group of individuals.
Examining demographic data for adult workers across the SCC Region shows that approximately 14%
of adult workers are employed in Low-Quality occupations. These occupations play an important role
as entry points into the labor market and as accessible employment opportunities for many workers,
but do not typically offer the same long-term financial security and career mobility as higher quality
occupations.

Of the 14% of adult workers in Low-Quality occupations, 23% are working in Retail, Hospitality and
Tourism jobs, followed by Advanced Manufacturing (19%), and Other/Unassigned (14%). Exhibit 12 shows
the number and percentage of adult workers in Low-Quality occupations by sector.

Exhibit 12: Percentage of Adult Workers in Low Quality Occupations by Sector
Retail, Hospitality and Tourism 23%
Advanced Manufacturing 19%

Other/Unassigned 14%

Agriculture, Water and 11%
Environmental Technologies °
Energy, Construction and Utilities 11%

Advanced Transportation
and Logistics

7%

ICT/Digital Media 5%

Public Safety
Business and Entrepreneurship ‘ 2%
Education and Human Development . 2%

Health

1%
Life Sciences and Biotechnology ‘ 0.1%

Adult workers in sectors with high percentages of Low-Quality jobs could be targeted for educational
programs that can help them advance in their careers, earn higher wages, and receive more benefits.
Workers in low-wage and low-quality jobs typically have less upward mobility. Nationally, “only 43
percent of workers in low-wage occupations leave low-wage work” over a 10-year period.” These low-
wage occupations nationally are similar to the Low-Quality occupations within the SCC Region and
are concentrated in clusters such as assemblers and machine operators, food services, and customer

service. Targeted training and reskilling programs could help these workers break the cycle of low-wage
job transitions.



Identifying Advancement Occupations
through Labor Market Data

To support career mobility for adults in the SCC
Region, the SCC COE analyzed labor market data
for potential occupations that adult workers and
learners can consider for upward advancement.
These Advancement Occupations are:

- Middle-skill: occupations that typically
require more than a high school diploma, but
less than a bachelor's degree.®

- Medium- or High-Quality: occupations that
meet the criteria to be considered Medium-
or High-Quality based on the SCC COE's
analysis of occupations in the South Central
Coast Labor Market Landscape.””

- Meet at least two of the following three
criteria in the SCC COE’s Job Quality
Framework:?°

o Demand: at least 34 projected job
openings through 2029.

o Living Wage: entry-level wages that meet
or exceed the SCC Region Self-Sufficiency
Standard living wage of $25.12 per hour.

o Employer-Sponsored Health Coverage:
more than 65% of workers in the
occupation have employer-sponsored
health coverage.

A total of 177 occupations meet these criteria. Of
those, 48 occupations were in the top 25 by either
demand or wages. A full list of these 48
Advancement Occupations, along with labor
market data for each occupation, are listed in
Appendix B. Key data points for these
Advancement Occupations are listed in the
graphic following in the next column.

Exhibit 13 shows a comparison of Low-Quality
Occupations to these 48 Advancement
Occupations. On average, wages for these 48
occupations are 60% higher than Low-Quality
occupations.
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Key Data Points for
Advancement Occupations

31 17

Medium-Quality High-Quality
Occupations Occupations

175,521 18,683

Jobs Avg. Annual Openings
(Demand)

$28.07

Entry-Level Wage

Exhibit 13: Comparison of Labor Market
Data for Low-Quality and Advancement
Occupations

. Low-Quality Advancement
Data Pont Occupations Occupations
2024 Jobs 102,886 175,521
2024-2029 % . .
Change (01%) 2%
Avg. Annual
Openings (Demand) 20 e
Typical Entry- $17.56 $28.07

Level Wage

Several of these Advancement Occupations have
entry-level wages above the living wage, while
others do not. The following sections analyze
below and above living wage Advancement
Occupations, highlighting occupations for which
SCC Region community colleges offer related
training programs.



Below Living Wage
Advancement Occupations

Of the 48 Advancement Occupations, 33% (16)
have entry-level wages below the living wage.
However, compared to Low-Quality occupations,
typical entry-level wages are $2.62/hour higher
for these occupations, representing a 15%

potential increase in wages.

Regional community colleges could engage
with adult workers in Low-Quality occupations,
or out-of-workforce adults, and advertise these
programs and occupations. Colleges could also
demonstrate how completing a program can
help adults make a career switch or advance in
their current position. Some of these programs
are in noncredit, which provides a low-cost
option that could result in earnings gains.?

ADVANCEMENT OCCUPATIONS SPOTLIGHT

Community College
Health Pathways

An analysis of health training pathways at California
Community Colleges shows that 80% of students
that complete health pathways start with either
short-term certificates for nursing assistants,
medical assistants, and emergency medical services,
or a long-term certificate in licensed vocational
nursing.?? Nursing Assistants (31-1131) and Medical
Assistants (31-9092) are Advancement Occupations
with entry-level wages below the living wage.
However, with additional education, adult learners
could obtain credentials to become Licensed
Practical and Licensed Vocational Nurses (29-2061) or
Registered Nurses (29-1141), two above living wage
Advancement Occupations.
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IDENTIFYING POTENTIAL OPPORTUNITIES FOR ADULT LEARNERS: OCCUPATIONS FOR ADVANCEMENT, CONTINUED

ADVANCEMENT OCCUPATIONS SPOTLIGHT
Al Exposure and Impacts

Though these occupations are potential advancement
opportunities for adult workers in Low-Quality
occupations, some of them are highly exposed to general
artificial intelligence (AI), suggesting that Al can conduct
tasks conducted by workers in these jobs. According

to a recent study by the Brookings Institute, clerical

and administrative workers have high Al-exposure

and lower adaptive capacity to transition to a new job
with their current skillset.” Occupations such as Office
Clerks, General (43-9061), Secretaries and Administrative
Assistants, Except Legal, Medical, and Executive (43-6014),
Medical Secretaries and Administrative Assistants (43-
6013), and Receptionists and Information Clerks (43-4171)
fall into this category. Regional community colleges
should consider the potential impacts of Al on these
Advancement Occupations as they engage with potential
adultlearners.
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Notably, many training programs for these occupations can be completed in less than three months,
including programs that train customer service representatives, nursing assistants, and security guards.
Others can be completed within one year, including programs for medical assisting and bookkeeping
and accounting. Some of these occupations are supervisorial and may require previous work experience.
Regional community colleges have related training programs for all 16 of these occupations. Exhibit 14
shows the colleges with related programs.

Exhibit 14: SCC Region Community Colleges with Training Programs for Below Living
Wage Advancement Occupations

Entry-Level
Occupation (SOC) Hourly Earnings | AHC | AVC | COC | CC | MC | OC [SBCC| VC
(Demand) | (25th Percentile)
v v v v v

Office Clerks, General (43-9061) 1,944 $18.73 v v

Secretaries and Administrative Assistants,

Except Legal, Medical, and Executive 1170 $2110 v v v v v v v
(43-6014)

Customer Service Representatives

(43-405]) 1,056 $18.81 v v v v v v
Bookkeeping, Accounting, and Auditing

Clerks (43-3031) 1,043 $2218 v o/ v v v v v v
Nursing Assistants (31-1131) 930 $20.15 v v v v
Security Guards (33-9032) 928 $17.69 v v v v v v v
Medical Assistants (31-9092) 865 $20.98 v v v v v
First-Line Supervisors of Retail Sales

Workers (41-1011) 766 $1om v v v

Medical Secretaries and Administrative 696 $21.29 v v v v J J

Assistants (43-6013)

Receptionists and Information Clerks

(43-4171) 693 $17.57 v v v v v v v

Sales Representatives, Wholesale and
Manufacturing, Except Technical and 580 $24.76 v v v v v
Scientific Products (41-4012)

Social and Human Service Assistants

(21-1093) 429 $2171 v v v v v v v Y
Preschool Teachers, Except Special

Education (25-201) 387 $18.02 v v v v v v v v
Inspectors, Testers, Sorters, Samplers, and

Weighers (51-9061) 369 $2013

First-Line Supervisors of Farming, Fishing,

and Forestry Workers (45-1011) B 51819 4 / /4 4 4 4
First-Line Supervisors of Transportation

and Material Moving Workers, Except 294 $2334 v v

Aircraft Cargo Handling Supervisors
(53-1047)

College name abbreviations used in the table above: AHC = Allan Hancock College, AVC = Antelope Valley College, COC = College
of the Canyons, CC = Cuesta College, MC = Moorpark College, OC = Oxnard College, SBCC = Santa Barbara City College, and VC =
Ventura College.



Above Living Wage Advancement
Occupations

Of the 48 advancement occupations. 67%

(32) have entry-level wages above the living
wage. Compared to High-Quality occupations,
typical entry-level wages are $21.58/hour higher,
representing a 123% potential increase in wages.
However, these occupations typically take
longer to complete and adult learners entering
these programs may face barriers related to
scheduling and course availability.

Regional community colleges could target adult
workers in Low-Quality occupations that may
be interested in longer-term training programs
that could lead to significantly higher wages.
Hanover Research recommends developing
outcomes-focused recruitment, focusing on
how a program can help adult learners achieve
their goals, and “tailoring information to fit the
varying motivations one finds among adult
learners.” Considering the different motivations
adult learners have, it is important for regional
community colleges to communicate program
length, cost, and return on investment to
potential adult learners.

Training programs for these occupations can
be completed in one to two years including for
in-demand health occupations like diagnostic
medical sonographers, radiologic technologists
and technicians, and licensed vocational nurses.
Other programs may take two or more years,
such as dental hygiene and registered nursing.
Finally, some occupations such as electricians
and plumbers are apprenticeable, presenting
opportunities for adult learners to earn while
they learn.
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ADVANCEMENT OCCUPATIONS SPOTLIGHT
High-Value Health Programs

The Public Policy Institute of California (PPIC)
found that throughout California, more than
70% of community college students in high-
value health programs are adult learners.**
Examples of these programs include registered
nursing, licensed vocational nursing, radiological
technology, respiratory therapy, and dental
hygiene. All of these programs train for above
living wage Advancement Occupations and are
offered at one or more SCC Region community
colleges. Despite high rates of enrollment for adult
learners, PPIC found that family responsibilities,
childcare, and finances can create barriers to
starting or completing these programs.*




OPPORTUNITIES AND STRATEGIES TO SUPPORT ADULT LEARNER SUCCESS 18

IDENTIFYING POTENTIAL OPPORTUNITIES FOR ADULT LEARNERS: OCCUPATIONS FOR ADVANCEMENT, CONTINUED

Regional community colleges have related training programs for 31 of these occupations. There are only
three occupations for which programs are not offered: Elevator and Escalator Installers and Repairers (47-
4021), Nuclear Power Reactor Operators (51-8011), and Air Traffic Controllers (53-2021). Exhibit 15 shows the
colleges with related programs.

Exhibit 15: SCC Region Community Colleges with Training Programs for Above Living
Wage Advancement Occupations

Avg.Annual | Entry-Level
Occupation (SOC) Openings | Hourly Earnings | AHC | AVC | COC MC | OC [SBCC| VC
(Demand) | (25th Percentile)

General and Operations Managers (11-1021) 1,366 $35.81 v v v v v v v v
Registered Nurses (29-1141) 1,060 $51.89 v v v v v v v
First-Line Supervisors of Office and

Administrative Support Workers (43-1011) Uik $27.99 / s i J J J J /
Police and Sheriff's Patrol Officers (33-3051) 421 $47.08 v v v v v v v
Electricians (47-2111) 385 $25.97 v v v v
First-Line Supervisors of Construction

Trades and Extraction Workers (47-1011) 85 $3265 v v v v v v
Licensed Practical and Licensed Vocational

Nurses (29-2061) 367 $32.46 v v v v v
Plumbers, Pipefitters, and Steamfitters (47- 307 $26.01 v

2152)

First-Line Supervisors of Production and

Operating Workers (51-1011) 220 $27.21 i
Administrative Services Managers (11-3012) 155 $40.79 v v v v v v v v
Dental Hygienists (29-1292) 115 $52.95 v

First-Line Supervisors of Police and

Detectives (33-1012) 73 $7230 v v v v v v v
Radiologic Technologists and Technicians

(20-2034) 73 $39.47 v o/ v v
Electrical Power-Line Installers and

Repairers (49-9051) 70 $4008 v v v v
Respiratory Therapists (29-1126) 49 $42.68 v

First-Line Supervisors of Firefighting and

Prevention Workers (33-1021) 49 $4750 v v v v

Detectives and Criminal Investigators

(33-3021) 38 $47.88 S | vV |/ | /L |/ o/
Computer Network Architects (15-1241) 36 $47.36 v v v v v v v
Diagnostic Medical Sonographers (29-2032) 30 $41.21 v v v
Electrical and Electronics Repairers,

Powerhouse, Substation, and Relay (49- 21 $40.33 v v v v
2095)

First-Line Supervisors of Correctional

Officers (3310T) 20 $55.53 v v v v v v v
Avionics Technicians (49-2091) 18 $39.57 v v

Magnetic Resonance Imaging 14 $3923 v v v

Technologists (29-2035)
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IDENTIFYING POTENTIAL OPPORTUNITIES FOR ADULT LEARNERS: OCCUPATIONS FOR ADVANCEMENT, CONTINUED

Avg.Annual | Entry-Level
Occupation (SOC) Openings | Hourly Earnings | AHC | AVC | COC | CC | MC | OC |SBCC| VC
(Demand) | (25th Percentile)
v v v v

Fire Inspectors and Investigators (33-2021) 13 $41.28
Air Traffic Controllers (53-2021) 13 $52.20

Elevator and Escalator Installers and

Repairers (47-4021) 7 $38.97

Postmasters and Mail Superintendents v
(m-913) 6 $5118

Nuclear Power Reactor Operators (51-8011) 6 $51.00

Power Distributors and Dispatchers (51- c $48.02 v

8012)

Radiation Therapists (29-1124) 4 $60.69 v v

Gas Plant Operators (51-8092) 2 $51.62

Transit and Railroad Police (33-3052) 0 $43.45 v v

College name abbreviations used in the table above: AHC = Allan Hancock College, AVC = Antelope Valley College, COC = College
of the Canyons, CC = Cuesta College, MC = Moorpark College, OC = Oxnard College, SBCC = Santa Barbara City College, and VC =
Ventura College.
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o Addressing Barriers for Adult Learners

Although these occupations offer strong
pathways for adult learners and opportunities for
regional community colleges, understanding the
barriers adults face in accessing and completing
programs is critical. This section identifies key
barriers and highlights evidence-based strategies
colleges can use to support adult learner success.

Financial Barriers and Financial

Aid Eligibility

A national survey of adult learners found that 56%
of adult learners who stopped out of programs
did so for monetary reasons.?® For adults not
currently enrolled in higher education, financial
aid was cited as the second most important factor
in motivating them for enrollment.?

However, adult learners often encounter
institutional policies and processes that
unintentionally disadvantage them because
many of these policies are designed around
assumptions associated with traditional
college-age students. Additionally, “adult
learners’ perspectives on financing their current
educational pursuits are often formed by their
previous postsecondary experiences in which
they may have exhausted available grant dollars
or taken on loan debt without ending up with a
credential of value, or a credential of any kind."®

While need-based financial aid programs,
including the Pell Grant, are available to part-time
students, financial aid policies and institutional
practices are largely structured around
continuous enrollment and linear academic
progression. Requirements such as Satisfactory
Academic Progress (SAP), lifetime eligibility
limits, and complex recertification processes can
disproportionately disadvantage adult learners
whose enrollment patterns are shaped by work,
caregiving, and economic instability. Policy
analysts have proposed resetting SAP standing
after a period of non-enroliment specifically to
reduce barriers for returning students and adult
learners, illustrating that the issue is recognized at
the policy level as an access problem.?®

A study from California Competes suggests that
institutional practices can mitigate financial

aid barriers for adult learners even within
existing federal policy structures. One rural
community college established a dedicated
financial aid liaison for adult learners to provide
proactive outreach, individualized guidance on
eligibility and Satisfactory Academic Progress
requirements, and ongoing support throughout
the enrollment and completion process. This
targeted approach improved adult learners’ ability
to navigate financial aid systems and reduced
administrative barriers associated with part-time
enrollment and non-linear academic pathways.*

The Council for Adult and Experiential Learning
(CAEL) recommends several institutional practices
to address financial barriers for adult learners,
including:

- Reducing or eliminating excess student fees,
removing transcript holds for former students
that are reengaging with education but owe
small balances.

- Revisiting SAP rules to ensure that they are
not adding additional penalties for returning
adult learners.

- Proactively engage adult learners and
conduct targeted financial aid outreach
while also training financial aid advisors on
adult-learner specific barriers such as SAP,
assessment of prior learning, and full-time
versus part-time enrollment and its impacts
on financial aid.®
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Scheduling

Research consistently shows that adult learners
are highly motivated to complete postsecondary
credentials but must balance education
alongside employment, caregiving, and other
responsibilities that limit their availability for
traditional course schedules.*? When courses are
offered primarily during standard daytime hours,
follow fixed semester lengths, or lack predictable
scheduling patterns, adult learners are more
likely to stop out or reduce enrollment intensity.*
Studies emphasize that these outcomes reflect
misalignment between institutional design and
adult learners’ lived realities.®*

Taken together, the literature underscores

that scheduling flexibility supports adult

learner success.>®> Common approaches for
flexible scheduling include shorter academic
terms such as eight-week courses, evening

and weekend scheduling, hybrid and online
modalities, and predictable course sequencing
that allows students to plan around work and
family commitments.®® Programs that offer
multiple entry and exit points further reduce
risk by enabling adult learners to pause and re-
enter education without losing momentum or
accumulated progress.®” Furthermore, coherent
pathways, clear program maps, and advising that
integrates academic planning with labor market
information can help improve persistence and
completion.®®

Collectively, the above findings suggest that
flexible pathways and scheduling enable adult
learners to persist and complete credentials
while maintaining employment and family
responsibilities.
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Prior Learning

Limited or inconsistent recognition of prior
learning can require adult learners to repeat
coursework in areas where they already possess
substantial professional or life experience,
increasing time to completion and overall cost.
Enrollment, advising, and onboarding processes
are often fragmented across departments,
requiring adult learners to navigate complex
systems with limited guidance. Collectively,
these policies and processes inadvertently create
barriers to access, persistence, and completion.*®

Credit for Prior Learning (CPL) and Prior Learning
Assessment frameworks are identified as
effective strategies for mitigating these barriers
by recognizing skills acquired through work and
life experience.*° CPL can significantly shorten
the time and cost to degree completion and
reduce redundancy for adult learners who have
developed relevant competencies outside of
formal education.

However, challenges remain. The CPL assessment
process can be complex and requires coordinated
advising, faculty involvement, and detailed
documentation. Additionally, not all industry
credentials or experiential learning automatically
translate to credit. Some students may incur

fees or need support to prepare portfolios

for assessments based on their specific work
experience. Some colleges have addressed the
complexity of portfolio-based assessment by
creating structured CPL support systems that
provide advising, documentation guidance, and
faculty coordination. Evidence from the California
Adult Education Program identifies these
centralized supports as a promising practice

for increasing adult learner access to credit
recognition while reducing procedural barriers.#
Ensuring that CPL opportunities are well-
publicized, consistently applied, and embedded
in advising practices is essential to maximizing its
benefit for adult learners.
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ADDRESSING BARRIERS FOR ADULT LEARNERS, CONTINUED

ADVANCEMENT OCCUPATIONS SPOTLIGHT

Credit for Prior Learning in
the SCC Region

Across the SCC Region, community colleges use
Credit for Prior Learning (CPL) to enable students
to earn college credit for knowledge and skills they
have already acquired through non-traditional
avenues such as work experience, industry
certifications, military training, standardized
examinations (e.g., CLEP, AP, IB), or student-
created portfolios. However, a review of SCC
community college websites shows that each
college has a slightly different process, intake/
interest form, and/or policies.

For example, to pursue CPL at Cuesta College,
students must be enrolled and in good standing,
complete a Comprehensive Student Education
Plan, and petition for assessment through the
appropriate academic division; faculty review
determines whether prior learning outcomes align
with specific course objectives, and approved
credit is transcribed on the student’s academic
record just as if the coursework had been
completed through enrollment.*®

Moorpark, Oxnard, and Ventura colleges have a
publicly available CPL petition,*” while College of
the Canyons®® and Santa Barbara City College®®

have publicly available interest/inquiry forms that

students must submit. At Allan Hancock College,
CPL policies are outlined Board Policy 4235 while
Antelope Valley Colleges CPL polices are included
in the academic policies section of the college
catalog.®!

Cultural and Attitudinal Barriers

Cultural and attitudinal barriers within campus
environments that are oriented toward traditional
college-age students may create barriers for adult
learners. Research on adult learners’ classroom
experiences has found that “adult students not
only commonly express different classroom
experiences and needs than traditional age
students, but they are also often underserved

and marginalized in campus interactions and
supports that assume traditional student roles.”?

These findings underscore that campus cultures,
student support systems, and instructional
practices have historically been designed around
the traditional college student. Additionally, “adult
learners frequently experience marginalization
and feel underserved on campus because
institutional environments, norms, and services
are often shaped around the expectations of a
traditional undergraduate population.™?

This marginalization has implications for student
success. Research emphasizes that sense of
belonging is strongly associated with academic
engagement, persistence, and overall wellbeing,
particularly for adult learners. Studies show that
when students perceive themselves as valued
members of the campus community, they

are more likely to persist and seek academic
support.** The absence of belonging for adult
learners can intensify feelings of isolation and
contribute to disengagement, as well as stop-
out behavior.“® Research further suggests that
institutional practices that affirm students’
identities and life experiences are critical for
fostering belonging and improving persistence.*®

Effective strategies for addressing cultural and
attitudinal barriers include:

- Reframing institutional messaging to include
adult learners.

- Providing professional development for
faculty and staff on adult learner pedagogy
and inclusive practices.

- Designing student engagement
opportunities that reflect adult learners’
schedules, responsibilities, and strengths.4”
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ADDRESSING BARRIERS FOR ADULT LEARNERS, CONTINUED

Institutions that embed adult learners into their
mission, representation, and campus culture,

are better positioned to foster belonging and
improve persistence.“® Collectively, these findings
suggest that addressing cultural barriers requires
not only programmatic change, but a sustained
institutional commitment to recognizing adult
learners as a central and valued part of the
campus community.

Enrollment Practices

Traditional Strategic Enrollment Management
(SEM) is largely designed around recent high
school graduates and assumes full-time,
continuous enrollment. As noted throughout this
report, adult learners are often part-time and may
be re-enrolling in higher education or enrolling
for the first time.

SEM focused on adult learners could improve
access, persistence, and reenrollment among
adult student populations.*® Unlike traditional
SEM models, adult-focused SEM restructures
recruitment, onboarding, advising, and retention
practices to reflect adult learners’ distinct life
circumstances.®® Research indicates that adult
learners often disengage due to misalignment
between institutional processes and their lived
realities.”

Adult-focused SEM operates through a
coordinated set of practices that span the entire
student lifecycle. These include:

- Targeted outreach and messaging that speak
to adult learners’ motivations and goals.

- Onboarding processes that reduce
administrative complexity.

- Advising models that integrate academic
planning with labor market information and
flexible scheduling.

- Early alert systems that identify risk factors
tied to work-life disruptions rather than
academic performance alone.*?

Studies show that institutions implementing
these strategies experience improvements
in adult learner enrollment, term-to-term
persistence, and reenrollment.>?

23

Effective adult-focused SEM requires cross-
departmental collaboration among admissions,
financial aid, academic affairs, workforce
partners, and student support services.> When
implemented holistically, SEM allows colleges to
shift from reactive, compliance-driven enrollment
practices to proactive systems that anticipate
adult learners’ needs. These findings suggest
that SEM, when designed around adult learners,
functions as both an access and retention
strategy, supporting equitable outcomes while
advancing institutional and workforce goals.>®

“These findings
suggest that SEM,
when designed
around adult learners,
functions as both an
access and retention

strategy, supporting
equitable outcomes
while advancing
institutional and
workforce goals.”
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e Conclusion

Implications for Practice

The findings from this study carry important
implications for regional community colleges
and workforce partners across the SCC Region.
The size and diversity of the adult population
underscore that adult learners are a central
constituency for institutional sustainability,
workforce alignment, and equity. Adults
comprise approximately two-thirds of the
regional population and a substantial share of

adults are employed in Low-Quality occupations.

Community colleges are uniquely positioned to
serve as engines of upward mobility by aligning
programs and pathways with adult learners’
needs and labor market opportunities.

The 48 Advancement Occupations represent
an opportunity to leverage existing SCC Region
community college programs to support

adult career mobility. These occupations offer
higher wages and benefits than Low-Quality
jobs. However, connecting adults to these
programs will require intentional outreach,
clear communication about career pathways,
and program designs that accommodate adult
learners’ work and family responsibilities.

The barriers identified in this study suggest that
improving adult learner outcomes is not solely

a matter of expanding program availability.
Financial aid policies, rigid scheduling structures,
inconsistent recognition of prior learning, youth-
centered campus cultures, and traditional
enrollment practices can unintentionally limit
access and persistence for adult learners.
Evidence-based strategies such as flexible
scheduling, Credit for Prior Learning, adult-
centered Strategic Enrollment Management,
and targeted financial aid support are strategies
regional community colleges can use to mitigate
and address these barriers.

Finally, the findings reinforce the importance
of centering adult learners within institutional
planning and decision-making. Colleges that
align academic programs, student services,
and enrollment practices around adult learners’
lived realities are better positioned to improve
persistence, completion, and workforce
outcomes. For the SCC Region, this implies that
adult learner success should be integrated into
broader regional strategies related to economic
development, equity, and long-term workforce
resilience.

“Colleges that align academic programs, student services,
and enrollment practices around adult learners’ lived

realities are better positioned to improve persistence,
completion, and workforce outcomes.”
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CONCLUSION, CONTINUED

T—

Limitations and Areas for
Future Research

While this study provides an overview of

adult population characteristics, potential
Advancement Occupations, and barriers to
adult learner success in the SCC Region, several
limitations should be noted. First, the analysis
relies primarily on secondary quantitative data
sources and a qualitative review of existing
literature. While these sources offer valuable
regional and national insights, they cannot fully
capture the lived experiences, motivations, and
decision-making processes of adult learners
themselves.

Second, labor market data used to identify
Advancement Occupations reflects current
and projected conditions but may not fully
account for rapid changes driven by economic
shifts, technological advancement, or industry-
specific disruptions. As labor markets evolve,
some occupations identified as advancement
opportunities may change in demand, skill
requirements, or job quality, underscoring the

need for ongoing data updates and monitoring.

Third, while the report identifies evidence-based
strategies shown to support adult learners, it
does not evaluate the effectiveness of specific
interventions within individual SCC colleges.
Institutional context, capacity, and resources vary
across colleges, and the implementation and
impact of these strategies may differ accordingly.

The SCC COE plans on addressing these
limitations in future research that incorporates
adult learner voices through qualitative methods
such as focus groups, interviews, and community-
engaged research. As noted throughout this
report, research emphasizes the importance

of engaging adult learners as co-creators of
solutions rather than passive recipients of
services. Building on this insight, the SCC COE
plans to work in partnership with regional
community colleges, employers, and community
organizations to co-design pathways that reflect
adult learners’ lived experiences and addresses
regional workforce needs. These future efforts
will strengthen the evidence base and ensure
that adult learner strategies are locally grounded,
equitable, and responsive to the communities
they are intended to serve.
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e Appendix A: Methodology and Data Sources

Demographic Data

The Census Bureau’'s American Community Survey (ACS) is the premier source for detailed population
and housing information. The ACS data used in this report was sourced from IPUMS USA, which
preserves and harmonizes Census Bureau microdata, specifically using 2023 ACS data. This dataset
provides granular, disaggregated information, which is crucial for producing detailed reports on
population and workforce demographics. IPUMS data allows for the breakdown of occupational
population workforce characteristics by race, gender, age, and education level, enabling deeper analysis
of population and workforce diversity.??

Occupational Data

Labor market data was sourced from Lightcast (Datarun 2025.3), a labor market analytics firm that
specializes in providing insights for workforce development, economic planning, and education.
Lightcast compiles its regional and occupational datasets from a variety of federal and state sources.
Among these are the Quarterly Census of Employment and Wages (QCEW), which offers detailed
industry employment and wage data, and other critical sources such as the U.S. Census Bureau's
American Community Survey (ACS) and Quarterly Workforce Indicators, the Bureau of Labor Statistics'’
Occupational Employment and Wage Statistics and Current Population Survey, and data from the
Bureau of Economic Analysis.®* These combined resources provide comprehensive insights into
employment trends, wage patterns, and industry-specific workforce characteristics across the region.

Advancement Occupations Methodology

The 48 Advancement Occupations identified in this report build upon the SCC COE'’s Job Quality
analysis that was published in Fall 2025. These Advancement Occupations are those that met the
following criteria:

- Middle-skill: occupations that typically require more than a high school diploma, but less than a
bachelor’s degree. The full COE definition of middle-skill occupations are:

o All occupations that require an educational requirement of some college, associate degree or an
on-the-job training requirement of apprenticeship;

o All occupations that require a bachelor’s degree, but also have more than one-third of their
existing labor force with an educational attainment of some college or associate degree; or

o Occupations with a typical entry-level education of high school diploma or equivalent AND
typically require long-term on-the-job training;

o Exceptions were made for select occupations with a typical entry-level education of high school
diploma or equivalent or no formal education plus short or moderate on-the-job training based
on a review by the Centers of Excellence.

- Medium- or High-Quality: occupations that meet the criteria to be considered Medium- or High-
Quality based on the SCC COE's analysis of occupations in the South Central Coast Labor Market
Landscape.®

- Meet at least two of the following three criteria in the SCC COE's Job Quality analysis:®®

o Demand: at least 34 projected job openings through 2029.

o Living Wage: entry-level wages that meet or exceed the SCC Region Self-Sufficiency Standard
living wage of $25.12 per hour.

o Employer-Sponsored Health Coverage: more than 65% of workers in the occupation have
employer-sponsored health coverage.
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Of the 796 occupations with the Bureau of Labor Statistics (BLS) Standard Occupational Classification
(SOC) system, 177 met these criteria. To focus the analysis, the SCC COE identified occupations that
were in the top 25 by entry-level wages and annual job openings, resulting in the 48 Advancement
Occupations analyzed in this report.

Occupational Sectors

The SCC COE categorized each of the 796 occupations within the BLS's SOC system using a SOC-
Sector crosswalk that matches BLS SOC codes to CCCCO Sectors. Occupations were assigned to sectors
based on this crosswalk. It is important to note that this crosswalk is a 1:1 crosswalk, meaning that each
individual SOC code is assigned to one sector.

LMI Key Terms

The traditional labor market data analyzed in this report includes:

- 2024 Jobs — the number of jobs in 2024.

- 2024-2029 % Change — the projected change in employment, expressed as a percentage. A positive
percentage indicates employment is projected to increase, while a negative percentage indicates
employment is projected to decrease.

- Avg. Annual Openings (Demand) — the projected number of annual job openings from 2024-2029.
This figure takes into account new job creation, as well as turnover due to retirements or workers
leaving the field.

- Entry-Level Hourly Earnings — the typical entry-level wages for an occupation; 25% of workers earn
less than this amount and 75% earn more.

- Living Wage (Self-Sufficiency Standard) — this figure “measures the floor income necessary for an
individual or family to afford basic expenses.” The California Self-Sufficiency Standard Living Wage
was last updated in 2024 and is currently $25.12 for the SCC Region.

Community College Program Data

To identify community colleges that offer related programs for the 48 Advancement Occupations
identified in this report, the SCC COE used a crosswalk created by the Centers of Excellence to determine
alignment between Standard Occupational Classification (SOC) and Taxonomy of Program (TOP) codes.

TOP codes are used to categorize instructional programs offered at community colleges across the state.
TOP codes are also used to organize and report on program offerings, which enables consistent tracking
of enroliment, completion, and other performance metrics. Each TOP code represents a specific discipline
or field of study, and colleges assign these codes to their programs to ensure alignment with state
reporting requirements and to facilitate analysis of educational trends which aligns each program with a
Classification of Instructional Programs (CIP) code.

Once the TOP codes for these 48 occupations were identified, the SCC COE analyzed program data

from the Chancellor’s Office Curriculum Inventory (COCI). Because COCI may not include every program,
particularly for low-unit, local certificates (e.g. Certificate of Completion, Certificate of Proficiency), the SCC
COE also reviewed the catalog for each SCC regional community college to identify additional programs
that could train for these 48 occupations.

Generally, the SCC COE chose to be specific in connecting occupations to programs when analyzing
college catalogs. For example, general business programs could provide office technology and office
management skills used by Office Clerks, General (43-9061). However, the SCC COE identified related
programs for this occupation as those specifically related to office technology or business information
workers. Any errors and/or omissions of colleges with related programs are the sole responsibility of the
SCC COE.
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Exhibit 16 shows labor market data, including the number of jobs in 2024, projected number of jobs
in 2029, change from 2024 to 2029 as a number and percentage, projected number of annual job

openings, typical entry-level earnings and education, and Job Quality Level for the 48 Advancement
Occupations identified in this study.

Exhibit 16: Labor Market Data for Advancement Occupations

Sector

Business and
Entrepreneurship

Business and
Entrepreneurship

Business and
Entrepreneurship

Health

Business and
Entrepreneurship

Business and
Entrepreneurship

Health

Public Safety

Health

Business and
Entrepreneurship

Retail, Hospitality
and Tourism

Health

Business and
Entrepreneurship

Occupation (SOC)

Office Clerks,
General (43-9061)

General and
Operations
Managers (11-1021)

Secretaries and
Administrative
Assistants, Except
Legal, Medical, and
Executive (43-6014)

Registered Nurses
(29-1141)

Customer Service
Representatives
(43-4051)

Bookkeeping,
Accounting, and
Auditing Clerks
(43-3031)

Nursing Assistants
(31-1131)

Security Guards
(33-9032)

Medical Assistants
(31-9092)

First-Line
Supervisors

of Office and
Administrative
Support Workers
(43-1011)

First-Line
Supervisors

of Retail Sales
Workers (41-1011)

Medical Secretaries
and Administrative
Assistants (43-6013)

Receptionists and
Information Clerks
(43-417)

2024
Jobs

16,753

15173

10,31

15,982

7974

9,240

5,564

6,628

577

8,230

7,883

6,311

4,868

2029
Jobs

16,364

15,772

10,369

16,999

7,783

9,021

6,11

6,869

6,193

8,029

7,625

6,497

5022

2024

-2029 2029% Annual
Change Change Openings

(390)

599

57

1,017

(191)

(219)

547

240

422

(201)

(258)

186

153

2024 -

(2%)

4%

1%

6%

(2%)

(2%)

10%

4%

7%

(2%)

(3%)

3%

3%

Avg.

1944

1,366

1170

1,060

1,056

1,043

930

928

865

774

766

696

693

Entry-
Level
Hourly
Earnings

$18.73

$35.81

$2110

$51.89

$18.81

$2218

$2015
$17.69

$20.98

$27.99

$19Mm

$21.29

$17.57

Typical Entry Level
Education

High school diploma
or equivalent

Bachelor's degree

High school diploma
or equivalent

Bachelor's degree

High school diploma
or equivalent

Some college, no
degree

Postsecondary
nondegree award

High school diploma
or equivalent

Postsecondary
nondegree award

High school diploma
or equivalent

High school diploma
or equivalent

High school diploma
or equivalent

High school diploma
or equivalent

Job Quality

Level

Medium

High

Medium

High

Medium

Medium

Medium
Medium

High

Medium

Medium

Medium

Medium
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Sector

Business and
Entrepreneurship

Health

Public Safety

Education
and Human
Development

Energy,
Construction and
Utilities

Energy,
Construction and
Utilities

Life Sciences and
Biotechnology

Health

Agriculture,
Water and
Environmental
Technologies

Energy,
Construction and
Utilities

Advanced
Manufacturing

Advanced
Transportation
and Logistics

Occupation (SOC)

Sales
Representatives,
Wholesale and
Manufacturing,
Except Technical
and Scientific
Products (41-4012)

Social and Human
Service Assistants
(21-1093)

Police and Sheriff's
Patrol Officers
(33-3051)

Preschool Teachers,
Except Special
Education (25-2011)

Electricians (47-211)

First-Line
Supervisors of
Construction
Trades and
Extraction Workers
(47-10M)

Inspectors, Testers,
Sorters, Samplers,
and Weighers
(51-9061)

Licensed Practical
and Licensed
Vocational Nurses
(29-2061)

First-Line
Supervisors of
Farming, Fishing,
and Forestry
Workers (45-1011)

Plumbers,
Pipefitters, and
Steamfitters
(47-2152)

First-Line
Supervisors of
Production and
Operating Workers
(51-10M)

First-Line
Supervisors of
Transportation
and Material
Moving Workers,
Except Aircraft
Cargo Handling
Supervisors
(53-1047)

2024
Jobs

6,629

3,391

4,940

3127

3971

4,366

3137

3,814

2129

3,285

2,906

2,748

2029
Jobs

6,358

3,744

5115

3,265

4,06

4,520

3,01

4,069

2,354

3,386

2,969

2,836

2024

-2029 2029% Annual
Change Change Openings

(271)

353

174

138

135

155

255

225

100

63

88

2024 -

(4%)

10%

4%

4%

3%

4%

7%

1%

3%

2%

3%

Avg.

580

429

421

387

385

385

369

367

352

307

299

294

Entry-
Level
Hourly
Earnings

$24.76

$21.71

$47.08

$18.02

$25.97

$32.65

$20.13

$32.46

$1819

$26.01

$27.21

$23.34

Typical Entry Level
Education

High school diploma
or equivalent

High school diploma
or equivalent

High school diploma
or equivalent

Associate's degree

High school diploma
or equivalent

High school diploma
or equivalent

High school diploma
or equivalent

Postsecondary
nondegree award

High school diploma
or equivalent

High school diploma
or equivalent

High school diploma
or equivalent

High school diploma
or equivalent

29

Job Quality

Level

Medium

Medium

High

Medium

High

Medium

Medium

High

Medium

Medium

High

Medium
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APPENDIX B: LABOR MARKET DATA FOR ADVANCEMENT OCCUPATIONS, CONTINUED

Sector

Business and
Entrepreneurship

Health

Public Safety

Health

Energy,
Construction and
Utilities

Health

Public Safety

Public Safety

ICT/Digital Media

Health

Energy,
Construction and
Utilities

Public Safety

Advanced
Transportation
and Logistics

Health

Public Safety

Occupation (SOC)

Administrative
Services Managers
(M-3012)

Dental Hygienists
(29-1292)

First-Line
Supervisors

of Police and
Detectives (33-1012)

Radiologic
Technologists and
Technicians
(29-2034)

Electrical Power-
Line Installers and
Repairers (49-9051)

Respiratory
Therapists (29-1126)

First-Line
Supervisors of
Firefighting and
Prevention Workers
(33-1021)

Detectives
and Criminal
Investigators
(33-3021)

Computer Network
Architects (15-1247)

Diagnostic Medical
Sonographers
(29-2032)

Electrical and
Electronics
Repairers,
Powerhouse,
Substation, and
Relay (49-2095)

First-Line
Supervisors of
Correctional
Officers (33-1011)

Avionics
Technicians
(49-2091)

Magnetic
Resonance
Imaging
Technologists
(29-2035)

Fire Inspectors and
Investigators
(33-2021)

2024
Jobs

1,797

1,402

973

1,085

783

741

662

452

621

439

226

222

184

213

132

2029
Jobs

1,831

1,487

1,008

1154

819

8

693

468

626

475

230

226

197

222

139

2024

-2029 2029% Annual
Change Change Openings

34

85

35

68

36

70

3]

16

36

13

2024 -

2%

6%

4%

6%

5%

9%

5%

4%

1%

8%

1%

2%

7%

4%

5%

Avg.

155

ns

73

73

70

49

49

38

36

30

21

20

13

Entry-
Level
Hourly
Earnings

$40.79

$52.95

$72.30

$39.47

$40.08

$42.68

$47.50

$47.88

$47.36

$41.21

$40.33

$55.53

$39.57

$39.23

$41.28

Typical Entry Level
Education

Bachelor's degree

Associate's degree

High school diploma
or equivalent

Associate's degree

High school diploma
or equivalent

Associate's degree

Postsecondary
nondegree award

High school diploma
or equivalent

Bachelor's degree

Associate's degree

Postsecondary
nondegree award

High school diploma
or equivalent

Associate's degree

Associate's degree

Postsecondary
nondegree award

30

Job Quality

Level

High

High

High

High

High

High

High

High

High

High

Medium

Medium

Medium

Medium

Medium
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APPENDIX B: LABOR MARKET DATA FOR ADVANCEMENT OCCUPATIONS, CONTINUED

Entry-
2024 2024- Avg. 5 g
Sector Occupation (SOC) 2024 | 2029 9075 9099%  Anmmal Lol | TypicalEntrylevel - job Quality
Jobs Jobs Change Change Openings Hourly Education Level
Earnings

AgEIEEd Air Traffic
Transportation 131 133 2 1% 13 $52.19 Associate's degree Medium
and Logistics Controllers (53-2021)

Elevator and
Egﬁg?&ction and Escalator Installers 79 79 0 0% 7 $38.97 High school diploma Medium
Utilities and Repairers ° - or equivalent

(47-4021)

Postmasters
Other/ and Mail High school diploma '
Unassigned Superintendents =0 e 7) (2% & $5118 or equivalent Mediinm

M-9127)
Energy, Nuclear Power . .
Construction and = Reactor Operators 26 39 12 48% 6 $51.00 ngfgrsghﬁ?\lacfg?ma Medium
Utilities (51-80T1) 9
Energy, Power Distributors g g
Construction and  and Dispatchers 49 49 (0) (1%) 5 $48.02 ngfgrsghﬁ?\lacf;%l?ma Medium
Utilities (51-8012) 9

Radiation o o .
Health Therapists (29-1124) 67 70 2 3% 4 $60.69 Associate's degree Medium
Energy, . .

- Gas Plant Operators High school diploma 7
Co.r!s.tructlon and (51-8092) 21 18 ) (12%) 2 $51.62 or equivalent Medium
Utilities
Public Safety Transit and Railroad 1 5 0 7% 0 $43.45 High school diploma Medium

Police (33-3052)

or equivalent




OPPORTUNITIES AND STRATEGIES TO SUPPORT ADULT LEARNER SUCCESS 32

e Appendix C: Endnotes

1

10
11

12
13
14
15

16
17

18

19

20
21

22

23

24

25

26
27

28

29

30
31
32

33

“Advancing Adult Learner Success Through Strategic Enrollment Management,” California Competes, accessed February 2,
2026, https://californiacompetes.org/wp-content/uploads/2025/04/Adult-SEM-Brief-Final-2.pdf.

Ibid.

“Projections,” California Department of Finance, n.d. https:;/dof.ca.gov/forecasting/demographics/projections,

Ansberry, Clare. “Why Workers in Their 40s Are Going Back to School.” Wall Street Journal, December 13, 2025. https:/MWww.ws].
com/lifestyle/careers/why-workers-in-their-40s-are-going-back-to-school-c6b8f6d8.

Ibid.

Gardner, Alexander C,, Heather N. Maietta, Philip D. Gardner, and Niki Perkins. “Postsecondary Adult Learner Motivation: An
Analysis of Credentialing Patterns and Decision Making Within Higher Education Programs.” Adult Learning 33, no. 3 (2021):
102-104. https:/doi.org/101177/1045159520988361

Ibid.

“Knowing Our Students: Adult Learners,” Achieving the Dream and Advising Success Network, accessed February 2, 2026,
https:/achievingthedream.org/wp-content/uploads/2025/05/KOS-Adult-Learner-2025.pdf.

Jasmine Howard et al,, “Institutional Change for Adult Learner Success Lessons Learned from Postsecondary Education
Institutions,” American Institutes of Research, last modified June 2025, https://www.luminafoundation.org/wp-content
uploads/2025/08/Institutional-Change-for-Adult-Learner-Success.pdf.

Gardner, Maietta, Gardner, and Perkins. “Postsecondary Adult Learner Motivation.”
“Advancing Adult Learner Success.”

Ansberry, “Why Workers in Their 40s Are Going Back to School.”

“Achieving the Dream.”

“Advancing Adult Learner Success.”

U.S. Census Bureau, “Educational Attainment,” American Community Survey 5-Year Estimates Subject Tables, Table S15071,
2023, https:/data.census.gov/table/ACSST5Y2023.51501?g=educational+attainment+in+california, accessed on January 30, 2026.

1bid.

“Moving Up: Promoting Workers' Upward Mobility Using Network Analysis,” Brookings, last modified March 9, 2022, https://
www.brookings.edu/articles/moving-up-promoting-workers-upward-mobility-in-a-time-of-change/.

The full definition of middle-skill occupations is included in Appendix A.

“South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region,” South Central Coast Center of
Excellence for Labor Market Research, accessed February 5, 2026, https://coeccc.net/south-central-coast/2025/09/south-
central-coast-labor-market-landscape-assessing-job-quality-in-the-scc-region/.

Ibid.

Peter R. Bahr and Rooney Columbus, “Labor Market Returns to Community College Noncredit Occupational
Education,” American Educational Research Association, last modified November 17, 2025, https:/journals.sagepub.com
doi/10.3102/01623737251360029.

Sarah Bohn, Shannon McConville, and Landon Gibson, “Health Training Pathways at California's Cormmunity Colleges,” Public
Policy Institute of California, accessed January 20, 2026, https:/wWww.ppic.org/wp-content/uploads/content/pubs/report
R_1216SMR.pdf.

“Measuring US Workers' Capacity to Adapt to Al-driven Job Displacement,” Brookings, last modified January 21, 2026, https:/
www.brookings.edu/articles/measuring-us-workers-capacity-to-adapt-to-ai-driven-job-displacement/.

Shannon McConville, Daniel Payares-Montoya, and Sarah Bohn, “Training for Health Care Jobs in California: Opportunities for
Workers without a Four-Year Degree,” Public Policy Institute of California, accessed February 5, 2026, https:/www.ppic.org
publication/training-for-health-care-jobs-in-california-opportunities-for-workers-without-a-four-year-degree/.

Ibid.
Munip and Klein-Collins, “How They Pay."

Gallup and Lumina Foundation. The State of Higher Education 2025. Washington, DC: Gallup, 2025. https://www.gallup.com
file/analytics/660188/Callup-Lumina%20Foundation-State%200f%20Higher%20Education%202025_Report.pdf.

Munip and Klein-Collins, “How They Pay."

Richard Davis Jr. and Amy Ellen Duke-Benfield, “Adjusting the Federal ‘Satisfactory Academic Progress’ Policy to Better Serve
Students,” National Skills Coalition, May 30, 2023, https:/www.nationalskillscoalition.org/resources/publications/file/Adjusting-
the-Federal-SAP-Policy.pdf.

California Competes, “Advancing Adult Learner Success.”

Munip and Klein-Collins, “How They Pay."

Kobena Osam, Matt Bergman, and Denise Cumberland, “An Integrative Literature Review on the Barriers Impacting Adult
Learners’' Return to College,” Adult Learning 28, no. 2 (2017): 54-60, https:/doi.org/10.1177/1045159516658013

Adam GC. Panacci, “Adult Students in Higher Education: Classroom Experiences and Needs,” College Quarterly 18, no. 3 (2015):
22-23, https://files.eric.ed.gov/fulltext/EJ1087330.pdf



https://californiacompetes.org/wp-content/uploads/2025/04/Adult-SEM-Brief-Final-3.pdf
https://dof.ca.gov/forecasting/demographics/projections/
https://www.wsj.com/lifestyle/careers/why-workers-in-their-40s-are-going-back-to-school-c6b8f6d8
https://www.wsj.com/lifestyle/careers/why-workers-in-their-40s-are-going-back-to-school-c6b8f6d8
https://doi.org/10.1177/1045159520988361
https://achievingthedream.org/wp-content/uploads/2025/05/KOS-Adult-Learner-2025.pdf
https://www.luminafoundation.org/wp-content/uploads/2025/08/Institutional-Change-for-Adult-Learner-S
https://www.luminafoundation.org/wp-content/uploads/2025/08/Institutional-Change-for-Adult-Learner-S
https://data.census.gov/table/ACSST5Y2023.S1501?q=educational+attainment+in+california
https://www.brookings.edu/articles/moving-up-promoting-workers-upward-mobility-in-a-time-of-change/
https://www.brookings.edu/articles/moving-up-promoting-workers-upward-mobility-in-a-time-of-change/
https://coeccc.net/south-central-coast/2025/09/south-central-coast-labor-market-landscape-assessing-job-quality-in-the-scc-region/
https://coeccc.net/south-central-coast/2025/09/south-central-coast-labor-market-landscape-assessing-job-quality-in-the-scc-region/
https://journals.sagepub.com/doi/10.3102/01623737251360029
https://journals.sagepub.com/doi/10.3102/01623737251360029
https://www.ppic.org/wp-content/uploads/content/pubs/report/R_1216SMR.pdf
https://www.ppic.org/wp-content/uploads/content/pubs/report/R_1216SMR.pdf
https://www.brookings.edu/articles/measuring-us-workers-capacity-to-adapt-to-ai-driven-job-displacement/
https://www.brookings.edu/articles/measuring-us-workers-capacity-to-adapt-to-ai-driven-job-displacement/
https://www.ppic.org/publication/training-for-health-care-jobs-in-california-opportunities-for-workers-without-a-four-year-degree/
https://www.ppic.org/publication/training-for-health-care-jobs-in-california-opportunities-for-workers-without-a-four-year-degree/
https://www.gallup.com/file/analytics/660188/Gallup-Lumina%20Foundation-State%20of%20Higher%20Education%202025_Report.pdf?utm_source=chatgpt.com
https://www.gallup.com/file/analytics/660188/Gallup-Lumina%20Foundation-State%20of%20Higher%20Education%202025_Report.pdf?utm_source=chatgpt.com
https://www.nationalskillscoalition.org/resources/publications/file/Adjusting-the-Federal-SAP-Policy.pdf
https://www.nationalskillscoalition.org/resources/publications/file/Adjusting-the-Federal-SAP-Policy.pdf
https://doi.org/10.1177/1045159516658013
https://files.eric.ed.gov/fulltext/EJ1087330.pdf?utm_source=chatgpt.com

OPPORTUNITIES AND STRATEGIES TO SUPPORT ADULT LEARNER SUCCESS 33

APPENDIX C: ENDNOTES, CONTINUED

34
35
36

37
38
39
40

41

42

43

44

45
46

47

48

49

50

51

52
53
54
55
56
57
58
59
60
61

62

63
64
65

Howard, “Institutional Change for Adult Learner Success.”.
“Advancing Adult Learner Success.”

California Adult Education Program, Closing the Equity Gap for Adult Learners in California: Seven Promising Practices to
Advance Student Outcomes (2024).

Howard, “Institutional Change for Adult Learner Success.”
“Advancing Adult Learner Success.”
Ibid.

Achieving the Dream and Advising Success Network. Knowing Our Students: Adult Learners. May 2025. PDF file, Achieving the
Dream. https:/achievingthedream.org/wp-content/uploads/2025/05/KOS-Adult-Learner-2025.pdf.

Monique O. Ositelu, Barbara L. Endel, Maggie Snyder, Julie Clark, Emmma Diaz, and Debra D. Bragg, Closing the Equity Gap for
Adult Learners in California: 7 Promising Practices to Advance Student Outcomes (Sacramento, CA: California Adult Education
Program, California Community Colleges Chancellor's Office, May 2024), https://Amww.cccco.edu/-/media/CCCCO-Website/docs,
report/caep-promising-practices-report-ally.pdf.

Cuesta College, “Credit for Prior Learning (CPL),” Cuesta College, accessed January 20, 2026, https://www.cuesta.edu/student-
support/student-resources/policies/arforms/cbe.html.

“Credit for Prior Learning Petition,” Ventura County Commmunity College District,
accessed February 5, 2026, https://vccedsign.na2.documents.adobe.com/public
esignWidget?wid=CBFCIBAAZAAABL blgZhDeTsInzZreHXXw6csE7di1Q6kZyvflt0p239A]RUTqOzKtOdOOKINON34y2 RkpxPO*.

“Credit for Prior Learning Interest Form,” College of the Canyons, accessed February 5, 2026, https:/www.canyons.edu
academics/cpl/cplinterestform.php.

“Credit for Prior Learning,” SBCC Santa Barbara City College, accessed February 5, 2026, https://www.sbcc.edu/cpl/index.php.

“BP 4235 Credit for Prior Learning,” Allan Hancock College, accessed February 5, 2026, https:/www.hancockcollege.edu/board
policies/doclib/Credit%20for%20Prior%20Learning%204235.pdf.

“2025-2026 Catalog,” AVC Antelope Valley College, accessed February 5, 2026, https://www.avc.edu/sites/default/files/
catalog/2526/2025-2026%20Catalog%20with%20cover.pdf.

Adam GC. Panacci, “Adult Students in Higher Education: Classroom Experiences and Needs,” College Quarterly 18, no. 3 (2015):
22-23, https://ffiles.eric.ed.gov/fulltext/EJ1087330.pdf.

Kobena Osam, Matt Bergman, and Denise Cumberland, “An Integrative Literature Review on the Barriers Impacting Adult
Learners’ Return to College,” Adult Learning 28, no. 1 (2017): 3-12, https:/doi.org/10.1177/1045159516658013.

Achieving the Dream and Advising Success Network, Knowing Our Students: Adult Learners (2025), https:/
achievingthedream.org/wp-content/uploads/2025/05/KOS-Adult-Learner-2025.pdf.

Panacci, “Adult Students in Higher Education.”

“Achieving the Dream.”

Ibid.

Howard, “Institutional Change for Adult Learner Success.”
“Advancing Adult Learner Success.”

“Achieving the Dream.”

Howard, “Institutional Change for Adult Learner Success.”
“Advancing Adult Learner Success.”

“Achieving the Dream.”

Howard, “Institutional Change for Adult Learner Success.”
“Advancing Adult Learner Success.”

Steven Ruggles, Sarah Flood, Matthew Sobek, Daniel Backman, Grace Cooper, Julia A. Rivera Drew, Stephanie Richards, Renae
Rodgers, Jonathan Schroeder, and Kari CW. Williams. IPUMS USA: Version 16.0 American Community Survey 2019-2023 Five-
Year Estimates. Minneapolis, MN: IPUMS, 2025. https://doi.org/10.18128/D010.V16.0.

Lightcast (2022). Version 2025.3. Retrieved from https:/lightcast.io/ in December 2025.
“South Central Coast Labor Market Landscape.”
Ibid.



https://achievingthedream.org/wp-content/uploads/2025/05/KOS-Adult-Learner-2025.pdf?utm_source=chatgpt.com
https://www.cccco.edu/-/media/CCCCO-Website/docs/report/caep-promising-practices-report-a11y.pdf
https://www.cccco.edu/-/media/CCCCO-Website/docs/report/caep-promising-practices-report-a11y.pdf
https://www.cuesta.edu/student-support/student-resources/policies/arforms/cbe.html
https://www.cuesta.edu/student-support/student-resources/policies/arforms/cbe.html
https://vcccdsign.na2.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhDeTs1nzZreHXXw6c
https://vcccdsign.na2.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhDeTs1nzZreHXXw6c
https://www.canyons.edu/academics/cpl/cplinterestform.php
https://www.canyons.edu/academics/cpl/cplinterestform.php
https://www.sbcc.edu/cpl/index.php
https://www.hancockcollege.edu/board/policies/doclib/Credit%20for%20Prior%20Learning%204235.pdf
https://www.hancockcollege.edu/board/policies/doclib/Credit%20for%20Prior%20Learning%204235.pdf
https://www.avc.edu/sites/default/files/catalog/2526/2025-2026%20Catalog%20with%20cover.pdf
https://www.avc.edu/sites/default/files/catalog/2526/2025-2026%20Catalog%20with%20cover.pdf
https://files.eric.ed.gov/fulltext/EJ1087330.pdf
https://doi.org/10.1177/1045159516658013
https://achievingthedream.org/wp-content/uploads/2025/05/KOS-Adult-Learner-2025.pdf
https://achievingthedream.org/wp-content/uploads/2025/05/KOS-Adult-Learner-2025.pdf
https://doi.org/10.18128/D010.V16.0
https://lightcast.io/

Prepared by the South Central Coast Center
of Excellence for Labor Market Research:

Jacob Poore, Director
Ashley Kernan, Research Manager

Janneth Najera, Research Manager

CC

FOR LABOR MARKET RESEARCH

SOUTH CENTRAL COAST

coeccc.net

Important Disclaimers

All representations included in this report have
been produced from primary research and/or
secondary review of publicly and/or privately
available data and/or research reports. This
study examines the most recent data available
at the time of the analysis; however, data sets
are updated regularly and may not be consistent
with previous reports. Efforts have been made to
qualify and validate the accuracy of the data and
the report findings; however, neither the Centers
of Excellence for Labor Market Research (COE),
COE host district, nor California Community
Colleges Chancellor’s Office are responsible

for the applications or decisions made by
individuals and/or organizations based on this

study or its recommendations.

POWERED BY

California
Community
Colleges

cccco.edu


http://cccco.edu
http://www.coeccc.net
https://www.cccco.edu/
http://www.coeccc.net

	_Ref218780939
	_Ref219192810
	_Ref219201012
	_Ref219201375
	_Ref219201862
	_Ref219202043
	_Ref219202176
	_Ref220406386
	_Ref220406733
	_Ref220406883
	_Ref219898631
	_Ref219384817
	_Ref219468358
	_Ref220680265
	Executive Summary
	Key Findings

	Introduction
	Defining the Adult Population and Adult Learners
	Adult Population Demographics

	Identifying Potential Opportunities for Adult Learners
	Occupations for Advancement
	Below Living Wage Advancement Occupations
	Above Living Wage Advancement Occupations

	Addressing Barriers for Adult Learners
	Financial Barriers and Financial Aid Eligibility
	Scheduling
	Prior Learning
	Cultural and Attitudinal Barriers
	Enrollment Practices

	Conclusion
	Implications for Practice 
	Limitations and Areas for Future Research 

	Appendix A: Methodology and Data Sources
	Demographic Data
	Occupational Data
	Community College Program Data

	Appendix B: Labor Market Data for Advancement Occupations
	Appendix C: Endnotes

