Apprenticeships
in Los Angeles County

An analysis of existing programs
and opportunities for expansion

Prepared by the Los Angeles Center of Excellence

MAY 2025

POWERED BY

CENTER OF EXCELLENCE California
c FOR LABOR MARKET RESEARCH community
c | LOS ANGELES | Colleges



Contents

EXECUTIVE SUMIIMIGIY oottt ae s s s et s st saes s s s st s s s s assssasssessenen 2
INEFOAUCTION oottt it s s e e e bbbt 5
APPrenticCe@SNIPS IN CAlITOIMIA ...ttt s s s sannans 7
APPrenticCeShiPS IN LA, COUNLY .ottt s st s bt sse s s ssss s s sse st b bses s b ssss s bsnssns 12
L.A. County Apprenticeship DeMOGIAPRNICS ... saenen 22
Community College ApprentiCeSIP INITIATIVES ... ss s sassaes 26
Community College ApprentiCeShip EXPANSION ... sessssssesssssssssssssssssssssssssssssssssssnssnns 36
Opportunity Areas for NeW APPRIrENTICESNIDS ... e ees e e s s ensans 39
APPrenticeship FUNGING SOUICES ...t ssss s sss s b sss s s sssss s s sse st b ssss s bssssessssssnssns 4]
Conclusion aNd RECOMMENAATIONS ...t esee s ssse st sttt ettt be e 51
APPENAIX AL DATA TADIES ...ttt bbbttt s b st s s s s st sses 54
APPENIX B: METNOUOIOGY .ottt st saes s sansans 62
Appendix C: RECIUITMENT EM@IT ..ottt ettt 63
APPENAIX D: SUIVEY INSTIUMIENT ..ottt sttt sse sttt bt st ss s b s s bbb s bssss b ssnes 64
RETEIEINCES ..ottt ettt o888 888t 68

CENTER OF EXCELLENCE
‘ c FOR LABOR MARKET RESEARCH
LOS ANGELES




Executive Summary

The state of California has identified apprenticeship expansion as a key workforce
development strategy to facilitate upward economic mobility for residents and build a more
equitable economy, with an ambitious goal to expand to 500,000 apprentices in the state by
2029. The aim of this report prepared by the Los Angeles Center of Excellence (LA COE) is to
provide community colleges with an analysis of apprenticeships currently being offered
while identifying opportunity areas for the expansion or provision of new apprenticeship
programs in Los Angeles County.

Apprenticeships in L.A. County
Key findings about apprenticeships in Los Angeles County from the study include:

Industry: The majority of apprenticeships are concentrated in the construction
industry.

Sponsors: Employers sponsor the most apprenticeship programs, followed by
community colleges.

Geography: The greatest number of registered apprenticeships are concentrated in
the city of Los Angeles.

L.A. County apprenticeship demographics
The study team also examined key demographics associated with apprenticeships in Los

Angeles County:

Education: The majority of apprentices (59.4%) have a high school education or
equivalent.

Age: The majority of apprentices (67.1%) are in the 25-54 age range.

Gender: Female apprentices make up only 7% of all apprenticeship participants while
male apprentices make up 92.5%, but males are underrepresented in non-traditional
apprenticeships in business (38%), health (37%), and childcare and educational
services (0%).

Race and Ethnicity: White (13.2%), Asian, and Native American workers (2.2%
combined) are underrepresented in apprenticeships, while Hispanic apprentices
make up the largest race and ethnicity demographic (73.9%).

Community college apprenticeship initiatives and expansion

The study team analyzed secondary data about apprenticeship programs from multiple
sources and conducted a survey of 19 staff from 15 community colleges that belong to the Los
Angeles Regional Consortium to determine how community colleges in the county have
been contributing to the state’s apprenticeship expansion goal and to collect information on
their plans for continued apprenticeship expansion. The analysis yielded the following
findings in four categories:
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1. Apprenticeship Programs:
e The majority of the community colleges in Los Angeles County (13 out of 19) offer

apprenticeship programs in traditional areas (field ironwork, painting and decorating,
electrical, carpentry, heat and frost insulation) and non-traditional areas (such as
commercial music, medical services, teaching, automotive service, information
technology, and culinary).

Some community colleges (6 out of 19) do not offer apprenticeship programs but
connect students to apprenticeships in other ways by partnering with outside
agencies and employers. Some of these colleges are planning to or are exploring
offering apprenticeship programs, but lack of staffing is a barrier.

Some community colleges (6 out of 19) offer pre-apprenticeship programs to prepare
students for both traditional apprenticeships (such as construction trades) and non-
traditional apprenticeships (such as aerospace, machine tool technology, digital
marketing, and teaching).

2. Connecting Students to Apprenticeships:

Community colleges use a variety of marketing and outreach strategies to connect
students to apprenticeships: promoting the importance of the apprenticeship model,
connecting students to information and resources, student outreach through the
distribution of marketing materials and events, partnerships, reverse outreach, high
school outreach, offering credit for prior learning, and mentorship programs for
women.

Community colleges are aware of and use resources to support apprenticeship
programs and initiatives. The most frequently cited sources were the Los Angeles
Regional Consortium (LARC) and the LAUNCH L.A. Apprenticeship Network, followed
by the California Commmunity Colleges Chancellor's Office, Department of
Apprenticeship Standards (DAS), Department of Labor (DOL), and Trade Unions.

3. Apprenticeship Challenges:

Community colleges also described a number of barriers they have experienced when
it comes to connecting students to apprenticeships: lack of experience, the large
amount of work involved, lack of staff and infrastructure, the long timeframe for
obtaining DAS approval, securing funding, finding employer partners, ensuring
student participation, lack of faculty buy-in, and lack of understanding and bias
against apprenticeships and the construction trades.

4. Apprenticeship Expansion:

Community colleges are planning to offer more apprenticeship and pre-
apprenticeship programs (traditional, non-traditional, and youth) and see
opportunities to expand into new industries, such as healthcare, early childhood
education, culinary arts, and construction.

Community colleges also see additional opportunities to contribute to the state’s
apprenticeship expansion goal besides adding new programs, such as offering
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baccalaureate degrees in apprenticeship trades, collaborating across departments,
building pre-apprenticeship planning into dual enrollment, hiring staff, expanding
marketing and partnerships, and securing funding.

The study team conducted a labor market analysis to identify 16 promising
occupations that can be targeted for apprenticeship development, including
community health workers, nursing and medical assistants, cooks, administrative
assistants, and machinists.

Apprenticeship funding
The report identified the following county, state, and federal grant programs available to

community colleges to support apprenticeship and pre-apprenticeship program
development:

Los Angeles County: The High Road Training Partnership (HRTP) Fund.

State: The California Apprenticeship Initiative (CAl), Apprenticeship Innovation
Funding (AIF), Apprenticeship Pathways Demonstration Project (APDP), California
Opportunity Youth Apprenticeship (COYA), Equal Representation in Construction
Apprenticeship (ERICA), the High Road Training Partnership (HRTP), and the Strong
Workforce Program (SWP).

Federal: Strengthening Community Colleges Training Grants Program,
Apprenticeship Building America (ABA) Grant Program, Workforce Pathways for
Youth, YouthBuild, and Perkins Innovation and Modernization (PIM) Grant Program.

Recommendations
The LA COE recommends three apprenticeship expansion strategies for commmunity colleges:

Focus on industries and occupations with opportunities for apprenticeship expansion,
such as advanced manufacturing, advanced transportation/logistics, education, health,
ICT/digital media, and retail, hospitality, and tourism (recommended by the State) as
well as the 16 promising occupations identified in the labor market analysis conducted
by the LA COE.

Increase access to apprenticeships for underrepresented groups (women in traditional
apprenticeships; men in non-traditional apprenticeships; as well as Asian, Native
American, and white apprentices) through targeted outreach efforts, programs, and
expansion initiatives.

In addition to offering apprenticeship programs, community colleges can utilize a
variety of other strategies for apprenticeship expansion as highlighted by the study's
survey findings, such as connecting students to external employer-led apprenticeships
through partnerships, educating more students about the value of apprenticeships,
expanding promotion and outreach using a variety of targeted strategies, and
connecting more students and families to information and resources.
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Introduction

There are many forms of work-based learning, such as job shadowing, work-site fieldtrips,
mentorships, internships, and apprenticeships. Formal apprenticeship programs, also known
as registered apprenticeships, involve working for a sponsor, such as an employer or a union.
These apprenticeships provide in-class instruction and paid on-the-job training, are typically
completed in one to six years, and provide a completion certificate as proof of skills
acquisition.’

Apprenticeships are beneficial for both apprentices and employers. They provide a clearly
structured pathway into a career that allows apprentices to “learn and earn” on the job, gain
skills and work experience, build their professional networks, and acquire credentials. They
also simultaneously help meet the talent needs of employers for skilled workers.

Of the many types of work-based learning opportunities that are available to students
interested in training for a specific career, apprenticeships tend to be the most structured
and time-intensive. This has to do with the complexity of the skills being obtained through
apprenticeships, necessary approval processes, the provision of wages for on-the-job training
conducted during apprenticeships, and the intensive collaboration and coordination
required to provide apprenticeships.

The state of California has the largest apprenticeship system in the United States. In 2018,
Governor Gavin Newsom's administration committed to addressing the growing income
inequality in the state and identified apprenticeship expansion as a key workforce
development strategy to facilitate upward economic mobility for residents and build a more
equitable economy in California. The Governor set a goal to expand the system to serve
500,000 apprentices in the state by 2029 and issued a five-point action plan to achieve that
goal:

1) Supporting and developing a system of sector-based and regional apprenticeship
intermediaries that serve as convening forces for an apprenticeship program.

2) Expanding new and innovative apprenticeships into industry sectors beyond
traditional apprenticeships, which focus on building, construction, and fire trades

3) Increasing access to traditional apprenticeships in the construction and fire trades,
with a focus on addressing gender underrepresentation of women and non-binary

apprentices

4) Enhancing and broadening youth apprenticeship for both in-school and out-of-school
youth

5) Growing apprenticeships in the state and local public sectors?

1 Elka Torpey, “Apprenticeships: Outlook and wages in selected occupations,” U.S. Bureau of Labor Statistics,
November 2019, https://www.bls.gov/careeroutlook/2019/article/apprenticeships-outlook-wages-update.htm.

2 “Advancing Apprenticeship in California: A Five-Point Action Plan,” California Department of Industrial Relations,
July 2022, https://www.dir.ca.gov/DAS/e-News/2022/Five-Point-Action-Plan.pdf.
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Community colleges play an important role in the
state's apprenticeship expansion initiative. Vision
2030, the strategic action plan of the California
Community Colleges Chancellor's Office, also
emphasizes apprenticeship expansion as an
important strategy for equitable workforce and
economic development.?

When creating an apprenticeship program, it is
critical to evaluate labor market information (LMI)
data and occupation wages to ensure that the
community colleges are building programs for jobs
that meet the minimum standard for living wages
within the county and/or will meet it through wage
progression throughout the program.*

The aim of this report is to provide community
colleges with an analysis of apprenticeships currently
being offered while identifying opportunity areas for
the expansion or provision of new apprenticeship
programs in Los Angeles County. The analysis was
conducted with attention to occupations that lead to
high-wage, high-skill jobs in demand by employers.

To ensure a comprehensive picture of the state of
apprenticeships and apprenticeship programs in the
county, the analyses in this report were conducted
using data from a variety of sources: the U.S.
Department of Labor (DOL), U.S. Bureau of Labor
Statistics (BLS), California Department of
Apprenticeship Standards (DAS), California
Community Colleges Chancellor's Office, Los Angeles
Regional Consortium (LARC), LAUNCH LA.
Apprenticeship Network, and Los Angeles County
community colleges. Based on the findings from
these analyses, this report provides
recommendations that outline areas of opportunity
for the community colleges to support and expand
apprenticeship programs and initiatives to connect
more students to apprenticeships in the county.

Characteristics of
Registered
Apprenticeships

Job-related classroom
instruction. The instruction is
based on curricula that have
been critiqued and approved
by a local education agency.

Paid employment. An
apprentice is a full-time, paid
employee of the sponsoring
organization. Compensation
follows wage progression
scales.

On-the-job training. The
training is provided in a work
setting with the guidance of a
more senior employee.

Instruction and training that
meets California’s minimum
hours for registration: 144
hours of classroom instruction
and 2,000 hours (one year, full-
time) of on-the-job training are
required.

An industry-recognized
credential. Apprentices receive
a credential upon completion
of the program.

Source: “Building New Apprenticeship
Programs,” Foundation for California
Community Colleges, October 2018,
https;//spra.com/wp-
content/uploads/2022/09/cai-
apprenticeship-brief.pdf.

3 “Vision 2030: A Roadmap for California Community Colleges,” California Community Colleges Chancellor's Office,
https://www.cccco.edu/-/media/CCCCO-Website/docs/report/Vision-2030-A-Roadmap-for-California-Community-

Colleges.pdf.

4 Elka Torpey, “Apprenticeships: Outlook and wages in selected occupations,” U.S. Bureau of Labor Statistics,
November 2019, https://www.bls.gov/careeroutlook/2019/article/apprenticeships-outlook-wages-update.htm.
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Apprenticeships in California

To provide context for understanding the complexity behind apprenticeship provision in Los
Angeles County, this section provides an overview of how California oversees and regulates
apprenticeships, specifically looking at:

e Types of apprenticeships
e Stakeholders involved in the apprenticeship ecosystem in California
e The progress made toward the state's goal of 500,000 apprenticeships by 2029

Types of apprenticeships
In the State of California, apprenticeships are typically grouped into two categories:

e Registered apprenticeships—referred to as “big A" apprenticeships, these
apprenticeships are approved by a state or federal agency and may be certified by
either the U.S. Department of Labor (DOL) or the California Division of Apprenticeship
Standards (DAS), or both.

¢ Non-registered apprenticeships—referred to as “little a” apprenticeships, these
apprenticeships may be offered through employers but are not registered, so they do
not need to meet certain thresholds for state or federal certification.

A key difference between these two types of apprenticeships is that apprentices who
complete a registered apprenticeship obtain a portable, industry-recognized credential
through DAS that certifies the acquisition of applicable and transferable skills valued by an
industry or trade.

Program measures are often built into the design of apprenticeships to ensure apprentices
acquire the skills necessary to succeed in the workforce and employers benefit from the
investment of time and money in training apprentices. As a result, time-based measures
such as hours of on-the-job training, in conjunction with competency-based measures that
evaluate an apprentice’s ability to perform the duties associated with an occupation, are
often incorporated into apprenticeship programs.

The California Apprenticeship Council (CAC or the Council) oversees the approval of new
registered apprenticeships. The Council issues rules and regulations such as ensuring fair
selection procedures and approval of new apprenticeship standards and supervises the
administration of apprenticeship programs. The Council is made up of 17 members, 14 of
which are appointed by the governor. Six of the appointed members represent
management, six represent labor, and two represent the public. Council members include
the Department of Industrial Relations Director, Superintendent of Public Instruction, and
Chancellor of the California Community Colleges.®

5 “Apprenticeship: Keeping California’'s Workforce Healthy,” California Department of Industrial Relations, 2017,
https://www.dir.ca.gov/DAS/reports/2017LegReport.pdf.
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Youth apprenticeships

Another form of apprenticeship is youth apprenticeship. Although similar to registered
apprenticeships in that they may offer a combination of on-the-job training and classroom
instruction, these apprenticeships fall into a category separate from the registered and non-
registered apprenticeships mentioned above.

Youth apprenticeships are geared toward young people ages 16-24 who may be enrolled or
not enrolled in school. Youth apprenticeships may offer paid work-based learning
opportunities but have lower time requirements to allow flexibility for attending school.®
Youth apprenticeships are registered through DAS.” The number of youth apprenticeships in
the state has steadily increased from 7,828 in 2020 to 11,208 in 2023.8

Traditional apprenticeships

Apprenticeships can be categorized as traditional or non-traditional based on the industry or
occupation they train for. Traditional apprenticeships provide career pathways into building,
construction, or fire trade jobs.® In California, registered apprenticeships have been generally
concentrated in building trades, firefighting, and correctional occupations.’® These
apprenticeships are overseen and regulated by the CAC."

Within the state, apprenticeships in the top 10 categories with the most active registrants fall
largely within the construction industry: carpentry, laborers, electrical, drywall/lather,
plumbing, and roofers.” The U.S. Bureau of Labor Statistics (BLS) has identified occupations
in these sectors that are projected to undergo faster-than-average growth through 2028.
These occupations are carpenters, construction laborers, electrical power-line installers and
repairers, electricians, heavy and tractor-trailer truck drivers, plumbers, pipefitters,
steamfitters, and sheet metal workers.™

Non-traditional apprenticeships

Non-traditional apprenticeships provide career pathways in industries outside of building,
construction, or fire trades. The BLS has also identified occupations not traditionally trained
for by apprenticeships that might be conducive to this formalized workforce preparation
structure. Examples of these occupations are industrial machinery mechanics, nursing
assistants, food service managers, and software developers.*

6 “Youth Apprenticeship,” Jobs for the Future (JFF), 2024, https://www jff.org/youth-apprenticeship/.

7 Chris Micheli, “Youth Apprenticeship Programs Under California’s Labor Code,” California Globe, May 28, 2023,
https://californiaglobe.com/fr/youth-apprenticeship-programs-under-californias-labor-code

8 Alejandra Reyes-Velarde, “These gigs offer paths to higher wages for young Californians. Now they're facing budget
cuts,” CalMatters, March 11, 2024, https://calmatters.org/california-divide/2024/03/youth-apprenticeships-california/.

? “Non-Traditional Apprenticeship Frequently Asked Questions,” California Department of Human Resources,
https://www.calhr.ca.gov/state-hr-professionals/Pages/Non-Traditional-Apprenticeship-FAQ.aspx.

9Vinz Koller, “Closing the Gap: The Future of Apprenticeship in California,” Social Policy Research Associated and
JFF, December 2018, https://www.jff.org/wp-

content/uploads/2023/09/Closing the Gap The Future of Apprenticeship in CA - 12-20-2018.pdf.

“California Apprenticeship Council (CAC),” State of California Department of Industrial Relations, August 2024,
https://www.dir.ca.gov/cac/cac.html

2 “Registration Dashboard,” California Division of Apprenticeship Standards, accessed November 4, 2024,
https:/public.tableau.com/app/profile/california.apprenticeship/viz/RegistrationDashboard_16301055851260/Registra
tionDashboard.

" Elka Torpey, “Apprenticeships: Outlook and wages in selected occupations,” U.S. Bureau of Labor Statistics,
November 2019, https://www.bls.gov/careeroutlook/2019/article/apprenticeships-outlook-wages-update.htm.

“ Ryan Farrell and William Lawhorn, “Beyond construction trades: Apprenticeships in a variety of careers,” U.S.
Bureau of Labor Statistics, November 2022, https://www.bls.gov/careeroutlook/2022/article/apprentice-beyond-
construction.htm.
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Through the California Apprenticeship Initiative starting in 2016, funding for registered
apprenticeships was directed toward advanced manufacturing, advanced
transportation/logistics, education, health, ICT/digital media, and retail, hospitality, and
tourism.” Examples job titles associated with non-traditional apprenticeships include early
care teacher, health information technician, digital marketing manager, hospitality and
culinary lodging manager, and food safety technician.™

The state has also launched the CalHR Non-Traditional Apprenticeship Program with
apprenticeship pilot programs in information technology (IT helpdesk, IT cybersecurity, IT
systems (mainframe)) and financial services. As part of the state’s five-point action plan to
expand apprenticeships, the state has invested in increasing the number of civil service
apprenticeships in the state and local government public sectors.

Examples of civil service apprenticeship occupations include (hydro) electrical technician,
accounting clerk, associate teacher, control operator (power plant operator), and correctional
deputy.” The Interagency Advisory Committee on Apprenticeship (IACA) was established in
2018 to oversee the expansion of non-traditional apprenticeships and serves as an advisory to
DAS on program approval.’®

Pre-apprenticeship programs

In the State of California, DAS also oversees pre-apprenticeship programs, which prepare
people to enter and succeed in registered apprenticeship programs. When coupled with an
apprenticeship, participants in these programs have the opportunity to expand their
industry-based training with additional classroom instruction and industry experience to
prepare them for success in an apprenticeship.”

Apprenticeship stakeholders

In order to provide registered apprenticeships, extensive collaboration and coordination is
required among employers, industry associations including unions, and institutions of higher
education or training providers (known as intermediaries) to form and implement
apprenticeship programs. Additional stakeholders involved in the formation of
apprenticeships may include community-based organizations and local government. As
shown in Exhibit 1, common stakeholders and their roles in apprenticeships are as follows:

¢ Government agencies credential apprenticeship programs and oversee
program quality through DAS and CAC

¢ Employers provide employment and job training to apprentices

e Educators or Local Education Agencies (LEASs) provide related and
supplemental instruction (RSI) to provide work-related training and skills to
apprentices through for-credit, noncredit, or not-for-credit courses

e Apprentices earn and learn through participation in apprenticeships

> “Building New Apprenticeship Programs,” Foundation for California Community Colleges and Social Policy
Research Associates, October 2018, https://spra.com/wp-content/uploads/2022/09/cai-apprenticeship-brief.pdf.

® 1bid.

7 *CalHR Non-Traditional Apprenticeship Program,” California Department of Human Resources, accessed January 5,
2024, https://www.calhr.ca.gov/employees/Pages/apprenticeship-programs.aspx.

'8 “Interagency Advisory Committee on Apprenticeship (Committee),” State of California Department of Industrial
Relations, February 2025, https://www.dir.ca.gov/das/iaca/iaca.html

© “Pre-Apprenticeship Program Registration,” California Department of Industrial Relations, October 2020,
https://www.dir.ca.gov/das/preapprenticeship.htm.
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¢ Community-based organizations and workforce development boards
provide support services and apprentices for apprenticeship programs

¢ Intermediaries convene all of the stakeholders and launch, run, and scale
apprenticeship programs?

Exhibit 1. Apprenticeship stakeholders

Employers

Educators

Intermediaries

Apprentices

Sources: DAS, Los Angeles Regional Consortium

Community colleges can serve as employers, educators, and connect their students to
opportunities to become apprentices. An example of an intermediary that works with
community colleges in the county is the LAUNCH L.A. Apprenticeship Network formed by the
Los Angeles Regional Consortium (LARC), a consortium of 19 community colleges in Los
Angeles County that serves as a coordinating body to help the community colleges
collaborate with K-12 partners, high-road employers, and priority industries to align curricula
and workforce training programs.

In November 2024, LARC partnered with the LAUNCH L.A. Apprenticeship Network with the
support of a $1.1 million grant from the Eli and Edythe Broad Foundation to expand
apprenticeship opportunities in the county.? LARC formed the LAUNCH L.A. Apprenticeship
Network to serve as an intermediary and apprenticeship program sponsor that provides
technical assistance and education to LEAs and businesses that want to adopt the
apprenticeship model and to serve as a regional hub to streamline apprenticeship and pre-
apprenticeship program development. LAUNCH provides access to approved standards and
helps with identifying partnerships, resources, and best practices to provide support
throughout the apprenticeship planning and implementation process.?? LAUNCH also
developed a website for students to search for apprenticeships by location.

20 “Who are the Involved Stakeholders?” Los Angeles Regional Consortium, June 26, 2023,
https://www.youtube.com/watch?v=]Qgueiea02w&list=PLif TWVIVg7dZ7NOwWYLrEZiJJ6Bs2iAmI&index=12.

2 “What is LAUNCH?" LAUNCH Apprenticeship Network, January 28, 2025, https://launchapprenticeship.org/.
2 |Los Angeles Regional Consortium, https://losangelesrc.org/.
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Apprenticeship program sponsors

Many different entities can serve as apprenticeship program sponsors, the entity that
administers and operates a registered apprenticeship program with full legal responsibility
for compliance with apprenticeship regulations. Sponsors can be community colleges,
businesses, consortiums of businesses, industry associations, labor-management
organizations, workforce boards, or commmunity-based organizations.

Program sponsors are responsible for setting up and registering an apprenticeship program
and are responsible for or work with employers on the recruitment and hiring of apprentices,
setting standards, and arranging instruction. Community colleges have increasingly become
sponsors for registered apprenticeships if they have staff knowledgeable about
apprenticeships because they are well-positioned for the role. This is due to their knowledge
of local labor market demands, expertise in assessment, curriculum, and skills development,
partnerships with employers, community-based organizations, and local workforce agencies,
and being established as a resource for both students and workers.#

Progress toward expansion goal

According to a September 2024 report on the state of apprenticeships in California,
apprenticeships in the state are growing. The number of apprentices registered with DAS
grew 11% from 84,217 in 2018 to 93,798 in 2023, with the largest increases in manufacturing
(473%), healthcare (400%), barbers and cosmetologists (95%), and IT (45%).

On December 16, 2024, Governor Newsom provided an update about the state's progress
toward its apprenticeship expansion goal, announcing the state has about 200,000
registered apprenticeships and is on track to meet the goal of 500,000 by 2029.2* According
to a September 2024 report on the state of apprenticeships in California, the largest barriers
to apprenticeship growth have been access to sustainable funding and employer
engagement, and while there has been successful innovation in apprenticeship models,
employer engagement, and funding that have demonstrated early success, the report notes
these successes still need to be replicated at scale.?®

In January 2025, Governor Newsom provided another update, citing a much larger number
of 624,895 apprenticeships that is well beyond the goal. However, his estimates include other
job programs that are not registered apprenticeships.?® According to DAS, the number of
registered apprenticeships in the state is currently 97,231.%”

2 “Registered Apprenticeship Sponsor Responsibility,” American Association of Community Colleges and Jobs for
the Future (JFF), accessed April 4, 2025, https://www.aacc.nche.edu/wp-

content/uploads/2021/03/RA Sponsorship JFF.pdf.

24 Adam Echelman, “Fact check: Did Gavin Newsom really help create 625,000 new job opportunities in California?”
CalMatters, January 21, 2025, https://calmatters.org/education/2025/01/california-apprenticeships-gavin-newsom/.

25 “The State of Apprenticeships in California: Growth and Learnings from the Golden State,” Jobs for the Future and
the California Commmunity College Chancellor’s Office, September 9, 2024, https://www. jff.org/idea/the-state-of-
apprenticeships-in-california-growth-and-learnings-from-the-golden-state/.

26 Adam Echelman, “Fact check: Did Gavin Newsom really help create 625,000 new job opportunities in California?”
CalMatters, January 21, 2025, https://calmatters.org/education/2025/01/california-apprenticeships-gavin-newsom/.
2’Registration Dashboard, California Apprenticeship, accessed March 24, 2025,
https://public.tableau.com/app/profile/california.apprenticeship/viz/RegistrationDashboard 16301055851260/Registra

tionDashboard.
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Apprenticeships in L.A. County

This section provides an overview of apprenticeships in Los Angeles County based on an
analysis of federal and state government data sources. The U.S. Department of Labor (DOL)
and the State of California Division of Apprenticeship Standards (DAS) provide data regarding
registered apprenticeships in Los Angeles County.

DOL data is distributed by the Office of Apprenticeships (OA) and comprises state and
national program data shared through the Registered Apprenticeship Partners Information
Database System (RAPIDS). DAS data is collected by the State of California Department of
Industrial Relations and is updated monthly. According to DAS, of the 97,231 active
apprenticeship registrants in the state, the highest concentration is in Los Angeles County,
with a total of 18,030.2% Based on our analysis, key findings include:

e Industry: The majority of apprenticeships in the county are in the construction
industry

e Sponsors: Employers sponsor the most apprenticeship programs in the county,
followed by community colleges

e Geography: The city of Los Angeles has the most registered apprenticeships in the
county

However, it is important to first note that there are discrepancies in the available
apprenticeship data from DOL and DAS. When comparing annual data from FY 2024, DOL
apprenticeship data captures a smaller population of registered apprentices (15,464) than the
DAS data (18,240) in Los Angeles County. The discrepancy of nearly 3,000 registered
apprentices may be due to differences in how states report their data to RAPIDS and a lag in
reporting from DAS due to the length of processing time for apprenticeship registration.
Another difference is that DOL allows for disaggregation between industry and occupations,
while DAS only disaggregates apprenticeships based on industry. Exhibit 2 provides an
overview of the similarities and differences between these two datasets.

Exhibit 2. Similarities and differences between DOL and DAS apprenticeship data

DOL Both
Occupations Industries* Dependents
Disability Status Gender Industry Demographics
Veteran Status Age On-the-job Training
Apprenticeship Growth Race/Ethnicity** Pre-apprenticeship
Educational Attainment State-Level Data Non-binary Demographics
Union Status County-Level Data Customized Timeframe

* DAS Industry Breakdown is a mixture of industries and occupations, not based on the North American Industry
Classification System (NAICS)
** DOL has a high (>60%) amount of non-response data for race in Los Angeles County

28 “Registration Dashboard,” California Apprenticeship, accessed March 24, 2025,
https://public.tableau.com/app/profile/california.apprenticeship/viz/RegistrationDashboard 16301055851260/Registra
tionDashboard.
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Apprenticeships by occupation

Consistent with the State of California,

the majority of apprenticeships in the county are in the
construction industry.

The occupations with the most active apprentices are
construction craft laborers, electricians, and roofers
(Exhibit 3). It is important to note that a substantial
amount (14%) of county-level data provided to RAPIDS
did not specify the apprentice’s occupation.

Exhibit 3. Number of active apprentices by
occupation in Los Angeles County?

KEY FINDING

The majority of
apprenticeships in the
county are in the
construction industry.

Construction Craft Laborer

2,871

Not Provided

2,181

Electrician

| 1102

Roofer | 963

Plumber

H

Painter

Sheet Metal Worker 708

1l

Cement Mason 683

Operating Engineer 595

Fitter

1

587
Elevator Constructor 443

Heating, Ventilation, Air Conditioning 427

|

Floor Layer 3n

|

744

843

OActive Apprentices

Source: DOL RAPIDS

*Only occupations with more than 300 active apprentices are displayed in the figure.

29 “Apprentices by State Dashboard,” U.S. Department of Labor, ApprenticeshipUSA, January 1, 2025, accessed April
4, 2025, https;//www.apprenticeship.gov/data-and-statistics/apprentices-by-state-dashboard.
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According to DOL, there are a wide variety of occupational titles for registered
apprenticeships. Exhibit 4 lists the number registered apprenticeships by occupational title
in the county.

Exhibit 4. Occupational titles for registered apprenticeships in Los Angeles County

Occupational Title Number of Apprenticeships

Digital Video Editor

Production Technologist

Assembler Installer General

N/A

Construction Craft Laborer

Industrial Manufacturing Technician

Nurse, Licensed Practical

Bio-Manufacturing Technician (Downstream)
Biomedical Equipment Technician

Cement Mason

Counselor

Electrician (Alternate Title: Interior Electrician)
Emergency Medical Technician

Fitter | (Any Ind)

Heating & Air-Conditioner Install/Ser
Industrial Maintenance Mechanic

Machinist (Alternate Title: Precision Machinist)
Maintenance Repairer, Build

Medical Assistant

Medical Secretary

Mold Maker, Die-Cast & Plastic

Nurse Assistant Certified (Existing Title: Nurse Assistant)

N N N N N N NN NDNDNDNNDNDNDDNENN®NDNOO OO

Plumber

=

Agriculture Education Instructor

Airframe & Powerplant Mechanic 1
Automotive Technician Specialist 1
Baker, Pizza (Hotel & Restaurant) 1
Bartender 1
Cement Mason (Alternate Title: Cement Mason Concrete Finisher) 1
Certified Dietary Manager 1
Certified Drug and Alcohol Counselor 1
Chef De Partie (Cook Hotel & Restaurant) 1
CNC Operator - Milling and Turning 1
Commercial Bobtail Driver, Propane 1
Community Health Worker 1
Computed Tomography (Ct) Technician 1
Computer Support Specialist-Desktop Support Tech 1
Construction Equipment Mechanic 1
Conveyor Maintenance Mechanic 1
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Occupational Title

Cook

Cook, Chief (Water Transportation) (Cb)

Cook, Pastry (Hotel & Restaurant)

Customer Service Tech Support

Cyber Security Support Technician

Dental Assistant (Alternate Title: Dental Specialist)

Direct Support Specialist

Dredge Operator

Early Childhood Education Teacher

Electrician

Electromechanical Technician (Cb)

Elevator Constructor

Elevator Constructor (Alternate Title: Elevator Constructor Mechanic)
Environmental Analyst

Exterminator, Termite

Glass Installer (Auto Serv)

Glazier

Guard, Security

Guard, Security Officer (Existing Title: Security Guard)

Health Information Management Business Analyst

Heating & Air Conditioning Mechanic & Installer

Heating, Ventilation, Air Conditioning (Ex. Tit: Heating & Air Cond. Inst/Ser)
Home Health Aide (Cb)

Horseshoer

Industrial Sewing Machine Operator

Inspector, Building

Inspector, Quality Assurance

Instrumentation Technician

It Lab Technician

Landscape Technician

Machinist

Maintenance Machinist

Medical-Laboratory Technician (Alternate Title: Medical Laboratory Specialist)
Microbiology Quality Control Tech

Mold Designer (Plastics Ind)

Operating Engineer (Alternate Title: Heavy Construction Equipment Mechanic)
Optics Manufacturing Technician

Peer Specialist

Pharmacy Support Staff (Alternate Title: Pharmacy Specialist)
Pharmacy Technician, Retail Store (Revised)

Physical Therapy Aide

Pipe Fitter (Existing Title: Pipe Fitter (Construction))

Pipe Fitter-Sprinkler Fitter

Plant Operator

Number of Apprenticeships
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Occupational Title

Plasterer

Residential Sprinkler Fitter

Residential Wireman

Restaurant Manager (Existing Title: Manager, Food Service)
Room Attendant/Housekeeper

Sheet Metal Worker

Soil Conservation Technician

Sprinkler Fitter (Existing Title: Pipe Fitter)

Stationary Engineer

Street-Light Servicer

Teacher Aide |

Telecommunications Technician (Alternate Title: Broadband Technician)

Wellness Coach

Workforce Development Specialist

Number of Apprenticeships

Source: From RAPIDS, DOL & Dun & Bradstreet, accessed 1/9/25

Apprenticeships by sponsor type

Exhibit 5 displays the breakdown of registered
apprenticeship programs by sponsor type in the
county. Based on available data from DOL, employers
sponsor the most apprenticeships (28.3%), followed by
community colleges (20.3%), unions (13%), and
workforce investment boards (13%). It's important to
note that 12.3% of apprenticeship program sponsors
are registered as unknown.

Exhibit 5. Percentage of registered apprenticeship
programs by sponsor

KEY FINDING

Employers sponsor the
most apprenticeship
programs, followed by
community colleges.

Employer

Community College/University

Union/Labor

| 13.0%

Workforce Investment Board

| 13.0%

Unknown

| 123%

Intermediary, Community Based o
Organization :| 4.3%

Foundation j 2.9%

Intermediary j 2.2%

Community Based Organization j 2.2%
Business Association j 1.4%

Source: From RAPIDS, DOL & Dun & Bradstreet, accessed 1/9/25
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To provide more details about union-sponsored apprenticeships, Exhibit 6 displays a list of
apprenticeship programs sponsored by unions.

Exhibit 6. Apprenticeship programs sponsored by unions in Los Angeles County

Program Name

Air Conditioning &
Refrigeration. JJATC

NAICS Code/Industry

333415

Air-Conditioning and Warm Air Heating
Equipment and Commercial and Industrial
Refrigeration Equipment Manufacturing
333415

Air-Conditioning and Warm Air Heating
Equipment and Commercial and Industrial
Refrigeration Equipment Manufacturing

Occupational Title

Heating & air-conditioner
install/service

Heating, Ventilation, Air
Conditioning (Ex. Tit: Heating
& Air Cond. Inst/Ser)

IBEW LU 40 - L A. County
NECAJATC

611513

Air-Conditioning and Warm Air Heating
Equipment and Commercial and Industrial
Refrigeration Equipment Manufacturing
611513

Apprenticeship Training

Electrician

Electrician (Alternate Title:
Interior Electrician)

Laborers Southern

Elevator Constructor JATC

Elevator and Moving Stairway Manufacturing

333921

Elevator and Moving Stairway Manufacturing

California Apprenticeship SIS . . L Construction Craft Laborer
Apprenticeship Training
Program
611513 -
Apprenticeship Training -AEEeE pE T el
San Diego County 611513
Cement Masons Apprenticeship Training CemmSis MEEe
Southern California
B 611513
Cement Masons Joint Apprenticeshio Trainin Cement Mason
Apprenticeship Program PP X 9
Southern California 333921

Elevator Constructor

Elevator Constructor
(Alternate Title: Elevator
Constructor Mechanic)

Southern California

Southern California Sheet
Metal JATC

Plumbing, Heating, and Air-Conditioning
Contractors

238220

Plumbing, Heating, and Air-Conditioning
Contractors

Glaziers and Glassworkers Sl . . L Glass Installer (Auto Serv)
JAC Apprenticeship Training
Sl Glazier
Apprenticeship Training
Southern California 238390 Construction Craft Laborer
Laborers Brick Tender JAC  Other Building Finishing Contractors
611513 C'ement Mason (Alternate
Apprenticeship Training T{tlg: Cement Mason Concrete
Finisher)
Southern California 611513 .
Plaster Tender JAC Apprenticeship Training SensiuEdon Cieit Leisersr
Southe_rn Caln‘Qrma 611513
Plastering Institute Apprenticeshio Trainin Plasterer
Apprenticeship Trust PP P 9
238220

Heating & Air-Conditioner
Install/Ser

Sheet Metal Worker

Source: From RAPIDS, DOL & Dun & Bradstreet, accessed 1/9/25
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Apprenticeships by location

Based on available data from DOL, the city of Los
Angeles has the most companies with registered
apprenticeships (29), followed by Pasadena (8), and
Santa Fe Springs (5).

Exhibit 7 shows a map provided by DOL with the
locations of registered apprenticeships in Los Angeles
County. Exhibit 8 displays a list of organizations with
registered apprenticeships by city.

KEY FINDING

The city of Los Angeles has
the most registered
apprenticeships in the
county.

Exhibit 7. Map of DOL registered apprenticeships in Los Angeles County

ntain L5 Rosamaond [ f395)

d Erazier Pyl

= S

(1500

Fillmore 1126}
santa:Paula
g

S—(d)

1 Camarillo

Anaheim’

- Santa'Ana

Source: DOL

Heler

Adelanto

Exhibit 8. Organizations with registered apprenticeships by city in Los Angeles County

City Company Name

Arcadia Cement Masons Joint Apprenticeship Fund

West Coast Grooming Academy, LLC

Azusa Laborers Training and Re-Training Trust Fund for Southern Ca

Burbank Firestone Fire Protection

Key Code Media, Inc.

Plumbers and Fitters Local 761

Canoga Park Strategic Information Resources, Inc.

Pacific College of Healthcare

Carson California State University Dominguez Hills Foundation

Revolution National Pest Council LLC
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City

Company Name

Cerritos

Iwsi America, Inc.

Chatsworth

Molnar Engineering, Inc.

Xceliron Corp.

City of Industry

Hacienda-La Puente Unified School District
Operating Engineers Funds Inc

Southern California Sheet Metal Joint Apprenticeship and Tra

Claremont Bluebridge Professional Services, Inc.
Delta Dog Water Inc.
Commerce City Of Commerce
Electrical Training Institute, Inc.
So. Cal. Glaziers Apprentice
Compton Brinderson, LLC
Health Care Integrated School Based Health
Covina Crossroad Security Inc
Culver City Emotional Health Association

West Los Angeles College

Diamond Bar

Niagara Bottling, LLC

El Segundo Raytheon Company

Gardena Glass House Apparel, LLC

Glendale Be Well Nursing LLC

Glendora Sc Elevator Construction

Hawthorne El Camino Community College District

South Bay Workforce Investment Board, Inc.

Hermosa Beach

Revolution Pest Solutions, Inc.

La Verne Swift Plowing Co.

Lancaster Fletchers Fire Protection
Gideonfly Entertainment, LLC
Tpc Construction Inc.

Long Beach Diamond Freeman

Toyota Logistics Services, Inc.

Los Angeles

American Career College, Inc.

Camino Nuevo Charter Academy

Charles R. Drew University of Medicine and Science
Charles R. Drew University of Medicine and Science
Cope Health Solutions

CreatorUp, Inc.

Even Savings

Fathers And Mothers Who Care, Inc

H&R Healthcare Management Group, LLC
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City

Company Name

Hospitality Industry Training and Education Fund

Kc Stylist Academy Inc

L A Barber College

Los Angeles City and County School Employees Union, Local 99
Los Angeles City College

Los Angeles County Barber and Cosmetologist Apprentice Train
Los Angeles Trade Technical College Foundation

New Earth Organization

New South Development Corporations

Otis College of Art and Design

Phcc-Glaa (Plumbing, Heating, & Cooling)

Prodigy Hair Loft, Inc

Southern California Operating and Maintenance Engineers
Southwest Carpenter Training Fund

United Food and Commercial Workers Local 770 Credit Union
Urban Los Angeles League

Worker Education and Resource Center, Inc.

Monterey Park

East Los Angeles College Foundation

Los Angeles Community College District

Newhall

Stater Bros. Markets Inc

North Hollywood

International Brotherhood of Electrical Workers Local 40, Bu

Norwalk Cerritos Community College District
Pacoima A B & A Test Company, Inc.
Palmdale Antelope Valley Union High School District

General Atomics Aeronautical Systems, Inc.
Northrop Grumman Corporation

Stater Bros. Markets

Panorama City

International Pre-Diabetes Center Inc.

Paramount

Total-Western, Inc.

Pasadena

Brightview Behavioral Health Center, Inc.

Eye Dreams

Grant Central USA

Handy Foundation, Corporation
Hathaway-Sycamores Child and Family Services
Jacobs Government Services Company
Outward Bound Adventures, Inc.

Pasadena Area Community College District

Pomona

SoCal Plaster Tenders Apprenticeship Program

Southern California Plastering Institute Apprenticeship Trust
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City

Company Name

Rosemead Southern California Edison Company

San Dimas Joint Journeymen & Apprentice Training Trust
Magor Mold, LLC

San Pedro Federal Bureau of Prisons

Inland Boatmen's Union of The Pacific

Santa Clarita

S Fire, Inc.

Santa Fe Springs

Los Angeles Chapter National Tooling & Machining Association
Southern California Floor Covering
Universal Metro, Inc.

Wells Struthers Corporation

South Gate Veterans Stand Together
Sun Valley G.C. Wood Finish

Hawker Pacific Aerospace

Versa-Style Dance Company
Tujunga David Kopf Instruments
Valencia Lockwood Industries, LLC
Van Nuys Lavitech Solutions, Inc.

Repairtech International, Inc.
Walnut Mt. San Antonio College

West Covina

Stater Bros. Markets

Westlake Village

Fourslide Industries Inc.

Whittier

Rio Hondo Community College District

United Association Journeymen & Apprentices Plumbing & Pipefitters

Source: From RAPIDS, DOL & Dun & Bradstreet, accessed 1/9/25
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L.A. County Apprenticeship
Demographics

In this section, we use data from DOL and DAS to analyze the demographics of apprentices
in the county, identify trends, and determine if any demographic groups are
underrepresented in apprenticeships in the region. Based on our analysis, key demographic
findings for apprenticeships in the county include:

e Education: The majority of apprentices have a high school education or equivalent

e Age: The majority of apprentices are in the 25-54 age range

e Gender: Female apprentices are underrepresented while males apprentices are
underrepresented in non-traditional apprenticeships in business, health, childcare,
and educational services

e Race and ethnicity: White, Asian, and Native American
apprentices are underrepresented, while Hispanics
apprentices make up the largest race and ethnicity
demographic

KEY FINDING

The majority of
Education levels apprentices in the county
The majority (59.4%) of active apprentices in the county have a
high school education or equivalent, which reflects the
working population in the United States. Exhibit 9 shows education or equivalent.
educational attainment of apprentices in the county. Most
active apprentices reported having a high school graduate or
equivalent education.

have a high school

Exhibit 9. Percentage of active apprentices by education level in Los Angeles County3°

70.0%
£0.0% 59.4%
0 (]
50.0%
40.0%
30.0%
20.0%
20.0%
12.4%
0,
10.0% 3.0% 3.8%
0.7% 0.8% o
0.0%
Not High High School Some College Bachelor's Master's Doctorate or Unknown
School graduate or or Associate degree degree Professional
graduate equivalent degree degree

Sources: DOL and DAS

%0 |bid.
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Age cohorts
The majority (67.1%) of active apprentices in LA County

are in the 25-54 age cohort, which reflects the working KEY FINDING
population in the United States. By comparison, about

a third of apprentices are age 24 or younger. Exhibit 10 The majority of
provides an overview of the apprentices in the county

apprentices are in the 25-
by age.

54 age range.
Exhibit 10. Percentage of active apprentices by age

in Los Angeles County?

Ages 55+ Unknown
2.1% 0.1%

Ages 24 and
Under
30.8%

Ages 25-54
67.1%

Sources: DOL and DAS

Gender representation
There is a vast discrepancy in gender for registered

apprentices. As the majority of occupations with high A2 ALl

numbers of apprentices are related to construction, it is

unsurprising that the gender ratio of apprentices in the Over 90% of registered
county heavily skews toward male workers (Exhibit 11). apprentices in the region
Currently, over 90% of registered apprentices in the identify as male, with less
region identify as male, with less than 7% identifying as than 7% identifying as
female. As traditional apprenticeship opportunities female.

revolve around construction, a male-dominated
industry, it is important to invest resources in
developing non-traditional apprenticeships, such as those in health or business services.

DAS data reveals that many of the “non-traditional” apprenticeship areas in the county often
have higher female representation in Business Services, Health Services, and Childcare and

3 “Apprentices by State,” Apprenticeship USA, January 31, 2025, https://www.apprenticeship.gov/data-and-
statistics/apprentices-by-state-dashboard.
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Educational Services (Exhibit 12). Overall, there are opportunities to address gender equity in
apprenticeships in the county.

Exhibit 11. Percentage of active apprentices by gender in Los Angeles County3?

Male 92.5%

Female 6.7%

Unknown ] 0.8%

Sources: DOL and DAS

Exhibit 12. Gender differences in non-traditional apprenticeship areas in Los Angeles
County33

All Apprentices 8% 92% |
Personal Services 36% 64% |
Business Services 62% | 38% |
Health Services 63% | 37% |
Childcare and Educational Services 100% 0}%

OFemale OMale

Sources: DOL and DAS

32 “Registration Dashboard,” California Apprenticeship, accessed November 12, 2024,
https://public.tableau.com/app/profile/california.apprenticeship/viz/RegistrationDashboard 16301055851260/Registra
tionDashboard.

3 bid.
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Race and ethnicity

Exhibit 13 displays the race and ethnicity breakdown for
apprentices in the county. Note that this information
was ascertained using DAS data since 61% of the
apprentices in the DOL dataset did not disclose their
race.

Most apprentices (73.9%) identify as Hispanic, which is
higher than their representation in the county (50%).
Furthermore, while there is an overrepresentation of
Hispanic apprentices and adequate representation of
Black apprentices, there exists an underrepresentation
of apprentices from other races and ethnicities.

Only 13.2% of apprentices identify as white, which is
lower than their representation in the county (26%). In
addition, less than 3% of apprentices identify as Asian
or Pacific Islander, Filipino, or Native American/Alaskan,
even though Asian residents comprise 15% of the

KEY FINDING

Most apprentices (73.9%)
identify as Hispanic, which
is higher than their
representation in the
county (50%). White, Asian,
and Native American
workers are
underrepresented in
apprenticeships in the
county.

population in the county, and American Indian/Alaska Natives make up 1.5% of residents in
the county.** As such, this presents an opportunity to bring awareness and implement

strategies to address these existing equity gaps.

Exhibit 13. Percentage of active apprentices by race and ethnicity in Los Angeles

County3®

Hispanic

73.9%

White

13.2%
8.3%

Black/African American
Unknown :| 2.4%
Asian or Pacific Islander :| 1.1%
Filipino | 0.7%
Native American or Native Alaskan

| 0.4%

Sources: DOL and DAS

3% “QuickFacts Los Angeles County,” United States Census Bureau, July 1, 2024,

https://www.census.gov/quickfacts/losangelescountycalifornia.
35 Please note: 2.4% of apprentices did not report their race/ethnicity.
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Community College

Apprenticeship Initiatives

This section provides an overview of apprenticeship
programs and initiatives to connect students to
apprenticeships by the community colleges in Los
Angeles County.

To provide a comprehensive picture of the work
being carried out, data was analyzed from multiple
sources, including the Chancellor's Office
Curriculum Inventory (COCI), DOL, LARC, and
community college websites. Additionally, responses
from a survey of LARC's 19 community colleges
conducted by the LA COE were collected and
analyzed.

Nineteen staff from 15 commmunity colleges
participated in the survey. (Appendix A contains a
detailed inventory of apprenticeship and pre-
apprenticeship programs offered by community
colleges in Los Angeles County. See Appendix B, C,
and D for details about research methodology and
the survey instrument.)

In Los Angeles County, 13 out of 19 community
colleges (68%) currently offer apprenticeship
programs. These colleges have been contributing to
the state’s apprenticeship expansion goal through a
wide variety of apprenticeships in traditional and
non-traditional areas (Exhibit 14).

Community colleges offer traditional apprenticeship
programs in five areas:

1. Field ironwork

2. Painting and decorating
3. Electrical

4. Carpentry

5.

Heat and frost insulation

Non-traditional apprenticeship programs are offered
in the following areas:

Commercial music

Health information technology
Medical services

Dental assistant

Teaching

IR
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SURVEY FINDINGS
Apprenticeship Programs

e The majority of the community
colleges in the county offer
apprenticeship programs

e Some community colleges do
not offer apprenticeship
programs but connect students
to apprenticeships in other ways
and are exploring more
opportunities

e Some community colleges offer
pre-apprenticeship programs to
prepare students for
apprenticeships

Connecting Students to
Apprenticeships

¢ Community colleges use a
variety of strategies to connect
students to apprenticeships

e Community colleges use
resources to support
apprenticeship programs and
initiatives

Apprenticeship Challenges

e Community colleges have
experienced a variety of
challenges and barriers to
connecting students to
apprenticeships

Apprenticeship Expansion

e Community colleges are
planning to offer more
apprenticeship and pre-
apprenticeship programs

e Community colleges see more
opportunities to contribute to
the state’s apprenticeship
expansion goal
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Aerospace electronics and machining
Precision machinist

Automotive service

Airframe and powerplant mechanic
Central sterile processing
Operating engineer

EV charger maintenance
Information technology

Cyber security

Culinary

Digital marketing

. Virtual production assistant

Exhibit 14. Apprenticeship programs at community colleges in Los Angeles County

q c Data
College Program Title Related Occupation(s) Award Type Source(s)
. Field Ironworkers . COCl
Cerritos College Apprenticeship Program Field Ironworker AS. Degree College
Field Ironworkers Reinforcing - ——
Apprenticeship Field Ironworker Ceriireeie ey Cellegs
Achievement  LARC
Program
Field Ironworkers Structural - COClI
. A . Certificate of
Apprenticeship Field Ironworker Achieverment College
Program LARC
Ine PEINATE & Decoratmg Painting & Decorating Certificate of LARC
Contractors of America .
- . Contractor Achievement  College
Apprenticeship Program
. . - LARC
Compton Commermal Mu5|c Music/Audio Technician Cert}ﬂcate of College
College Apprenticeship Program Achievement -
website
East Los Angeles  Commercial Music Music/Audio Technician Certificate of LARC
College Apprenticeship Program Achievement  College
Commercial Music Music/Audio Technician Certificate of LARC
Apprenticeship Program Achievement  College
Health Information
Technician
Release of Information
. Specialist
e S
PP P 9 Inpatient/ Outpatient Coder
Core Measure Specialist
Health Data Analyst
iseliez] Asss';ance Medical Assistant AS. Degree College
Apprenticeship Program
Teach.er Assistant Extended Teacher Assistant AA Degree LARC
Learning Program College
A.S. Degree
Aerospace Electronics Ceriifees ey
El Camino pa - . Aerospace Electronics Achievement  LARC
Technician Apprenticeship e
College Proaram Technician College
9 Certificate of
Accomplishm
ent
Aerospace CNC Machining Aerospace CNC Machining A DRGIEE LARC
Technician Apprenticeship Technician Certificate of College

Program

Achievement
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Data

College Program Title Related Occupation(s) Award Type Source(s)
CNC Operator - Milling and
Turning
Aerospace Electromechanical Aerospace ASHRLEIES LARC
Technician Apprenticeship Electrqmechanlcal Certificate of College
Program Technician ; DOL
Achievement
. AS. Degree
Precision Machinist EEImlSE LARC
Apprenticeship Program Precision Machinist Cert_|f|cate of DOL
Achievement
Long Beach City Digital Marke‘gng Marketing Professional Cemﬂeate of LARC
College Apprenticeship Program Achievement
Los Angeles Digital Marketing Digital Marketing Certificate of S
. . . B College
Harbor College Apprenticeship Program Coordinator Achievement website
Los Angeles Automopve Serwcg Tech g Automotive Service Certificate of LARC
- Mechanic Apprenticeship . -
Pierce College Technician Achievement  College
Program
LEBAMCEES . Electrical Lineman Electrical Line-Worker Certificate of
Trade-Technical . . . . COClI
College Apprenticeship Program (Lineman) Achievement
Los Angeles [ rmEien Te;hnology Information Technology Certificate of
Support Technician g - LARC
Valley College . . Support Technician Achievement
Apprenticeship Program
Cybersecurity Specialist . . Certificate of
Apprenticeship Program Eyioersseulyy Sl Achievement HARS
Medical Assistant
Emergency Medical LARC
Mt. San Antonio Medical Assistant Technician Certificate of DOL
College Apprenticeship Program Completion College
Home Health Aide (Cb) 9
Physical Therapy Aide
Pharmacy Technician - CHRITERERN ey
Apprenticeship Program Sl imEey T N o . College
Completion
Seity cliileicars E_duca'gon Early Childhood Education Certificate of LARC
Teacher Apprenticeship -
Teacher Achievement  College
Program
Pasadena City =Y Ch_ar_ger Malnteqance_ Industrial Maintenance Certificate of SayS
Technician Apprenticeship - - DOL
College Mechanic Completion
Program College
Teacher Aide Apprenticeshi Certificate of SayS
PP P Teacher Aide | . DOL
Program Completion
College
Cook
Cook, Chief
Cook, Pastry 'Cook, Hospitality Cook, Pastry Certificates of LARC
Manager, Culinary Manager Achieverment DOL
Apprenticeship Programs Restaurant Manager College
Culinary Manager
Hospitality Manager
Ve P.roduc.:t|on FESSEIE Virtual Production Assistant College
Apprenticeship
Central Sterile Processing Central Sterile Processing College
Technician Apprenticeship Technician 9
) A.S. Degree cocl
Rio Hondo Southwest Carpenters
. - Carpenter - LARC
College Apprenticeship Program Certificate of College

Achievement
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. . Data
College Program Title Related Occupation(s) Award Type Source(s)
. . - COCI
PP P 9 P College
AS. Degree
Heat and Frost Insulators Heat and Erost Insulator LARC
Apprenticeship Program Certificate of College
Achievement
West Los Associate Teacher . Certificate of LARC
Angeles College Apprenticeship Program Zerly chilleliese Selucsier Achievement  College
Teacher Apprenticeshi LARS
PP P Early Childhood Educator AS. Degree DOL
Program
College
Aircraft Powerplant
Technician
Airframe Maintenance
Technician
Aircraft Structures Mechanic .
Assembler/Airframe and llf\/llgcrf\;nneic& Povyer it Certificate of E’%RLC
PowerPlant (AMP) Mechanic Achievement College
AlpferEntiEEslif Assembler Installer General
Industrial Manufacturing
Technician
Instrumentation Technician
LARC
Dental Assistant Dental Assistant Dental Certificate of DOL
Apprenticeship Specialist Achievement  College
website

Sources: Chancellor's Office Curriculum Inventory (COCI), DOL, LARC, and community college websites, and COE
survey.

Note: For this study, programs were confirmed by the community colleges, except for Compton College, Long Beach
City College, Los Angeles Harbor College, Los Angeles Trade-Technical College, Los Angeles Valley College, and
Pasadena City College.

Colleges without apprenticeship programs
Six of the community colleges in the county are not
currently offering apprenticeship programs: KEY FINDING

e Citrus College

e Glendale Community College
e Los Angeles City College do not offer

e Los Angeles Mission College apprenticeship programs
e Los Angeles Southwest College
e Santa Monica College

Some community colleges

but connect students to

apprenticeships in other
However, when surveyed some of these colleges ways and are exploring
shared that they connect their students to
apprenticeships and work-based learning in other
ways. Some colleges connect students to external
employer-led apprenticeships and pre-apprenticeship
training. For example, according to one college, “We are partnering with outside agencies
and employers to connect students to apprenticeships.”

more opportunities.

Another college explained, “Our college currently does not offer any types of pre-
apprenticeships or DAS approved apprenticeship programs. We expose students to different
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types of work-based learning experiences utilizing the work-based learning continuum
model. If a student has questions regarding apprenticeship programs, our career education
counselors have general information about those.”

A separate college partners with HireLAX's construction apprenticeship preparation program
whose graduates are eligible for placement on a Los Angeles World Airports (LAWA)
construction project through its contractors and local craft unions.* They also disclosed that
they have been in introductory discussions with South Bay WIB to expand external
apprenticeships.

One college is planning to offer its first apprenticeship program, which will be focused on
culinary arts. The college also is exploring offering ECE and Cybersecurity apprenticeship
programs within the next year or two. Similarly, another college is “taking exploratory steps
now that would prospectively lead to the first apprenticeship programs to be offered here.”
However, some colleges that have explored offering apprenticeship programs have not
moved forward due to staffing challenges.

One college cited a lack of “staffing and bandwidth to coordinate amongst all other
responsibilities.” Another college also mentioned staffing as a barrier: “The biggest
challenges are personnel resources. It's difficult to provide all the connections/support to
students when operating with lean staff.”

Pre-apprenticeship programs

In Los Angeles County, only six out of 19 community colleges (31.5%) currently offer pre-
apprenticeship programs. These programs provide training and experience to help
apprentices succeed in both traditional apprenticeships (such as construction trades) and
non-traditional apprenticeships (such as aerospace, machine tool technology, digital
marketing, and teaching). Exhibit 15 displays a list of the pre-apprenticeship programs
offered by each college.

One college encourages students to prepare for apprenticeships through a pre-
apprenticeship program, explaining they have “a new Virtual Digital Marketing
Apprenticeship program, so we encourage them to take our two Pre-Apprenticeship classes
on the noncredit side so that they qualify and are ready for the apprenticeship portion.”

Other colleges that don't offer pre-apprenticeship programs connect students to external
pre-apprenticeship programs. For example, one college explained, “Currently we have a
partnership with [School District Name] who has aligned their Pharmacy Technician Pre-
Apprenticeship Program with our Pharm Tech Apprenticeship Program, and we have
another school district we are in discussions with. But at this point, we do not plan on
offering a pre-apprenticeship program ourselves.”

As mentioned earlier, a separate college partners with the HireLAX pre-apprenticeship
program. Other colleges that currently do not offer pre-apprenticeship programs plan to
offer pre-apprentice opportunities. According to one college, “We are looking forward to

36 “About HireLAX,” Los Angeles World Airports, accessed April 2, 2025, https://www.lawa.org/lawa-employment/lawa-

hirelax/about.
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providing pre-apprenticeship opportunities on campus in an effort to decrease attrition

rates.”

Exhibit 15. Pre-apprenticeship programs at community colleges in Los Angeles County

q Related Data
College Program Title Occupation(s) Award Type Source(s)
. Pre-Apprenticeship . Certificate of COClI
Ceriies Cellzgs (Construction Trades) iRy Achievement College
El Camino College Aerospa;e Te;hnman ACH Aerospace Technician Cert_lﬂcate or LARC
Apprenticeship Achievement
Construction Technology - dlffgrent
Pre-Apprenticeship Contractor Cert_lﬂcates of College
Achievement
Machinist
Machine Tool Technology CNC Operator Certificate of College
Pre-Apprenticeship Achievement
Numerical Control
Programmer
Certificate of
. . . . Achievement
Long Beach Cit; Construction Apprenticeshi . COClI
Collgge Y Readiness PP P Construction Worker - College
Certificate of
Completion
COCl
Electrical Apprenticeship Electrician Certificate of
Preparation Achievement College
website
Digital Marketing Pre- Digital Marketing Certificate of LARC
Apprenticeship Coordinator Achievement
Los Angeles Harbor Digital Marketing Pre- Digital Marketing Certificate of COClI
College Apprenticeship Coordinator Achievement LARC
s SE A E S Trades Pre-Apprenticeships Construction Worker Certlﬁcat.e o .
College Completion College
. Pre-Apprenticeship in
Prsilznz Cly Building Trades and Construction Worker Not specified COClI
College .
Construction Industry
Teacher Aide _Pre- Teacher Aide College credit dual College
Apprenticeship enrollment courses  website

Sources: Chancellor's Office Curriculum Inventory (COCI), DOL, LARC, and community college websites, and COE

survey.

Note: Programs were confirmed by the community colleges, except for Compton College, Long Beach City College,
Los Angeles Harbor College, Los Angeles Trade-Technical College, Los Angeles Valley College, and Pasadena City

College.
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Connecting students to apprenticeships
The survey found that community colleges in the

county are connecting students to apprenticeships

KEY FINDING

through a variety of marketing and outreach strategies

(Exhibit 16).

Community colleges
connect students to

Other strategies shared by community colleges

include:

e Outreach to high school students to provide
early access to training

apprenticeships through a
variety of marketing and
outreach efforts.

e Offering credit for prior learning as an incentive
for students to continue their education
through apprenticeship program
e Providing mentoring programs to support women entering apprenticeships

Exhibit 16. Summary of marketing and outreach strategies from survey responses in Los

Angeles County

Strategy

Promoting the apprenticeship
model

Connecting students to
information and resources

Outreach to students through
the distribution of marketing
materials (email, flyers,
website, advertising), social
media, hosting events and
meetings, and outreach
through local organizations

Partnerships

Reverse outreach

Details

Community college staff emphasized the importance of,
“acknowledgement of apprenticeship programs as a viable work-
based learning option” and “being an advocate for the
apprenticeship model.”

“Our career education department already has general knowledge
about apprenticeship programs and directs students to the
established resources for more information. ... Connections to those
resources is already done through the traditional work-based
learning model.”

Colleges described outreach efforts through “staff attendance at
various college, area high schools, adult schools, and employment
agencies events and meetings,” dual enrollment, and “hosting
various workshops and events that highlight trades and specifically
have had presentations from women in the apprenticeship trades.”
Another college noted, “In our aircraft apprenticeship program,
email blasts and company presentations are shared with
the..aviation students and then they apply directly for the
apprenticeship program.” One survey respondent wrote, “We
currently have designation as an Apprenticeship Ambassador and
hope to plan an event for National Apprenticeship Week.”

Colleges are partnering with employers, agencies, trade groups,
labor unions, community organizations, and workforce
development boards to connect students to apprenticeships.
Through these partnerships and regular meetings, they actively
promote their apprenticeship programs. Another college explained
their apprenticeship process begins with employers hiring the
student before apprenticeship program enrollment: “In almost all of
our programs, our employers recruit the apprentices and [College
Name] provides the RSI (courses) for the apprentices.”

One college described conducting “reverse outreach” to encourage
union apprentices training as Carpenters, Operating Engineers, and
Heat and Frost Insulators to become students.

Source: COE survey
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Use of apprenticeship resources

Community colleges are taking advantage of resources
offered by a variety of entities to support and expand
their apprenticeship programs.

Most of the 19 staff from the 15 community colleges
who participated in the survey have used resources
from the Los Angeles Regional Consortium (LARC) and
LAUNCH L.A. Apprenticeship Network, followed by the
California Community Colleges Chancellor's Office,
DAS, and DOL (Exhibit 17).

Exhibit 17. Sources of apprenticeship resources used
by community college survey respondents in Los
Angeles County (n=19)

KEY FINDING

Community colleges have
utilized resources from a
variety of sources to
support their
apprenticeship programs
and initiatives.

Source L oty S e Percentage of Survey Sample
Have Used Resources
Los Angeles Regional Consortium (LARC) 15 78.9%
LAUNCH L.A. Apprenticeship Network 13 68.4%
California Community Colleges Chancellor's Office n 57.9%
Department of Apprenticeship Standards (DAS) 8 36.8%
Department of Labor (DOL) 7 421%
Trade Union 4 21.2%
Other 4 21.2%

Source: COE survey

Community colleges that responded to the survey use resources from a variety of “other”

sources:

e The Southern California Apprenticeship Network (SCAN)

e Safal Partners

e Jobs for the Future (JFF)

e Apprenticeships for America (AFA)

e California Adult Education Program (CAEP)

e Early Care and Education Pathways to Success (ECEPT)
e Los Angeles County Office of Education (LACOE) Apprenticeships

Some of the colleges surveyed expanded on how they are working with an intermediary that
provides support for apprenticeships. One college noted, “Our college is currently working
with LAUNCH for intermediary services with a local water district. We are currently looking
at expanding to traditional union apprenticeship programs and one non-traditional

apprenticeship program this year.”

Another college elaborated:

“We work closely with LAUNCH and are in the process of having them become our
Sponsor. Currently, we are the sponsor and LEA. We attend their meetings and also
attend SCAN Meetings. We are in the process of obtaining approval from DAS for our
CNA Program and Personal Care Aid Program. ... We also attend a myriad of
webinars on apprenticeship for knowledge and best practices.”
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Apprenticeship challenges
Community colleges described challenges and barriers
to connecting students to apprenticeships: KEY FINDING

e Lack of experience. One college that has never Community colleges have
offered apprenticeships viewed this lack of

. . experienced a variety of
experience as a barrier.

challenges and barriers

¢ Large amount of work. Colleges described the affecting their ability to
heavy, time-intensive workload associated with
apprenticeships. One college shared, “It is a lot
of work to recruit students, develop employers, connect students to
and complete all the paperwork involved.” apprenticeships.
Another college described the work involved as
“getting the grants and managing the grants
to be able to afford the apprenticeship, then doing the additional work to create and
offer and manage the apprenticeships.” One college respondent wrote in support of
apprenticeships but highlighted the burdensome nature of the “staffing, reporting,
auditing, and internal department capacity that it takes to maintain apprenticeship
programs. | think there needs to be more transparency when it comes to these areas
so that colleges can make an informed decision about launching and maintaining
apprenticeship programs.”

offer apprenticeships and

e Lack of staff and infrastructure. Colleges described

a lack of staff and infrastructure as a barrier. “Without an employer
According to one college, “It has been said it takesa  Providing paid, on-the-job
village to be successful, and we have one Manager training, there is no
assigned (who also has other duties) and a part- apprenticeship program. ...
time Case Manager/Job Developer.” Colleges not Students cannot become
offering apprenticeship programs also cited a lack of ~ @n apprentice unless an
staff to offer adequate student support as a barrier. employer is willing to hire
According to one of these colleges, “It's difficult to them.”

provide all of the connections/support to students
when operating with lean staff.” Another college
elaborated on the lack of capacity, “We have had
earlier discussions around tech, ECE and media
programs but don't have the infrastructure or staffing to support at this time.”

e Obtaining DAS approval. Colleges cited the amount of time for DAS approval as a
challenge. One college explained it can “take 6 months to a year or longer for DAS to
approve the standards.” Another college said: “Many DAS Consultants do not
understand the non-traditional apprenticeship model and are stuck on the
traditional model of apprenticeships. ... Also, our programs are front-loaded and
competency-based, which is another area that they may not be familiar with or
believe is a good model of apprenticeship. There does not seem to be any flexibility.”

¢ Securing funding. Colleges have experienced funding challenges, such as “getting
the grants and managing the grants to be able to afford the apprenticeship.”
Another college shared, “The biggest challenges are to offer free tuition for these
apprenticeships.”
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e Lack of faculty buy in. One college provided this example: “We have discussed
adding an apprenticeship program for Culinary but the Culinary faculty is used to a
certain format provided by ACF and is a bit resistant to the idea.”

¢ Finding employer partners. Colleges cited a lack of employer and industry partners,
as well as challenges regarding “employer engagement,” the requirement to offer
paid apprenticeships which causes reluctance in employer participation, and the
“industry partnership and reimbursement process for the courses for students’ fees.”
Another college advised, “We need to ensure we have employers in place before we
add additional apprenticeship programs.” Another college wrote: “Without an
employer providing paid, on-the-job training, there is no apprenticeship program. ...
Students cannot become an apprentice unless an
employer is willing to hire them.”

¢ Ensuring student readiness. Lack of student work
experience and job preparation are another
challenge. One college shared, “If they had some

“Once students are
connected to [an]
apprenticeship, finishing a

work experience, they could go directly into the degree can often take a
apprenticeship without taking the two pre- back seat. It's important
apprenticeship classes.” There also is a lack of for our counseling team to

understanding about apprenticeships: “We provide
Information Sessions to students. They complete the apprenticeship students’
application and we enroll them and then often some goals are. Sometimes the
of them are still confused. So, we conduct a lot of end goal for an apprentice
follow-up with the student.” Another college noted
the importance of connecting apprenticeships to
students’ academic goals. Other challenges are
apprenticeship locations, “finding students who want
to commit to a 2-3-year long program,” and “making
sure school/OJT fit their schedules, getting additional
support if they need it (transportation, childcare,
tutoring, etc.).”

identify what our

is to journey out and
receive a COA.”

¢ Overcoming misconceptions about apprenticeships and the construction trades.
Colleges cited inaccurate preconceptions from K-12 and community college
personnel whose messaging centers on traditional college pathways instead of
apprenticeships, and how families and the larger community may be unaware of the
benefits of apprenticeships. One college noted, “There is no-to-little association with
academic rigor, training, and learning when describing apprenticeship.”

¢ Promoting apprenticeships as one among many valuable work-based learning
approaches. One college recommended that apprenticeships should be recognized
as just one type of approach within work-based learning and that other types of work-
based learning should be just as valued: “Colleges who do not have a specific work-
based learning approach should not be viewed/portrayed as less than, or as having a
deficit in this area. Our college is very proud of other types of work-based learning
approaches implemented such as clinical rotations, paid/unpaid internships, team
internships, and for-credit internships.”
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Community College
Apprenticeship Expansion

This section describes the efforts by community colleges in the county to meet the state’s
apprenticeship expansion goal and opportunities they have identified based on our survey.
When it comes to apprenticeship expansion, the survey findings indicate that community
colleges are planning to add new apprenticeship and pre-apprenticeship programs, and
community colleges see other opportunities to contribute to the state’s apprenticeship
expansion goal in addition to adding new programs.

New apprenticeship programs
Colleges view adding new apprenticeship programs as an
opportunity to contribute to the state’s apprenticeship

expansion goal. In our survey, colleges shared that they are “We will continue to
working on establishing new apprenticeship programs in carefully grow

many different forms (traditional and non-traditional apprenticeship
apprenticeships, youth apprenticeships, and pre- opportunities while
apprenticeships) and see opportunities to expand into new providing the trusted
industries, such as healthcare, early childhood education, support that is needed to
culinary arts, and construction. Regarding traditional our existing
apprenticeships, colleges identified four areas for apprenticeship partners.”

apprenticeship expansion: Apprentice and Journeymen
(A&J) Trust Fund for plumbers and pipefitters, metro rail
operations, electrical, and field ironworkers. One college
elaborated, “We have also worked to increase the number of women in a trade that is
largely dominated by men—the field ironworkers. It is a difficult job but a well-compensated,
but for women there are multiple barriers to overcome in entering, succeeding, and
completing an apprenticeship in this industry.”

Another college highlighted working with the Laborer’'s Training School to expand traditional
union apprenticeship programs. Additionally, a few colleges that are not currently offering
apprenticeship programs are looking into offering their very first programs in the near future.

Colleges are also using CAIl grants to expand their apprenticeships. One college noted, “We
have a program with a CAl grant at this time, and we plan to expand this to other cohorts in
the coming years.” Another college explained, “We are determining need and capacity at
this time and planning to apply for CAl funding during the next available application cycle.”

Pre-apprenticeship programs

Some colleges are working to offer new pre-apprenticeship programs in traditional and non-
traditional industries. One college explained: “We are looking forward to providing pre-
apprenticeship opportunities on campus in an effort to decrease attrition rates. Our pre-
apprenticeship partner has identified that pre-apprenticeship efforts provide students with
foundational apprenticeship information, which allows apprentices to make a more
informed decision in terms of which union to choose.” Two colleges shared plans for pre-
apprenticeship programs in specific industries/areas. One college is planning to offer “ECE
Pre-apprenticeship for new college students and high school students.” Another college
described an apprenticeship readiness program in construction technology, based on the
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MC3 curriculum: “This program has not been offered in a couple years, but we are working
on another cohort in the next year.”

Non-traditional programs
Community colleges in the county are planning to add non-traditional apprenticeship
programs in a variety of industries and occupations

(Exhibit 18).

Exhibit 18. Summary of planned non-traditional apprenticeships from survey responses

in Los Angeles County

Program Area

Aircraft and Powerplant
Mechanic

Automotive

Child Development/Teacher

Community Health Worker

Culinary Arts

Hydrogen

IT Network Support Technician

Pharmacy Technician

Registered Nurse

Risk Management

Transportation

Wellness Coach

Details if Available

Two colleges are planning automotive apprenticeships and
another college is planning to offer Professional Automotive Career
Training (PACT) with TESLA and Honda.

“There could be a possibility with a new Hydrogen program that is
in developmental stages.”

“Risk management is also another area that is new to
apprenticeship. Our hope is to begin this apprenticeship with
Metro and expand to other public entities that need trained
personnel in this job sector.”

“We are working to develop new apprenticeship in partnership
with the Los Angeles Metropolitan Transportation Authority. This is
a public sector job that promises a well-paid job and career in a
sector that is in need of an infusion of new workers.”

“‘Just selected as a Pilot demonstration site for a certified Wellness
Coach apprenticeship program to be fully implemented by 2025.”

Source: COE survey
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Strategies to meet state apprenticeship goal
In addition to their current apprenticeship programs and initiatives, community colleges see
other opportunities for their college to contribute to the state’s apprenticeship goal (Exhibit

19).

Exhibit 19. Summary of strategies to expand apprenticeships from survey responses in
Los Angeles County

Strategy

Baccalaureate
Degrees

Collaborating

Across

Departments

Dual enrollment

Hiring Staff

Marketing

Partnerships

Securing Funding

Details if Available

“Our college has been provisionally approved to develop a baccalaureate
degree in Field Ironworker Supervision (FIS). The development of a bachelor's
degree in this apprenticeship trade will further advance and elevate the status
of the program. This will open the door to individuals in construction
apprenticeship trades to continue their education and gain advanced degrees.
It is our hope that this will shift the mindset of the general population that you
must choose one of the 2 tracks: the more revered traditional academic or the
apprenticeship trade. Given the FIS bachelor's degree, students will not be
limited and can seek advanced degrees in the apprenticeship trade.”

“Sharing our blueprint of what worked and didn't work to other departments so
that they can develop unique apprenticeships within other fields.”

“We have the opportunity to build pre-apprenticeship programming into Dual
Enrollment, to lead to regular apprenticeship programming.”

“We are hiring two key positions that will work directly with students and
employers to develop long-term strategies for successful program completion
and employment retention.”

“Expansion of partnerships with local employers to drive awareness of
programs.”

“We’d like more if funding was available and easier to get.”

Source: COE survey
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Opportunity Areas for
New Apprenticeships

The study included an analysis of occupational areas that present an opportunity for
apprenticeship expansion in the county. This section presents a list of occupations that
community colleges can focus on for the development of new apprenticeships (Exhibit 20).
The analysis involved a multi-step process to identify occupations in order to provide
actionable guidance on what occupations are suitable for apprenticeship program

development and community college planning.

Step 1 - Identify occupations approved for registered
apprenticeship. Of the 798 Standard Occupational
Classification (SOC) codes available through the
economic modeling firm Lightcast, 383 occupations are
approved by DOL for registered apprenticeships.?”

Step 2 - Identify high-growth jobs. From those
occupations, 122 are projected to add jobs over the next
five years and have 200 or more annual openings.
Employers of these high-growth jobs are expected to

have a steady demand for talent over the next five years.

Step 3 - Identify jobs requiring five years or less of
work experience. Most apprenticeship programs last 1
to 5 years. Six occupations that require more than five
years of work experience were removed, yielding 116
occupations.

Step 4 - Identify non-traditional occupations
overseen by the Interagency Council on
Apprenticeship (IACA).38 The existing policy framework
makes it difficult for college faculty and staff to initiate
new traditional apprenticeship programs in existing
programs overseen by CAC. As a result, 26 additional
occupations were removed, yielding 89 occupations.

Step 5 - Check alignment with regional priorities:
From the remaining 89 occupations, there are 25

Criteria used to evaluate
occupational areas suitable
for apprenticeship
development:

e Whether they are DOL-
approval for
apprenticeship

e Projected job growth
over the next five years

e Amount of work
experience required (5
years or less)

e Occupations overseen by
the Interagency Council
on Apprenticeship
(IACA)?

e Alignment with
statewide and regional
priorities

remaining occupations that meet at least one of the following requirements:

e A sponsor has registered an apprenticeship for that occupation in Los Angeles
County, indicating an opportunity for replication by area community colleges. (Refer

to list of registered apprenticeships provided earlier.)

37 “Explore Approved Occupations for Registered Apprenticeship,” ApprenticeshipUSA, accessed April 4, 2025,

https://www.apprenticeship.gov/apprenticeship-occupations.

38 “Interagency Advisory Committee on Apprenticeship (Committee),” California Department of Industrial Relations,

2025, accessed April 4, 2025, https://www.dir.ca.gov/das/iaca/iaca.html.
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e A CAl grant has been awarded to a sponsor in Los Angeles County for the occupation,
indicating an opportunity for replication by area community colleges. (Appendix A
includes a list of CAl grant awardees in the county.)

e Alignment with regional economic growth strategies appears to exist.* The following
industries present opportunities for job creation, regional economic growth, and
alignment with workforce development strategies: Bioscience; Entertainment &
Digital Media; Leisure, Hospitality, and Tourism; Trade & Logistics; Advanced
Transportation & Cleantech; Construction; Health Care Services; Manufacturing;
Creative Industries; Food Manufacturing; Marketing/Design/Publishing, and
Professional Services (including Information and Financial Services); and Aerospace &

Defense.

Step 6 - Identify occupations that don’t require a Bachelor’s degree: From the remaining
25 occupations, 9 occupations were removed because they typically require a bachelor's
degree for an entry level position, leaving 16 target occupations for apprenticeship expansion.

Exhibit 20: Target occupations for apprenticeship expansion in Los Angeles County

SOC Code

21-1094

29-2042

29-2061

31131

31-9092

31-9093

35-2014

35-3011

43-6013

49-3011

49-3031

49-904]

51-3011

51-3092

51-4041

53-3032

Occupational Title

Community Health Workers

Emergency Medical Technicians

Licensed Practical and Licensed
Vocational Nurses

Nursing Assistants
Medical Assistants
Medical Equipment Preparers
Cooks, Restaurant

Bartenders

Medical Secretaries and Administrative
Assistants

Aircraft Mechanics and Service
Technicians

Bus and Truck Mechanics and Diesel
Engine Specialists

Industrial Machinery Mechanics
Bakers

Food Batchmakers

Machinists

Heavy and Tractor-Trailer Truck Drivers

Annual
Openings

307
282
2,420
6,129
3,688
277
7,203
3,277
3374
558
613
520
1,081
579
557

6,251

% Growth
(2023-28)

1%
3%
8%
1%
7%
4%
15%
10%
4%
16%
3%
4%
6%
2%
0%

3%

Median
Annual
Earnings

$50,164
$44,360
$74,455
$44,210
$44,297
$55118
$40,407
$34,749
$47,281
$80,393
$73,639
$62,097
$37134
$38,222
$53,157

$56,700

Source: Lightcast 2025.1; QCEW, non-QCEW, and Self-Employed.

3 “Welcome to California Jobs First,” California Jobs First, 2023, https://lacerf.org/.
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Apprenticeship Funding Sources

State, county, and federal funding opportunities are available for community colleges to
support and expand their apprenticeship and pre-apprenticeship programs. This section
provides an overview of these opportunities.

Community colleges that were surveyed cited the importance of “funding to create and
support more opportunities,” and described pursuing and receiving state and federal grants
in support of apprenticeships. Among the 19 staff at 15 community colleges that responded
to the survey, more have applied for state grants than federal grants. The grant most colleges
were aware of and have applied for is the California Apprenticeship Initiative (CAl). See
Exhibits 21 and 22 for an overview of survey findings measuring community college
awareness of and applications for state and federal apprenticeship grants.

In addition to the grants listed below, community colleges applied for one “other” state grant
(Apprenticeship Pathways Demonstration Project (APDP)), one local discretional grant
through a local legislator, and grants through two other federal programs: the South Bay
Workforce Investment Board (SBWIB) Apprenticeship Building America Grant Program and
the U.S. Department of Education’s ReThink Adult Ed Prize.

Exhibit 21. Community college awareness of and applications for state grants
in Los Angeles County (n=19)

Source Staff Aware of Grant Staff Applied for Grant
California Apprenticeship Initiative (CAl) 19 (100%) 12 (63.2%)
Apprenticeship Innovation Funding (AlF) 10 (52.6%) 2 (10.5%)
California Opportunity Youth Apprenticeship (COYA) 10 (52.6%) 0 (0%)

Equal Representation in Construction

9 0,
Apprenticeship (ERICA) 5 (26.3%) 1(5.3%)

Other 1(5.3%) 3 (15.8%)

Source: COE survey

Exhibit 22. Community college awareness of and applications for federal grants
in Los Angeles County (n=19)

Source Staff Aware of Grant Staff Applied for Grant
Strengthening Community Colleges Training Grants 5 (263%) 1(53%)
Program

Apprenticeship Building America 5 (26.3%) 1(5.3%)
Workforce Pathways for Youth 2 (10.5%) 0 (0%)
YouthBuild 8 (42.1%) 0 (0%)

Perkins Innovation and Modernization (PIM) 9 (47.4%) 3 (15.8%)

Other 0 (0%) 7 (36.8%)

Source: COE survey
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Los Angeles County apprenticeship funding

High Road Training Partnership (HRTP) Fund

The Los Angeles County Department of Economic Opportunity (DEO) recently launched a
new High Road Training Partnerships (HRTP) Fund, making over $17 million available and
awarding up to $1 million for innovative, high-quality workforce training models delivered by
worker-centered organizations and employers, including apprenticeships. The fund will
prioritize programs most impacted by economic inequities and the COVID-19 pandemic and
collaborations between educational institutions, industry leaders, labor organizations, and
workforce training providers are encouraged. Applications opened on March 31, 2025. 4°

State apprenticeship funding

To support the goal of establishing 500,000 apprenticeships by 2029, the state of California
has committed to providing funding to community colleges to support pre-apprenticeship
and apprenticeship programs. In addition to the state grant programs listed in this section,
community colleges can also utilize Strong Workforce Program (SWP) funding to support
apprenticeship programs and initiatives.*

California Apprenticeship Initiative (CAl)

The California Apprenticeship Initiative (CAl) was
launched in 2016 by the California Community
Colleges Chancellor’'s Office. CAl was established to
grow apprenticeships in nontraditional sectors,
including healthcare, education, and technology,
and to increase diversity, equity, and inclusion
within apprenticeship programs. The CAl New and
Innovative Grants Program aims to create
apprenticeship opportunities in priority and
emerging industry sectors or areas in which
apprenticeship training is not fully established or
does not exist. Community colleges are
encouraged to take advantage of these funding
opportunities to develop innovative programs. 42

STATE GRANT PROGRAMS

e California Apprenticeship
Initiative (CAIl)

e Apprenticeship Innovation
Funding (AIF)

e Apprenticeship Pathways
Demonstration Project
(APDP)

e California Opportunity
Youth Apprenticeship
(COYA)

e Equal Representation in
Construction
Apprenticeship (ERICA)

e High Road Training
Partnership (HRTP)

CAl grants are awarded through competitive
application cycles throughout the year where
funding is awarded until the annual budget is
depleted. Since it was established, CAl has awarded
over $90 million in funding through 200 grants
supporting 1,700 apprentices and 1,900 pre-

40 “LA County DEO Announces the High Road Training Partnership Fund, a $17 Million Grant Program for Job
Training Programs and Partners,” Los Angeles Department of Economic Opportunity (press release), March 31, 2025,
https://lacounty.gov/2025/03/04/la-county-deo-announces-the-high-road-training-partnership-fund-a-17-million-
grant-program-for-job-training-programs-and-partners/.

““Strong Workforce Program (SWP),” California Community Colleges Chancellor's Office, 2024,
https://www.cccco.edu/About-Us/Chancellors-Office/Divisions/Workforce-and-Economic-Development/Strong-
Workforce-Program.

42 “California Apprenticeship Initiative,” California Conmunity Colleges Chancellor's Office, 2024,
https://www.cccco.edu/About-Us/Chancellors-Office/Divisions/Workforce-and-Economic-
Development/apprenticeship/ca-apprenticeship-initiative.
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apprentices statewide.*® For the 2024-2025 budget year, $30 million in Proposition 98 funds
were made available to support pre-apprenticeship and apprenticeship programs
throughout the following stages of the program lifecycle: 1) program planning (up to
$120,000), 2) pre-apprenticeship program implementation (up to $500,000), 3)
apprenticeship program implementation (up to $1,500,000), and 4) apprenticeship program
(up to $1,000,000).22

As of the 2023-2024 fiscal year, education institutions in the Bay Area have been awarded the
most CAI funding, followed by Los Angeles County. Overall, the CAl has awarded $108,348,625
in funding to colleges and K-12 partners as of FY 2023-24. The Bay Area has received the most
funding to date (31%), followed by Los Angeles, which has received 24% of these funds
totaling $25,737,804 (Exhibit 23).44

Exhibit 23. CAl grant funding awarded by region (fiscal year 2022-24)

Regions (Fiscal Yea?%ig?z?)l (March 10, 2023) (Februarzyéggi Total T‘_::;Z?:;I
Bay Area $11,594,310 $13,2722215 $8651425  $33517,950 31%
Los Angeles $13,268161 $11200298 $1269345  $25737,804 24%
Es(;‘;ra'/ MIGHIED $1,080,000 $10,375,383 $2,000000  $13,455383 2%
Orange County $5130,000 $4,370,000 $499,994  $9,999994 9%
San Diego/ Imperial $3,573,084 $4,901,808 $374,720 $8,849,612 8%
North/ Far North $2,682,937 $2,645,032 $2,500,000 $7,827,969 7%
'E”r'r?gi‘rje /Desert $299,608 $3,374,478 $3,860,856 $7,534,942 7%
(S:‘;Zz? S $240,000 $660,000 $524,971 $1,424,971 1%
Total $37,868,100 $50,799,214 $19,681,311 $108,348,625  100%

Source: California Apprenticeship Initiative, California Commmunity Colleges Chancellor's Office

Since the CAl was established in FY 2021-2022, 12 community colleges in Los Angeles County
have been awarded 47 CAl grants, totaling $22,025,297 (Exhibit 24).4°

Exhibit 24. Community college CAIl grant awardees in Los Angeles County

Community

College Occupation Grant Type Budget Year
Cerritos Rail Operations: Maintenance-

Community SR UiRe '”Sp.eCtolr 2) Apprenticeship $495,820 2021-2022
College Traction Power, 3) Signals

Inspector
Apprenticeship

Electrical Trainee . $494,597 2023
Implementation

Risk Management AipRTENTEEsf $119,808 2023
Planning

Compensation, Benefits, and Apprenticeship $825,000 2023-2024

Analysis Specialist Implementation '

43 “California Apprenticeship Initiative,” California Commmunity Colleges Chancellor's Office, 2024,
https://www.cccco.edu/About-Us/Chancellors-Office/Divisions/Workforce-and-Economic-
Development/apprenticeship/ca-apprenticeship-initiative.

44 Nick Esquivel, Neil Kelly, Joshua Modlin, Tim Aldinger, “AEBG Pre-Apprenticeship: Effective Practices from the
California Apprenticeship Initiative,” California Commmunity Colleges Chancellor’s Office and Foundation for California
Community Colleges, accessed April 4, 2025, https://caladulted.org/DownloadFile/307.

4 1bid.
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Community

College Occupation Grant Type Budget Year
Audio and Video Technicians;
Producers and Directors;
Music Directors and
Composers; Broadcast
Compton College  Announcers and Radio Disc Apprenticeship $515,780 2021-2022
Jockeys; Musicians and
Singers; Sound Engineering
Technicians; Broadcast
Technicians
East Los Angeles Health Information . .
College Technology Pre-Apprenticeship $269,345 2021-2022
Sgbstance Use and Behavioral Apprenticesh_ip $1500,000 5023
Disorders Counselor Implementation
Teacher Assistant ARIEIErTEEse $1125,000 2023-2024
Implementation
(Ezloﬁzg]emo IT-Flex Apprenticeship Apprenticeship $500,000 2021-2022
Digital Marketer AlpfarEntEEslif $1,499,984 2023
Implementation
Automotive Service Technician Appre.nt|cesh||o $38,181 2023
Planning
Software Developer ARRIETHEEE2 $120,000 2023-2024
Planning
Software Developer AipRTENTEEsf $120,000 2024-2025
Planning
Digital Marketer AlpfarEntiEEsli| $1,499,984 2023
Implementation
Long Beach City Software Application Apprenticeship $1.490,696 5023
College Developer Implementation ' !
Marketing Specialist ARIEETH SR $1,456,378 2023
Implementation
(L:((D)TleAgnegeles Ehy Nursing Assistant Apprenticeship $499,200 2021-2022
Social and Human Service Apprenticeship $119.972 2023-2024
Assistant Planning '
Video Game Designer ARSI EER $120,000 2023-2024
Planning
Social and Human Service Apprenticeship $119.972 2024-2025
Assistant Planning '
L(.DS Ageles Teacher Assistant, Preschool Apprenncesh]p $900,000 2023
Pierce College Implementation
Automotive Service Technician Appre.nt|cesh||o $118,240 2023
Planning
General and Operations Apprenticeship
Manager Planning $120,000 2023-2024
Automotive Service Tech and Apprenticeship $165,000 2023-2024
Mechanic Implementation '
Los Angeles Machinist Appre.nt|cesh||o $120,000 5023
Valley College Planning
Community Health Worker PIte S PRRERHEESlD $500,000 2023-2024
Implementation
Mt San Antonio - ical Assistant APRTERTEEST] $1,200,000 2023
College Implementation
Vocational Nurse AlpfrEntiEEslif $120,000 2023
Planning
Pasadena City Chef Appre.nt|cesh||o $120,000 5023
College Planning
Film and TV Assistant ARRIETHEEE? $120,000 2023
Planning
Electric Vehicle Charger Repair  Apprenticeship $120.000 2023
Technician Planning !
Sterile Processing and Apprenticeship
Distribution Technician Planning $120,000 A2
Teacher APIEIETEEE $120,000 2023
Planning
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Community "
College Occupation Grant Type Budget Year
Video Game Designer AlpfarEntiEEslif $120,000 2023-2024
Planning
Machinist Apprenticeship $120,000 2023-2024
Planning
Cook ARPTEiEEE $675,000 2023-2024
Implementation
Digital Production Assistant APIEITEITEEE $749,840 2023-2024
Implementation
Electric Vehicle Supply Apprenticeship $675,000 2023-2024
Equipment Technician Implementation '
Teacher Assistant Apprenticeship $1,125,000 2023-2024
Implementation
Teacher Assistant RS PR $187,500 2023-2024
Implementation
Video Game Designer APIEIETEEEP $120,000 2024-2025
Planning
Rio Hondo IT Systems User Support Apprenticeship $120.000 5023
College Specialist Planning !
Z\(/De”s(:gl_eos Az Health-Flex Apprenticeship Apprenticeship $500,000 2021-2022
Fine Artists, Including Painters, . .
Sculptors, and lllustrators Apprenticeship $500,000 2021-2022
Facility Management and Apprenticeship $120.000 2023
Construction Inspector Planning !
Medical Assistant Apprenticeship $120,000 2023
Planning
Medical Assistant ARPEiEEE $120,000 2023-2024
Planning

Source: California Apprenticeship Initiative, California Cormmunity Colleges Chancellor's Office

Apprenticeship Innovation Funding (AIF)

In 2022, the California Department of Apprenticeship Standards (DAS) started offering
Apprenticeship Innovation Funding (AlF) for new and innovative apprenticeship programs
associated with the Interagency Advisory Committee on Apprenticeship (IACA).4¢ The
funding is intended to grow and sustain programs to meet the needs of more employers and
create more earn and learn opportunities for job seekers, with a focus on supporting and
scaling non-traditional registered apprenticeships for apprenticeship program partners and
local education agencies.*’

The state has allocated $135 million over three years to AIF, with $55 million allocated to FY
2022-2023 and $40 million allocated to FY 2023-2024. Only one community college in Los
Angeles County, Mt. San Antonio, has been awarded an AIF grant, as shown in Exhibit 25. 4®
For FY 2024-2025, the state announced that $75 million is available for a third round of
funding for apprenticeship program sponsors.“°

46 “New Pre-Apprenticeship and Apprenticeship Initiatives,” California Community Colleges Chancellor's Office, 2024,
https://www.cccco.edu/About-Us/Chancellors-Office/Divisions/Workforce-and-Economic-
Development/apprenticeship/new-apprenticeship-initiatives.

47 “Apprenticeship Innovation Funding (AIF),” California Department of Industrial Relations, December 2024,
https://www.dir.ca.gov/DAS/Grants/Apprenticeship-Innovation-Funding.html.

“8 “DAS Announces First-in-the-Nation Registered Apprenticeship Formula Funding: Apprenticeship Innovation
Funding (AIF) State program will help expand registered apprenticeships across many sectors,” California
Department of Industrial Relations (press release), March 16, 2023, https://www.dir.ca.gov/DIRNews/2023/2023-
23.ntml.

49 “California Powers Economic Growth with Diverse Apprenticeship Pathways: $75 Million in Apprenticeship
Innovation Funding Now Available,” California Department of Industrial Relations (press release), February 14, 2024,
https://www.dir.ca.gov/DIRNews/2024/2024-11.html.
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Exhibit 25. Community college AIF grant awardees in Los Angeles County (fiscal year
2023-24)

Program Name Funding Funding # of Unique # of Apprentices Industr

9 Type Amount ($) Apprentices Served Completed y
Mt. San Antonio Te(;hmcal $15,083.33 4 4 Education
College Assistance

Source: Apprenticeship Innovation Funding, DAS

Apprenticeship Pathways Demonstration Project (APDP)

The Apprenticeship Pathways Demonstration Project (APDP) was established to provide
community college apprenticeship program students with a path to earn credit certificates
and degrees. The initiative aims to provide apprentices with community college credit and
encourage them to continue their education beyond classroom training, establishing
pathways into programs that offer credit certificates, associate degrees, and baccalaureate
degrees. The initiative also aims to invest in the state’'s economic growth and global
competitiveness through enhanced apprenticeships with an emphasis on economic and
career mobility for low-income adults and diversity, equity, and inclusion to ensure all
students have opportunities to pursue degrees that align with their chosen apprenticeship
field. Community colleges apply for this grant upon invitation and express interest by
submitting an LOI application in the Chancellor's Office NOVA system.

The APDP initiative has provided two rounds of grant funding for cohorts of 25 in round 1and
24 in round 2. To date, $798,000 has been awarded to 5 community colleges in the county. In
2023, three community colleges were awarded $200,000 each, and in 2024, two community
colleges in were awarded $99,000 each (Exhibit 26).5°

Exhibit 26. Community college APDP grant awardees in Los Angeles County

College Award Amount Year
Cerritos College $200,000 2023
El Camino College $99,000 2024
Los Angeles Trade-Technical College $200,000 2023
Rio Hondo College $200,000 2023
West Los Angeles College $99,000 2024

Source: Apprenticeship Pathways Demonstration Project (APDP)

50 “Apprenticeship Pathways Demonstration Project,” California Community Colleges Chancellor's Office, 2025,
https://www.cccco.edu/About-Us/Chancellors-Office/Divisions/Workforce-and-Economic-
Development/apprenticeship/Apprenticeship-Pathways-Demonstration-Project.
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California Opportunity Youth Apprenticeship (COYA)

The California Opportunity Youth Apprenticeship (COYA) grant program provides funding to
develop and test innovative practices aimed at increasing the participation of opportunity
youth in new and existing pre-apprenticeship and apprenticeship programs, highlighting the
positive impact of apprenticeship on employment and earnings.” Opportunity youth are
young people, ages 16 to 24, who are not in school or working.%?

In 2024, the first round of $25 million in funding was made available through two-year grants
that fund the planning and implementation of pre-apprenticeship and apprenticeship
programs for applicants that serve opportunity youth in education and/or workforce training
programs, including community colleges. In 2024, $31 million was awarded to 51 projects in
California, but no grants were awarded to community colleges in Los Angeles County. In
2025, a second round of $16 million in COYA funding was announced for apprenticeship
planning grants up to $500,000, pre-apprenticeship implementation grants up to $12,000
per pre-apprentice participant, and apprenticeship implementation grants up to $10,000 per
apprentice. 5

Equal Representation in Construction Apprenticeship (ERICA)

The Equal Representation in Construction Apprenticeship (ERICA) grant program provides
funding to increase access to pathways into building and construction careers for women,
non-binary individuals, and underrepresented populations, with the aim of eliminating
barriers that have kept these groups from entering the construction industry. The program is
administered by DAS and funds programs that improve access to training and employment
opportunities for underserved populations. Grants are available for both pre-apprenticeship
and apprenticeship programs to increase outreach and recruitment, provide childcare
support, and improve worksite culture.

DAS awarded $25 million in its first ERICA grant round for FY 2023-2025. In 2023-24, Cerritos
Community College received two funding awards (Exhibit 27). DAS has announced $13
million will be available for their 2025-27 grant round 2.5

Exhibit 27. Community college ERICA grant awardees in Los Angeles County (fiscal year
2023-24)

Lead Agency Project Name Grant Category F:\?v::ig
Enhancing Outreach and Support Outreach and $ 300,000
. . for Women in Apprenticeships Community Building '
Cerritos Community College
Increasing Opportunity for Women  Supportive Resources $ 600,000
in the Building Trades for Childcare !

Source: Equal Representation in Construction Apprenticeship

St “California Opportunity Youth Apprenticeship (COYA) Grant,” California Department of Industrial Relations, March
2025, https://www.dir.ca.gov/das/Grants/California-Youth-Apprenticeship-Grant.ntml.

52 “California Opportunity Youth Network,” California Opportunity Youth Network, 2017,
https://www.californiaoyn.com/.

53 “California Opportunity Youth Apprenticeship (COYA) Grant,” California Department of Industrial Relations, March
2025, https://www.dir.ca.gov/das/Grants/California-Youth-Apprenticeship-Grant.html.

54 “Equal Representation in Construction Apprenticeship (ERICA) Grant,” California Department of Industrial
Relations, March 2025, https://www.dir.ca.gov/DAS/Grants/ERICA.html.
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High Road Training Partnership (HRTP) Initiative

The High Road Training Partnership (HRTP) Initiative is administered by the California
Workforce Development Board (CWDB). It funds industry-focused workforce training
initiatives that promote equity, job quality, and environmental sustainability, and supports
partnerships between employers, labor organizations, educational institutions, and
community-based organizations that develop training programs that meet critical industry
needs. Community colleges can apply as fiscal agents or partners in HRTP grants.%®

Through HRTP, the Healthcare 2024-25 Grant Program made $28,500,000 available in
funding for healthcare workforce development for grants for planning, implementation, and
expansion of training programs. The Los Angeles Community College District was awarded
$499,994 for the Healthcare Employment Access Ladder Los Angeles (HEAL LA).%¢

Federal apprenticeships funding

The U.S. Department of Labor (DOL) and U.S.
Department of Education provide several grant
programs aimed at funding apprenticeships.®’

Strengthening Community Colleges Training Grants
Program

The Strengthening Community Colleges Training
Grants Program, administered by DOL, provides
funding for sector-based career pathways programs to

build community colleges’ capacity to meet employers’

skill development needs and equitably help students
obtain good jobs in in-demand industries.

FEDERAL GRANT PROGRAMS

Strengthening Community
Colleges Training Grants
Program

Apprenticeship Building
America (ABA) Grant
Program

Workforce Pathways for
Youth

YouthBuild

e Perkins Innovation and
Modernization (PIM) Grant
Program

Since 2021, the program has provided five rounds of
funding to 207 colleges in 35 states. In 2023, DOL
awarded $50 million in grants to 15 community
colleges (eight consortia and seven single institutions)
in 14 states in industry sectors that include healthcare, advanced manufacturing, information
technology, clean energy, and education. This included $1.6 million awarded to the Los
Angeles Community College District for healthcare. In its latest fifth round in 2024, DOL
awarded $65 million in grants to 41 colleges (18 lead institutions and 23 consortia members)
in 14 states across multiple sectors, including advanced manufacturing, healthcare, IT,
agriculture, and transportation, but no community colleges were recipients. *®

Apprenticeship Building America (ABA) Grant Program

The Apprenticeship Building America (ABA) Grant Program provides grants that support
public and private partnerships that promote Registered Apprenticeship Programs (RAPs)
across a range of industries with the aim to modernize and strengthen the National

55 “High Road Training Partnerships,” California Workforce Development Board, 2025,
https://cwdb.ca.goV/initiatives/high-road-training
partnerships/?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_terms=.

6 “High Road Training Partnerships: Healthcare 2024-25 Grant Program,” California Workforce Development Board,
2025, https://cwdb.ca.gov/initiatives/high-road-training-partnerships/hrtp-hc-2024-25-grant-program.

57 Note: The information in this report about federal funding was compiled on January 15, 2025.

58 “Strengthening Community Colleges Training Grants Program,” U.S. Department of Labor, accessed April 4, 2025,
https://www.dol.gov/agencies/eta/skills-training-grants/scc.

CENTER OF EXCELLENCE
‘ c FOR LABOR MARKET RESEARCH
LOS ANGELES

48


https://cwdb.ca.gov/initiatives/high-road-training%20partnerships/?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=
https://cwdb.ca.gov/initiatives/high-road-training%20partnerships/?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=
https://cwdb.ca.gov/initiatives/high-road-training-partnerships/hrtp-hc-2024-25-grant-program
https://www.dol.gov/agencies/eta/skills-training-grants/scc

Apprenticeship System and help more workers access a pathway into the middle class. ABA
provides three categories of grants:

1.  Ensuring Equitable RAP Pathways and Partnerships Through Pre-apprenticeship
Leading to RAP Enrollment

2. Creation of Education System-aligned Pre-apprenticeship and RAPs

3. Registered Apprenticeship Hubs

On July 7,2022, the DOL announced the availability of more than $121 million in Round 1
grant funds for Apprenticeship Building America (ABA1). On August 24, 2022, they
announced an additional $50 million in funding for Registered Apprenticeship Hubs,
organizations that help employers design, develop, and deliver programs, and for the
expansion of Registered Apprenticeship programs in new and fast-growing industries and
occupations. The DOL awarded $171 million to 39 grantees, including community colleges,
community college districts, and community college associations. Grant awards ranged from
approximately $2 million to $8 million, with three grantees from California but no grantees
from Los Angeles County. On February 21, 2024, the availability of $195 million in Round 2
grant funds was announced, with awards ranging from $1 million to $8 million, with plans to
award 12 to 25 grants.*® On July 11, 2024, the DOL announced awards for 43 grantees, with no
grants awarded to community colleges in California.®®

Workforce Pathways for Youth

The Workforce Pathways for Youth (WPY) program is administered by DOL and aims to
enhance job training and workforce activities for youth ages 14 to 21. The program focuses on
soft-skill development, career exploration, job readiness, and certification and provides both
summer and year-round employment opportunities through partnerships with out-of-school
time (OST) organizations nationwide. To date, the WPY program has allocated approximately
$70 million across five rounds of funding. Community colleges in Los Angeles County have
not been awardees.®

YouthBuild

The YouthBuild program is a grant initiative administered by DOL to provide pre-
apprenticeship services to opportunity youth ages 16 to 24. The program focuses on
education, occupational skills training, and employment services, engaging participants in
meaningful community work. A core component is construction skills training, with the
option to include training in other in-demand industries through the Construction Plus
model.

The program also offers comprehensive support services such as mentoring, trauma-
informed care, personal counseling, transportation assistance, and employment preparation.
In July 2024, approximately $99 million in funding was announced, with individual grants

%9 “Biden-Harris administration announces nearly $200M available in grants to expand Registered Apprenticeships,”
U.S. Department of Labor (press release), February, 21, 2024,
https://www.dol.gov/newsroom/releases/eta/eta20240221.

0 “Biden-Harris administration awards over $244M to modernize, diversify, expand Registered Apprenticeships in
growing industries,” U.S. Department of Labor (press release), July 11, 2024,
https://www.dol.gov/newsroom/releases/eta/eta20240711-0

8 “Funding Opportunities,” Employment and Training Administration, U.S. Department of Labor, accessed April 4,
2025, https://www.dol.gov/agencies/eta/grants/apply/find-opportunities.
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ranging from $700,000 to $1.5 million, requiring a 25% match from applicants. Community
colleges in Los Angeles County have not been awardees.®?

Perkins Innovation and Modernization (PIM) Grant Program

The Perkins Innovation and Modernization (PIM) Grant Program, administered by the U.S.
Department of Education, aims to identify, support, and rigorously evaluate evidence-based
and innovative strategies to modernize career and technical education (CTE). The program'’s
focus is to align workforce skills taught in CTE programs with current labor market needs,
ensuring students are equipped with relevant competencies for today's industries.

Grants support initiatives that integrate postsecondary education and career guidance, dual
or concurrent enrollment, work-based learning, and the attainment of industry-recognized
credentials, to enhance student transitions from high school to postsecondary education and
careers. In August 2023, the Department of Education made approximately $25 million in
funding available through the PIM program, with individual grants averaging about $1.3
million annually. Eleven awardees were selected from mostly rural communities, with no
community colleges in the county as awardees. %

62 “view Grant Opportunity, YouthBuild,” Grants.gov, accessed April 4, 2025, https://www.grants.gov/search-results-

detail/355058.

83 “Innovation and Modernization Program,” Perkins Collaborative Resource Network, accessed April 4, 2025,
https://cte.ed.gov/grants/innovation-and-modernization-grant-program.
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Conclusion and
Recommendations

This report highlights the critical role commmunity colleges in Los Angeles County have in
advancing the state's goal for apprenticeship expansion, which has been identified as an
important statewide strategy for equitable workforce and economic development. Using the
information provided in this report, colleges can leverage regional demographic and
apprenticeship program data, insights yielded by the community college survey, the 30
occupations identified for apprenticeship expansions, and the overview of apprenticeship
funding to support their apprenticeship development efforts that provide access to high-
quality, earn-and-learn pathways leading to upward mobility and a more inclusive, skilled
workforce in the region.

While traditional apprenticeships concentrated in the construction trades remain dominant
in the region, there is a significant opportunity for commmunity colleges to diversify and grow
their apprenticeship programs and initiatives in high-potential, non-traditional industries, to
address equity gaps for underrepresented groups, and to connect more of their students to
apprenticeships through information and resource dissemination, external partnerships,
promotion and outreach efforts.

This section provides recommendations derived from the study’s data to support community
colleges as they work to connect more students to apprenticeships in Los Angeles County.

Recommendation 1: Focus on industries and occupations that present opportunity areas

for apprenticeship expansion.
In this report, we highlight specific industries and occupations that community colleges can

focus on for apprenticeship expansion. In the county, the majority of apprenticeships are
traditional apprenticeships in the construction industry, presenting an opportunity for the
expansion of non-traditional apprenticeships. This is consistent with apprenticeships in the
state of California, which provides funding for non-traditional apprenticeship expansion.

High-potential industries for apprenticeship expansion that have been identified by the state
are advanced manufacturing, advanced transportation/logistics, education, health, ICT/digital
media, retail, hospitality, and tourism.®* Additionally, the LA COE's analysis in this report
identifies 30 occupations that are DOL-approved for apprenticeship, have strong projected
job growth, require less than five years of work experience, are overseen by IACA, and are
aligned with statewide and regional priorities. The industries and occupations identified in
this report can provide guidance to community colleges as they work on establishing new
apprenticeship programs and initiatives. For support with apprenticeship expansion,
community colleges can work with DAS and the LAUNCH L.A. Apprenticeship Network and
utilize the resources and funding opportunities identified in this report. In addition to the
resources that were identified earlier on our survey of community colleges, support and

&4 “Building New Apprenticeship Programs,” Foundation for California Community Colleges and Social Policy
Research Associates, October 2018, https://spra.com/wp-content/uploads/2022/09/cai-apprenticeship-brief.pdf.
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resources are also available through the Grow Apprenticeship California,® Bridge,® and the
Southern California Apprenticeship Network (SCAN).%”

Reflection Questions:

1. Ofthe high-potential industries and occupations identified for apprenticeship
expansion in this report, which ones present an opportunity for your college for
apprenticeship expansion?

2. Are there opportunities for your college to add new apprenticeship or pre-
apprenticeship programs in these non-traditional industries?

3. Does your college have relationships with employers or industry partners in these
industries that it can leverage for apprenticeship expansion?

Recommendation 2: Increase access to apprenticeships for underrepresented groups.
Another area of focus for apprenticeship expansion is to increase access to apprenticeships
for underrepresented groups. This report uncovered equity gaps in apprenticeships in the
county based on demographics of gender and race and ethnicity, indicating opportunities
for more targeted apprenticeship outreach, recruitment, and support.

When it comes to gender, women are underrepresented in overall apprenticeships with only
7% of registered apprentices identifying as female, while over 90% of registered apprentices
in the region identify as male in the county. This presents an opportunity to encourage more
women to participate in apprenticeships, especially in traditional apprenticeships in the
construction and building trades, and firefighting, which tend to be male-dominated
industries with barriers to entry for women, such as discrimination, harassment, and lack of
childcare availability.

Increasing access to traditional apprenticeships for women can also increase the number of
women ultimately entering careers in these male-dominated fields, which tend to pay more
and can provide a career path with future skill-building opportunities and better long-term
earnings without requiring a college degree. Colleges may consider establishing programs
and initiatives focused on connecting more women to apprenticeships and providing
support that is specific to their needs.®® For example, one of the colleges we surveyed offers a
mentoring program focused on encouraging women to successfully enter and complete
apprenticeships.

In addition, our report finds that men are underrepresented in non-traditional
apprenticeships in business services (38%), health services (37%), childcare and educational
services (0%) in the county. Similarly, this presents an opportunity for more targeted
outreach, programs, and initiatives focused on encouraging more men to consider entering
non-traditional apprenticeship industries, which can also be the focus of program expansion
to make non-traditional apprenticeships more accessible overall.

Another opportunity for addressing underrepresentation in apprenticeships is based on race
and ethnicity demographics. While there is an overrepresentation of apprentices who

> Grow Apprenticeship California, https://growapprenticeshipca.org

%6 Bridge, https://www.bridgeapprenticeships.org

87 Southern California Apprenticeship Network (SCAN) https://www.apprenticeship.gov/national-apprenticeship-
week/events/southern-california-apprenticeship-network-scan

%8 Barbara A. Butrica Daniel Kuehn, and Madeleine Sirois, “Women in Apprenticeships and Nontraditional
Occupations in the United States,” The Urban Institute, May 2023
https://www.apprenticeship.gov/sites/default/files/WANTO-knowledge-report-508%206.15.23.pdf
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identify as Hispanic and Black in the county, there is underrepresentation of Asian, Native
American, and White apprentices. Less than 3% of apprentices identify as Asian, Filipino, or
Native American/Alaskan, and only 13.2% of apprentices identify as White. This presents an
opportunity for colleges to focus on increasing the diversity of apprentices in terms of race
and ethnicity and inclusion of these groups in outreach efforts, programs, and expansion
initiatives.

Finally, colleges may choose to conduct research to determine the demographic
representation of their apprenticeship programs and initiatives to inform the development of
more targeted strategies that are specific to their community to close equity gaps in
apprenticeships.

Reflection Questions:

1. Arethere equity gaps among your college’s apprentices or apprenticeship
programs that your college can focus on for apprenticeship expansion?

2. What are the unigque challenges or barriers that students from underrepresented
groups at your college face in entering apprenticeships and how can you address
them?

3. What strategies have you used to close equity gaps in programs for
underrepresented groups that you can apply to apprenticeships?

Recommendation 3: In addition to offering apprenticeship programs, community
colleges can utilize a variety of other strategies for apprenticeship expansion.

Community colleges can play multiple roles when it comes to apprenticeship expansion
such as establishing apprenticeship programs; serving as an apprenticeship sponsor,
employer, or LEA; educating students about the value of apprenticeships; and connecting
students to college-led or external employer-led apprenticeship opportunities. In this report,
we highlight a variety of strategies derived from the survey that community colleges are
using to connect more students to apprenticeships in the county that go beyond offering
apprenticeship programs. These survey findings provide actionable strategies that
community colleges may choose to explore for apprenticeship expansion. For example, the
community colleges that we surveyed have also connected students to external employer-
led apprenticeships through partnerships. Colleges can also implement strategies aimed at
educating students about the value of apprenticeships, tailor apprenticeship promotion and
outreach to underrepresented groups, and connect students and their families to
information and resources about apprenticeships.

Reflection Questions:

1. Arethere opportunities for your college to connect students to external
apprenticeships?

2. How can you build on your college’s strengths to expand apprenticeship
promotion and outreach?

3. What else can your college do to educate students about apprenticeships and
connect them to the information and resources they need to determine if they
should pursue an apprenticeship?
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Appendix A: Data Tables

Exhibit Al. Program titles and TOP codes for apprenticeship programs offered by
community colleges in Los Angeles County

Apprenticeship

Operation

College Program Title TOP Code Award Type Apg;c:\eled
- —r— = 5
Cerritos Apprenticeship: Field O956.0Q Manufacturing and AS. Degree 5/31/22
Ironworkers Industrial Technology
Apprenticeship: Field " . e
RS Bt 0956.50* Welding Technology Certificate nhzh7
Apprenticeship: Field « . o
Ironworkers Structural 0956.50* Welding Technology Certificate -
East LA Animation and VFX 0614.40* Animation Certificate 9/23/24
Apprenticeship
- - - -
LA Trade-Tech Electnca_l Lme_man 0934.40 EIectr|C<_aI Systems and Certificate .
Apprenticeship Power Transmission
Rio Hondo CEEEney APRIEMIEEs Ul 0952.10* Carpentry - 2112
Program
Operating Engineers 0947.30* Heavy Equipment Certificate /79

Source: Chancellor's Office Curriculum Inventory (COCI), accessed 12/19/24

Exhibit A2. Occupational titles and related industries trained for by apprenticeship
programs offered by community colleges in Los Angeles County

College

College District

El Camino Community

NAICS Code/Industry

611210 Junior Colleges
611210 Junior Colleges
611210 Junior Colleges
611210 Junior Colleges
611210 Junior Colleges

611210 Junior Colleges

Occupational Title

CNC operator - milling and turning

Digital video editor
Electromechanical technician (Cb)

IT lab technician

Machinist (alternate title: precision
machinist)

N/A

Mount San Antonio
College

621111 Offices of Physicians (except Mental
Health Specialists)
621111 Offices of Physicians (except Mental
Health Specialists)
621111 Offices of Physicians (except Mental
Health Specialists)
621111 Offices of Physicians (except Mental
Health Specialists)
621111 Offices of Physicians (except Mental
Health Specialists)
621111 Offices of Physicians (except Mental
Health Specialists)
621111 Offices of Physicians (except Mental
Health Specialists)

Emergency Medical Technician
Emergency Medical Technician
Home Health Aide (Cb)
Medical Assistant

Nurse, Licensed Practical

Pharmacy Technician, Retail Store
(Revised)

Physical Therapy Aide

Pasadena City College

611210 Junior Colleges
611210 Junior Colleges

611210 Junior Colleges
611210 Junior Colleges
611210 Junior Colleges

611210 Junior Colleges

Cook

Cook, Chief (Water Transportation)
(Cb)

Cook, Pastry (Hotel & Restaurant)
Industrial Maintenance Mechanic

Restaurant Manager (Existing Title:
Manager, Food Service)

Teacher Aide |
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College

NAICS Code/Industry

Occupational Title

West Los Angeles
College

611210 Junior Colleges

611210 Junior Colleges
611210 Junior Colleges
611210 Junior Colleges

611210 Junior Colleges
611210 Junior Colleges
611210 Junior Colleges
611210 Junior Colleges

Airframe & Powerplant Mechanic

Assembler Installer General

Assembler Installer General

Dental Assistant (Alternate Title:
Dental Specialist)

Early Childhood Education Teacher
Industrial Manufacturing Technician

Instrumentation Technician

Pharmacy Support Staff (Alternate
Title: Pharmacy Specialist)

Source: RAPIDS, DOL & Dun & Bradstreet, accessed 1/9/25

Exhibit A3. Program titles and TOP codes for pre-apprenticeship and apprenticeship
readiness programs offered by community colleges in Los Angeles County

Construction Industry

Crafts Technology

College Program Title TOP Code Award Type Apg;z\eled
Cerritos Pre-Apprenticeship _(?ngf(())l’;\é\;elding Noncredit 6/30/10
LA Harbor gégpitzln':iliiiit;ng AGH g?;’)t?i.gg;g/lsrketing BIRE Noncredit 1/9/24
CongBesenCiy et AP P00 Corson o
Long Beach City ELi(;c;i;ili(:)Anpprenticeship g?jj{ﬁ?}iﬁ?&?;giis B Certificate 2/28/19
Mt. San Antonio Trades Pre-Apprenticeships 8?§éf$;§honn;:;§tion Noncredit 3/19/19
Pasadena City ;Leiléagr'le'gtéceess:rlw%m OEE20I0- ComsaEten - 6/30/15

Source: Chancellor's Office Curriculum Inventory (COCI), accessed 12/19/24

Exhibit A4. Apprenticeship and pre-apprenticeship programs offered by community
colleges in Los Angeles County

College

Cerritos College

Program Title

Field Ironworker Reinforcing Apprenticeship Program

Field Ironworker Structural Apprenticeship Program

The Painting & Decorating Contractors of America Apprenticeship Program

Compton College

East Los Angeles
College

Commercial Music Apprenticeship Program

Teacher Assistant Apprenticeship Program

El Camino College

Aerospace Technician Pre-Apprenticeship

Aerospace Electronics Technician Apprenticeship Program

Aerospace CNC Machining Technician Apprenticeship Program

Aerospace Electromechanical Technician Apprenticeship Program

Precision Machinist Apprenticeship Program
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College

Program Title

Long Beach City
College

Digital Marketing Pre-Apprenticeship

Digital Marketing Apprenticeship Program

Los Angeles Harbor
College

Digital Marketing Pre-Apprenticeship

Digital Marketing Apprenticeship Program

Automotive Service Tech and Mechanic Apprenticeship Program

Digital Marketing Pre-Apprenticeship & Digital Marketing Apprenticeship Program

Los Angeles Valley
College

Information Technology Support Technician Apprenticeship Program

Cybersecurity Specialist Apprenticeship Program

Mt. San Antonio
College

Pharmacy Technician Apprenticeship Program

Medical Assistant Apprenticeship Program

Early Childcare Education Teacher Apprenticeship Program

Pasadena City College

EV Charger Maintenance Technician Apprenticeship Program

Teacher Aide Apprenticeship Program

Cook, Pastry Cook, Hospitality Manager, Culinary Manager Apprenticeship Programs

Rio Hondo College

Southwest Carpenters Apprenticeship Program

Operating Engineers Apprenticeship Program

Heat and Frost Insulators Apprenticeship Program

West Los Angeles
College

Associate Teacher Apprenticeship Program,

Teacher Apprenticeship Program

Pharmacy Technician Apprenticeship Program
Aircraft Structures Mechanic Assembler/Airframe and PowerPlant (AMP) Mechanic

Apprenticeship

Dental Assistant Apprenticeship

Source: Los Angeles Regional Consortium (LARC), accessed 1/23/2025,
https://losangelesrc.org/apprenticeship/apprenticeship-programs/

Exhibit A5. Course titles and TOP codes for apprenticeship and pre-apprenticeship
courses offered by community colleges in Los Angeles County

College

L.A. Trade-Tech

Course Title

Air Conditioning Fundamentals for
Apprentices

Air Conditioning | For Apprentices
Air Conditioning Il for Apprentices
Air Conditioning Il for Apprentices

Basic Electronics for Apprentices

Boilers for Apprentices

Building Maintenance | for
Apprentices

Carpenter Pre-Apprenticeship
Preparation

Computers In Energy Management
for Apprentices

TOP Code

0957.00* Civil and Construction
Management Technology
0957.00* Civil and Construction
Management Technology
0957.00* Civil and Construction
Management Technology
0957.00* Civil and Construction
Management Technology
0957.00* Civil and Construction
Management Technology
0952.90* Roofing

0957.00* Civil and Construction
Management Technology
0952.00* Construction Crafts
Technology

0957.00* Civil and Construction
Management Technology

Last Updated
by College

10/18/2019
10/18/2019
10/18/2019
10/18/2019

10/18/2019
10/18/2019
10/18/2019

10/18/2019

10/18/2019
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Last Updated

College Course Title TOP Code
by College
Electric Motor Control | for 0957.00* Civil and Construction
; 10/18/2019
Apprentices Management Technology
A . .
Electric Motor Control Il for 0952.00* Construction Crafts 10/18/2019
Apprentices Technology
Electrical Code | for Apprentices 0952.20* Electrical 10/18/2019
" .
Electrical Code Il for Apprentices 091.*7'20 HIZENY [EeUlEmEn: 10/18/2019
Maintenance
Electr|ca_l Distributing Systems Il for 0952 20* Electrical 10/18/2019
Apprentices
Electrical Lineman Apprentice 0934.40* Electrical Systems and
o L 10/18/2019
Related Training | Power Transmission
Electrical Lineman Apprentice 0934.40* Electrical Systems and
o L 10/18/2019
Related Training |l Power Transmission
Electrical Lineman Apprentice 0934.40* Electrical Systems and
. . 10/18/2019
Related Training Il Power Transmission
Electronic Devices for Apprentices 0952.20* Electrical 10/18/2019
Heating And Ventilating Plant 0957.00* Civil and Construction 10/18/2019
Operation for Apprentices Management Technology
Industrial Electronics | for 0957.00* Civil and Construction
Apprentices Management Technology 10/18/2019
[melveite] Elegiemnies ies 0952.20* Electrical 10/18/2019
Apprentices
. . 0957.00* Civil and Construction
Instrumentation | for Apprentices VT O e 10/18/2019
. . 0957.00* Civil and Construction
Instrumentation Il For Apprentices S S e 10/18/2019
Locksmithing And Security Systems  0957.00* Civil and Construction
. . 10/18/2019
for Apprenticeship Management Technology
Motors, Starters and Controlling 0952.00* Construction Crafts
. ; 10/18/2019
Devices for Apprentices Technology
Refrigeration And Air Conditioning 0957.00* Civil and Construction 10/18/2019
Controls for Apprentices Management Technology
Refrigeration Electrical Systems for 0957.00* Civil and Construction
- 10/18/2019
Apprentices Management Technology
Refrigeration Fundamentals for 0957.00* Civil and Construction
- 10/18/2019
Apprentices Management Technology
. . . 0957.00* Civil and Construction
Refrigeration | for Apprentices VT I 10/18/2019
. . . 0957.00* Civil and Construction
Refrigeration Il for Apprentices VT O e 10/18/2019
. . . 0957.00* Civil and Construction
Refrigeration Il for Apprentices VISR e W W B 10/18/2019
. . . 0957.00* Civil and Construction
Refrigeration IV for Apprentices VRN ke o N 10/18/2019
. . . 0957.00* Civil and Construction
Refrigeration V for Apprentices VT I 10/18/2019
Safety And Energy Management for  0957.00* Civil and Construction
3 10/18/2019
Apprentices Management Technology
Siiceun Pleni Gigs eie | tor 0952.20* Electrical 10/18/2019
Apprentices
siazerm Plenis Orp2riem 1725 0952.20* Electrical 10/18/2019
Apprentices
Tenant Relations And Reports for 0957.00* Civil and Construction
. 10/18/2019
Apprentices Management Technology

L.A. Mission Chefs Training for Apprenticeship | 1306.30* Culinary Arts 10/18/2019

Chefs Training for Apprenticeship Il 1306.30* Culinary Arts 10/18/2019
. Work Experience Education in "

Rio Hondo e T N 0952.10* Carpentry 10/8/2024
Work Experience Education in Heat ~ 0952.30* Plumbing, Pipefitting and 10/8/2024
and Frost Insulator Apprenticeship Steamfitting
Work Experience Education in " .

Operating Engineers Union =0 (N7 [EepITemm 10/8/2024

Apprenticeship

Operation
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Last Updated

College Course Title TOP Code by College
. Construction Apprenticeship " )
Long Beach City Readiness 0952.90* Roofing 6/17/2022
LA Trade-Tech Locksm|th|r_19 An'd Security Systems  0957.00* Civil and Construction 10/18/2019
for Apprenticeship Management Technology
Tenant Relations And Reports for 0957.00* Civil and Construction
) 10/18/2019
Apprentices Management Technology
Boilers For Apprentices 0946.10* Energy Systems Technology 10/18/2019
Electric Motor Control | For 0957.00* Civil and Construction
; 11/22/2019
Apprentices Management Technology
Industrial Mechanics for 0957.00* Civil and Construction
. 11/22/2019
Apprentices Management Technology
Tenant Relations And Reports for 0957.00* Civil and Construction
. 11/22/2019
Apprentices Management Technology
Electrical Lineman - Apprentice 0934.40* Electrical Systems and 12/3/2020
Cable Splicer Module A Power Transmission
Electrical Lineman - Apprentice 0934.40* Electrical Systems and 12/3/2020
Cable Splicer Module B Power Transmission
- -
Rio Hondo Introduction To Apprenticeship O2ATH0 [y BT 4/28/2022
Operation
LA. Harbor ls-Apeniees e i Diglts] 0509.00* Marketing and Distribution 12/5/2023
Marketing |
LA. Harbor Ple-AepEntiEes iR (n Bights| 0509.00* Marketing and Distribution 12/5/2023
Marketing |l
East LA. Pre- Apprenticeship | 0614.40* Animation 8/12/2024
Pre- Apprenticeship I 0614.40* Animation 8/12/2024
Pre- Apprenticeship |l 0614.40* Animation 8/12/2024

Source: Chancellor’s Office Curriculum Inventory (COCI), accessed 12/20/24

Exhibit Al. CAI public notice of intent to award funding to K-12 school districts and
community colleges in Los Angeles County, February 2022-May 2024

Los Angeles

Total

Chef

Childcare Worker

Accountant and Auditor
Downey Unified

Audio & Video Equipment Technician
Culver City Unified

Inglewood Unified

Pasadena City College

Los Angeles Unified
Community Health Worker

Los Angeles Valley College
Computer User Support Specialist

Los Angeles Region

FY 2023-24 (March 10,
(Amended) 2023) 28, 2022)
$13,268,161 $11,200,298 $1,269,345 $25,737,804
$1,497,591
$1,497,591
$375,000 $120,000
$375,000
$120,000
$120,000
$120,000
$120,000
$120,000
$500,000
$500,000
$120,000
$120,000

(February Total

$1,497,591
$1,497,591
$495,000
$375,000
$120,000
$120,000
$120,000
$120,000
$120,000
$500,000
$500,000
$120,000

$120,000

CC

CENTER OF EXCELLENCE
FOR LABOR MARKET RESEARCH

LOS ANGELES

58



Cook $675,000 $675,000

Digital Marketer $1,499,984 $1,499,984

Drafting Technician $120,000 $120,000
Lynwood Unified $120,000 $120,000
Electrical Trainee $494,597 $494,597

Film and TV Assistant $120,000 $120,000

General and Operations Manager $1,619,118 $1,619,118

Glendale Unified $1,499118 $1,499,118

HVAC $120,000 $120,000
Covina-Valley Unified $120,000 $120,000

Instructional Aide $119,954 $119,954
Hacienda la Puente Unified $119,954 $119,954

Machinist $120,000 $120,000 $240,000

Marketing Coordinator $1,463,605 $1,463,605

Marketing Specialist $1,456,378 $1,456,378

Medical Assistant $120,000 $120,000

Nursing Assistant $1,499,994 $1,499,994
Los Angeles Co. Office of Education $1,499,994 $1,499,994
Risk Management $119,808 $119,808

Sales Representative, Services $1,499,118 $1,499,118
Downey Unified $1,499,118 $1,499,118
Sound Engineering Technician $78,855 $78,855
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Culver City Unified $78,855 $78,855

Teacher $120,000 $120,000

Teacher Assistant $2,827,500 $2,827,500

Hacienda la Puente Unified $390,000 $390,000

Teacher Assistant, Preschool $900,000 $900,000

Vocational Nurse $120,000 $120,000

Web Developer $120,000 $120,000

Unknown Occupation $1,269,345 $1,269,345

Compensation, Benefits, and Analysis Specialist $825,000 $825,000

Automotive Service Technician $276,421 $276,421

Automotive Service Technician and Mechanic $165,000 $165,000

Digital Production Assistant $749,840 $749,840

Electric Vehicle Charger Repair Technician $120,000 $120,000

Electric Vehicle Supply Equipment Technician $675,000 $675,000

Facility Management and Construction Inspector $120,000 $120,000
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Film & Video Editor $120,000 $120,000
Covina-Valley Unified $120,000 $120,000
IT Systems User Support Specialist $120,000 $120,000

Software Application Developer $1,490,696 $1,490,696

Sterile Processing and Distribution Technician $120,000 $120,000

Substance Use and BH Counselor $1,500,000 $1,500,000

Source: California Apprenticeship Initiative, California Commmunity Colleges Chancellor's Office
Note: Gold bands indicate a Los Angeles regional community college
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Appendix B: Methodology

This report aimed to provide community colleges with an analysis of apprenticeships in Los
Angeles County and opportunity areas for expanding the number of apprenticeships in the
county. The analysis was conducted with attention to occupations that lead to high-wage,
high-skill jobs and are in demand by employers.

To ensure a comprehensive picture of the state of apprenticeships and apprenticeship
programs in the county, data was collected from multiple sources:

e U.S Department of Apprenticeship Standards (DAS)

e U.S. Department of Labor (DOL)

e The Chancellor's Office Curriculum Inventory System (COCI)

e The Los Angeles Regional Consortium (LARC) / LAUNCH L.A. Apprenticeship Network

e Community college websites

A survey of community colleges about apprenticeships

A Qualtrics survey was developed to collect data from community colleges in Los Angeles
County about their apprenticeship programs and initiatives. (See Appendix D.). In February
2025, the survey was distributed via email to community college staff. The email also asked
staff to review and confirm a list of their apprenticeship and pre-apprenticeship programs.
(See Appendix C.)

Out of 30 staff at 19 community colleges who were contacted for the survey, 19 staff from 15
community colleges responded. Survey data was collected February 12-24, 2025. As a token of
appreciation, survey respondents were sent a $10 Amazon gift card after completing the
survey.

Five colleges did not respond to the survey: Compton College, Long Beach City College, Los
Angeles City College, Los Angeles Mission College, and Los Angeles Trade-Technical College.
Six colleges did not confirm their apprenticeship programs: Compton College, Long Beach
City College, Los Angeles Harbor College, Los Angeles Trade-Technical College, Los Angeles
Valley College, and Pasadena City College.
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Appendix C: Recruitment Email

Dear [Name],

| hope this email finds you well. My name is Luke Meyer and I'm the Director of the Los
Angeles Center of Excellence for Labor Market Research (LA COE).

I'm reaching out to you because the LA COE is working on a research report about
apprenticeships in LA County for the LA commmunity colleges. | would greatly appreciate your
help to better understand the apprenticeship programs and initiatives at your college to
ensure our report is accurate and comprehensive.

| would greatly appreciate it if you could:

1. Review the list of apprenticeship programs (see below) for your college and
confirm if it's accurate.

2. Take a brief (10-minute or less) survey about apprenticeships and plans for
connecting students to apprenticeships at your college.

To take the survey, please click on this link:
https://coeccc.col.qualtrics.com/jfe/form/SV_7X1H9AU4G9IwOya

As a token of our appreciation for completing the survey, you will receive a $10 Amazon gift
card.

Please email me to confirm the accuracy of your apprenticeship programs list and
complete the survey by February 21st. This will help us make this research report available
to you and the other LA community colleges as soon as possible.

Please also feel free to share this email and/or survey link with others who you think should
provide input. We greatly appreciate your support! If you have any questions about the
survey or this research, please feel free to contact me at Imeyer7@mtsac.edu.

Thank you!
Luke Meyer

Apprenticeship Programs at [Name] College:
Program
Occupation(s)

Program Title Award Type Data Source(s)

Pre-Apprenticeship Programs at [Name] College:
Program
Occupation(s)

Program Title Award Type Data Source(s)
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Appendix D: Survey Instrument

Dear Colleague,

As someone who plays a key role in apprenticeships in Los Angeles County,
you are invited to participate in a survey about apprenticeships by the Los Angeles
Center of Excellence for Labor Market Research (LA COE). The LA COE is the leading
source of regional workforce information and insight for the 19 community colleges
in LA County.

We are working on a research report to identify apprenticeships in LA County
and areas for apprenticeship expansion. The report will include findings based on
publicly available data, but to ensure we have a full understanding of apprenticeship
programs at the LA community colleges, we need your help to learn more about
apprenticeships.

The aim of this survey is to help us better understand the apprenticeship
programs and initiatives at L A. community colleges to inform the findings and
recommendations in our apprenticeship research report.

The survey will take about 10 minutes of your time or less and there are no
right or wrong answers. Participation in the survey is voluntary and by completing it,
you also agree to including your survey data in our research report. Your individual
privacy will be protected in all publications and presentations resulting from this
research.

As a token of our appreciation for completing the survey, you will receive a $10
Amazon gift card after the survey is completed.

If you have any questions about the research report or this survey, please feel
free to contact me at Imeyer7@mtsac.edu.

Thank you,
Luke Meyer
Director, Los Angeles Region Center of Excellence for Labor Market Research

Part 1: Apprenticeships at Your College
1. What is your college currently doing to connect students to apprenticeships?
Open-ended

2. What do you see as the biggest challenges when it comes to connecting students
to apprenticeships, if any?
Open-ended

Part 2: Plans for New Apprenticeship Programs at Your College

3. Is your college planning to add new apprenticeship or pre-apprenticeship
programs?

Yes
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No

Not Sure

If Yes:

What program(s) are you planning to add and what is the timeline?
Open-ended

If No:

Why is your college not planning to add new apprenticeship or pre-apprenticeship
programs? (For example, describe any barriers or challenges, if any)
Open-ended

If Not Sure:

Why are you unsure?

Open-ended

3. Is your college planning other new ways to connect students to
apprenticeships, besides offering apprenticeship programs? (e.g., partnerships with
employers or community organizations, connecting students to resources)

Yes

No

Not Sure

If Yes:

Please describe your college's plans for new ways you will connect students to
apprenticeships.

Open-ended

If No:

Please describe any reasons for this or barriers, if any.
Open-ended

If Not Sure:

Why are you unsure?

Open-ended

Part 3: Opportunities for Apprenticeship Expansion

The Governor has established a goal to add 500,000 new apprenticeships in the
state of California by 2029 to build a more equitable economy that provides
opportunities for upward mobility.

The state's 5-point action plan to achieve this goal includes:

Supporting regional and sectoral apprenticeship intermediaries (e.g. LAUNCH L.A.
Apprenticeship Network)

Expanding new and innovative apprenticeships

Growing and expanding access to traditional construction apprenticeships
Supporting youth apprenticeship

Expanding state and local public sector apprenticeships

4. What is your college currently doing to contribute to the state's apprenticeship
goal, if anything?
Open-ended

5. What other opportunities do you see for your college to contribute to the state’s
apprenticeship expansion goal, if any?
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Open-ended

Part 4: Apprenticeship Resources for Community Colleges

6. Have you used apprenticeship resources from any of the following organizations?
(check all that apply)

LAUNCH Apprenticeship Network

Los Angeles Regional Consortium (LARC)

California Community Colleges Chancellor's Office

Department of Labor (DOL)

Department of Apprenticeship Standards (DAS)

Trade Union

Other

7. Are you aware of these state grants available to commmunity colleges for
apprenticeship programs? (check all that apply)

California Apprenticeship Initiative (CAl)

Apprenticeship Innovation Funding (AlF)

California Opportunity Youth Apprenticeship Grant (COYA)

Equal Representation in Construction Apprenticeship (ERICA) Grant

Other

8. Have you applied for any state grants to support your apprenticeship or pre-
apprenticeship programs? (check all that apply)

California Apprenticeship Initiative California Opportunity Youth

(CAl) Apprenticeship Grant (COYA)
Apprenticeship Innovation Funding Equal Representation in Construction
(AIF) Apprenticeship (ERICA) Grant

Other

Part 4: Apprenticeship Resources for Community Colleges
9. Are you aware of these federal grants available to community colleges for
apprenticeship programs? (check all that apply)

Strengthening Community Colleges Workforce Pathways for Youth
Training Grants Program YouthBuild

Apprenticeship Building America Perkins Innovation and Modernization
Grant Program (PIM) Grant Program

Other

10. Have you applied for any of these federal grants to support your apprenticeship
or pre-apprenticeship programs? (check all that apply)
Strengthening Community Colleges

Training Grants Program Workforce Pathways for Youth
Apprenticeship Building America '
Grant Program YouthBuild

Perkins Innovation and Modernization (PIM) Grant Program

Other
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Please answer these final few questions to help us learn more about you.
1. Which community college or institution do you work for?

Cerritos College Los Angeles Pierce College
Citrus College Los Angeles Southwest College
Compton College Los Angeles Trade-Technical College
East Los Angeles College Los Angeles Valley College

El Camino College Mt. San Antonio College
Glendale Community College Pasadena City College

Long Beach City College Rio Hondo College

Los Angeles City College Santa Monica College

Los Angeles Harbor College West Los Angeles College

Los Angeles Mission College

Other

12. What is your job title?

Open-ended

13. May we contact you if we have follow-up questions?

Yes

No

14. What is your email address? We will only use this information to send you your
Amazon Gift card and to ask follow-up questions if you agreed to be contacted.
Open-ended

15. Is there anything else you would like us to know?

Open-ended
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