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South Central Coast Labor Market 
Landscape: Assessing Job Quality 
in the SCC Region

WELCOME, INTRODUCTIONS, AND COE OVERVIEW

∙ Provides a comprehensive analysis of the region’s 
labor market, emphasizing traditional labor 
market data and job quality indicators.

∙ Classifies 791 Bureau of Labor Statistics (BLS) 
occupations into High-, Medium-, and Low-
Quality categories using nine criteria.

∙ Identifies and provides detailed data for 155 High-
Quality occupations in the SCC Region. 

NEW 
REPORT!
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‣ Welcome, Introductions, and COE Overview

‣ Highlights and Findings

‣ SCC Region Profile

‣ Job Quality Overview and SCC Region Job Quality Analysis

‣ Sector-by-Sector Analysis

‣ Conclusion, Discussion Questions, and Next Steps
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We aspire to 
be the leading 
source of 
workforce 
information
and insight for 
California’s 
community 
colleges.

The COE provide quality labor market 
data and information to help colleges 
with:

Assessing labor
market needs

Investing in new 
career education 
programs

Reviewing 
career 
education 
programs

Grant program 
planning and 
investment
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COE Team

Marcela Reyes, Director
Bay Region

Laura Coleman
Statewide Director

Shannon Moran, Director
Inland Empire/Desert Region

Jacob Poore, Director
South Central Coast Region

Tina Ngo Bartel, Director
San Diego-Imperial RegionJesse Crete, Director

Orange County Region

Ebony Benzing, Director
North Region

https://coeccc.net/regions/ 
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Luke Meyer, Director
Los Angeles County Region

Patricia Salinas, Director
Central Valley/Mother Lode Region

https://coeccc.net/regions/


South Central Coast Region

4
Counties

8 
Community 

Colleges

2.2 M+ 
People

79,000+ 
CTE Students 

(2023-24)
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Highlights and Findings
Highlights and Findings
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Executive Summary HIGHLIGHTS AND FINDINGS

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 4-5

Findings for High-Quality Occupations

• High-Quality occupations are concentrated in the  
Health (42 occupations), Business and 
Entrepreneurship (32), and Education and Human 
Development (16) sectors.

• High-Quality occupations accounted for 27% of total 
regional employment in 2024 (273,291 jobs).

• Entry-level wages for nearly all High-Quality 
occupations exceed the living wage, with ICT/Digital 
Media ($46.24), Public Safety ($44.07), and Health 
($44.01) leading the way.

• Public Safety (90%), Other/Unassigned (87%), 
ICT/Digital Media (86%), and Education and Human 
Development (86%) have high rates of employer-
sponsored health coverage

• ICT/Digital Media and Education and Human 
Development having the lowest levels of automation 
risk and Energy, Construction, and Utilities has the 
highest



SCC Region Profile



Race and Ethnicity
∙ The share of white (42%) and Hispanic or Latino individuals (43%) in the population are 

nearly identical to their shares of the SCC labor force (42% and 42%, respectively). 
∙ The percentage of Black or African American (4%), Other Race/Ethnicity (4%), and Asian 

or Pacific Islander (6%) individuals in population are comparable to the SCC labor force 
(4%, 4%, and 7% respectively).

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 7
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Population and Labor Force
SCC REGION PROFILE



Age
∙ Pre-Career/College Age (24 or younger) individuals make up 34% of the SCC population, 

but only account for 15% of the labor force. 
∙ Early Career (25–34) individuals make up only 13% of the population but account for 21% 

of the SCC labor force. 
∙ Mid-Career (35–49) individuals make up 19% of the population but account for 31% of the 

labor force.

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 8
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Population and Labor Force
SCC REGION PROFILE



Sex and Gender
∙ The SCC population is split evenly between women (50%) and men (50%)
∙ However, women account for 46% of the labor force while men account for 54%

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 8
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Population and Labor Force
SCC REGION PROFILE



Employment and Unemployment

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 9
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Regional Economy
SCC REGION PROFILE



Employment and Unemployment

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 9
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Regional Economy
SCC REGION PROFILE



Challenges

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 11
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Regional Economy
SCC REGION PROFILE

Cost of Living
• Prices continue to rise and outpace wage growth
• Job openings are clustered around low-paying jobs
• Median home price is $1.5 million in SB County and over $ 1 million in LA County

Aging Population
• As the population ages, the size of the labor force usually declines, hindering economic expansion.
• Ventura County employers have cited the high number of retired, or soon to retire, individuals as a difficulty 

for finding qualified employees.
• In San Luis Obispo County, the % of people 60 years old and over is projected to increase 29% by 2030, a 61% 

increase from 2010.

Lack of Quality Jobs
• According to Uplift Central Coast, less than one-third of jobs in the California Jobs First Central Coast Region 

are considered “quality jobs.”
• The SCC Region also has a relatively high concentration of seasonal jobs, most notably in the agricultural and 

leisure/hospitality sectors, which offer low wages and often do not provide adequate benefits



Job Quality Overview



South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 12-1322

What makes a job “good” or “High Quality”? 

JOB QUALITY OVERVIEW

Earnings and Pay
The level of pay that an individual earns, as well as predictability of pay, are both 
integral to workers’ well-being. Equitable pay that compensates workers well 
above the minimum wage so they can support themselves and their families.

Benefits

Employer-sponsored benefits such as health care and retirement plans boost 
employees’ well-being and employees are less likely to switch jobs when they 
have these benefits.



South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 12-1323

What makes a job “good” or “High Quality”? 

JOB QUALITY OVERVIEW

Working Conditions

High-Quality jobs are expected to have working conditions that are safe both
physically and psychologically. Unsafe working conditions can have detrimental 
impacts on worker safety, such as on-the-job injuries and even fatalities.

Job Stability

Workers desire job stability and studies show that workers will accept a job with 
lower pay in exchange for job stability. Emerging technologies, including 
generative artificial intelligence (AI), present new challenges related to 
automation and job stability.



Job Quality Analysis



South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 1425

Methodology and Criteria
JOB QUALITY ANALYSIS



South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 1626

Job Quality Distribution by Sector
JOB QUALITY ANALYSIS



South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 1727

Narrowing the Field: 155 High-Quality Occupations
JOB QUALITY ANALYSIS



High-Quality 
Occupations by 
Skill-Level

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 1828

JOB QUALITY ANALYSIS



High-Quality 
Occupations Sector 
Comparisons



South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 1930

Number of High-Quality Occupations by Sector

HIGH-QUALITY OCCUPATIONS SECTOR ANALYSIS

∙ Health has the largest number 
of High-Quality occupations (42), 
comprising more than a quarter 
of all High-Quality occupations 
analyzed in this report.

∙ Nearly half of all High-Quality 
occupations in this report are 
within two sectors: Health (27.1%) 
and Business and 
Entrepreneurship (20.6%).

∙ Retail, Hospitality and Tourism 
(1.3%) has the fewest High-
Quality occupations



South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 2034

Number of Jobs by Sector

HIGH-QUALITY OCCUPATIONS SECTOR ANALYSIS

∙ The sectors with the most jobs in 
2024 were Business and 
Entrepreneurship (93,330); 
Health (54,409); and Education 
and Human Development 
(40,963).

∙ Life Sciences and 
Biotechnology (0.4%) and 
Retail, Hospitality and Tourism 
(0.4%) are the smallest sectors, 
accounting for a total of less than 
1% of all jobs for High-Quality 
occupations in 2024.



South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 2135

Projected Five-Year Percent Change by Sector

HIGH-QUALITY OCCUPATIONS SECTOR ANALYSIS

∙ The sector that is projected to have the 
largest percentage increase in 
employment is Agriculture, Water and 
Environmental Technologies (10%).

› However, this sector accounts for only 0.6% 
of the SCC Region’s High-Quality jobs in 
2024, which means the actual number of 
jobs represented by this sector’s growth 
is relatively small.

∙ Health employment is projected to 
increase 8% through 2029.

∙ Life Sciences and Biotechnology is 
projected to have the smallest 
percentage increase in employment (1%).



South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 2236

Annual Openings (Demand) by Sector

HIGH-QUALITY OCCUPATIONS SECTOR ANALYSIS



South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 2337

Entry-Level Wages by Sector
HIGH-QUALITY OCCUPATIONS SECTOR ANALYSIS



South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 2438

Employer-Sponsored Health Insurance by Sector
HIGH-QUALITY OCCUPATIONS SECTOR ANALYSIS



South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 2539

Usual Hours Worked Per Week by Sector
HIGH-QUALITY OCCUPATIONS SECTOR ANALYSIS



South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 2740

Lightcast Automation Index by Sector
HIGH-QUALITY OCCUPATIONS SECTOR ANALYSIS



South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 2841

Number of U.S. News 2025 Best Jobs by Sector
HIGH-QUALITY OCCUPATIONS SECTOR ANALYSIS



Leading the Way: 
Nine-for-Nine 
Occupations



Nine-for-Nine Occupations

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 29
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LEADING THE WAY



Nine-for-Nine Occupations

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 29
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LEADING THE WAY



High-Quality 
Occupations Sector-by-
Sector Analysis



Advanced Manufacturing

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 3046

SECTOR-BY-SECTOR ANALYSIS

∙ Eighth-highest number of:
› High-Quality occupations (7)
› Jobs (9,293)
› Annual openings (807)
› Entry-level wages ($36.24)

∙ Third-highest number of hours 
worked per week (42)

∙ Fifth-highest percentage of 
workers with employer-sponsored 
health insurance (84%)



Advanced Manufacturing High-Quality Occupations

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 3147

SECTOR-BY-SECTOR ANALYSIS



Agriculture, Water and Environmental Technologies

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 3450

SECTOR-BY-SECTOR ANALYSIS

∙ Second-lowest number of High-Quality 
occupations (3)

∙ Third-lowest number of jobs (1,690) and 
annual openings (150)

∙ Highest projected five-year % change 
(10%)



Agriculture, Water and Environmental Technologies High-Quality Occupations

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 3551

SECTOR-BY-SECTOR ANALYSIS



Business and Entrepreneurship

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 30
52

SECTOR-BY-SECTOR ANALYSIS

∙ Second-highest number of High-
Quality occupations (32)

∙ Highest number of jobs (93,330) and 
annual openings (7,938)

∙ Third-highest number of hours 
worked per week (42) 

∙ Second-lowest projected five-year % 
change (2%)



Business and Entrepreneurship High-Quality Occupations

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 3653

SECTOR-BY-SECTOR ANALYSIS



Business and Entrepreneurship High-Quality Occupations

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 3754

SECTOR-BY-SECTOR ANALYSIS



Business and Entrepreneurship High-Quality Occupations

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 38
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SECTOR-BY-SECTOR ANALYSIS



Education and Human Development

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 39
56

SECTOR-BY-SECTOR ANALYSIS

∙ Third-highest number of: 
› High-Quality occupations (16)
› Jobs (40,963)
› Annual openings (3,412)
› Workers with employer-sponsored 

health insurance (86%)

∙ Second-lowest Lightcast 
Automation Index (83.8)

∙ Third-lowest entry-level hourly 
wages ($34.54)



Education and Human Development High-Quality Occupations

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 40
57

SECTOR-BY-SECTOR ANALYSIS



Education and Human Development High-Quality Occupations

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 4058

SECTOR-BY-SECTOR ANALYSIS



Education and Human Development High-Quality Occupations

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 4159

SECTOR-BY-SECTOR ANALYSIS



Health
∙ The highest number of High-Quality 

occupations (42) of all 12 sectors.

∙ The second-highest number of:
› Jobs (54,409)
› Projected five-year percentage change 

(8%)
› Annual job openings (4,537)

∙ The third-highest entry-level hourly 
wages ($44.01)

∙ The highest number of "Best Jobs" on 
U.S. News & World Report's Best Jobs 
of 2025 list (29)

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 3062

SECTOR-BY-SECTOR ANALYSIS



Health High-Quality Occupations

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 45
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SECTOR-BY-SECTOR ANALYSIS



Health High-Quality Occupations

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 45
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SECTOR-BY-SECTOR ANALYSIS



Health High-Quality Occupations

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 46
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SECTOR-BY-SECTOR ANALYSIS



Health High-Quality Occupations

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 46
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SECTOR-BY-SECTOR ANALYSIS



Public Safety
∙ Sixth-highest number of 

High-Quality occupations (10)

∙ Highest percentage of 
workers with employer-
sponsored health insurance 
(90%)

∙ Highest number of hours 
worked per week (45)

∙ Second-highest entry-level 
wages ($44.07)

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 5375

SECTOR-BY-SECTOR ANALYSIS



Public Safety High-Quality Occupations

South Central Coast Labor Market Landscape: Assessing Job Quality in the SCC Region– Page 54
76

SECTOR-BY-SECTOR ANALYSIS



Conclusion and 
Discussion



Conclusion
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CONCLUSION

Regional Challenges 
Create Barriers to 

Economic Mobility

• Rising cost of living
• Aging population
• High concentration of lower-wage jobs

SCC COE Job Quality 
Framework

• Emphasizes not only the number of jobs, projected growth, and 
demand, but also the quality of employment opportunities across 
occupational sectors

• Of the 791 occupations: 155 (20%) are High Quality, 410 (52%) are 
Medium Quality, and 226 (29%) are Low Quality

High-Quality 
Occupations

• Concentrated in Health (42 occupations), Business and 
Entrepreneurship (32), and Education and Human Development (16).

• High-Quality occupations accounted for 27% of total regional 
employment in 2024 (273,291 jobs).



∙ What economic/workforce challenges do you face in your area?

∙ What other factors make a job “good” or “high-quality” to you?

∙ What stood out to you about the data for each sector? What was new and/or 
surprising to you?

∙ How can you use this data for planning purposes at your organization? 
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Discussion Questions

DISCUSSION QUESTIONS



Next Steps



High-Quality Occupations County Profiles

REGIONAL WEBINAR REGISTRATION



Webinar for High-Quality Occupations County Profiles

Friday, November 14 @ 10 AM 
via Zoom

High-Quality Jobs County Profiles

REGIONAL WEBINAR REGISTRATION



Thank You!



Jacob Poore
SCC COE Director

jacob.poore@canyons.edu

Sign up for the SCC 
COE Newsletter!

South Central Coast Center of Excellence

Ashley Kernan
SCC COE Research 

Manager
ashley.kernan@canyons.edu

THANK YOU!

Janneth Najera
SCC COE Research 

Manager
janneth.najera@canyons.edu

mailto:jacob.poore@canyons.edu
https://lp.constantcontactpages.com/sl/w9NaO8C/SCCCOE
https://lp.constantcontactpages.com/sl/w9NaO8C/SCCCOE
mailto:ashley.kernan@canyons.edu
mailto:janneth.najera@canyons.edu
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